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Background: Depressive disorders are among the leading causes of sick leave and long-term work incapacity in most modern countries. Work related stress is described by patients as the most common context of depression. It is vital to know what types of treatments are effective in improving work related problems and occupational health. However, there is only limited evidence on work-focused interventions.

Methods: The aim of our study was to evaluate the feasibility and generate first data on the effectiveness of Interpersonal Psychotherapy (IPT) adapted as a group program to focus on the work context (W-IPT). In total, 28 outpatients (22 women; M = 49.8 years old) with Major Depressive Disorder related to work stress were randomized to 8 weekly group sessions of W-IPT or to treatment as usual (TAU; guideline oriented treatment). Primary endpoint was the Hamilton Rating Scale for Depression (HRSD-24) score. Key secondary endpoints were, among others, Beck Depression Inventory (BDI-II), Work Ability Index (WAI), Return to Work Attitude (RTW-SE), and the Effort-Reward-Imbalance (ERI). In addition, we evaluated the participants' overall satisfaction with the W-IPT program by two items. A follow-up assessment was conducted 3 months after end of acute treatment.

Results: W-IPT was significantly more effective than TAU in reducing clinician-assessed depressive symptoms at follow-up (HRSD-24 W-IPT/TAU: M = 6.6/12.0, SE: 1.46/2.17, t(df = 1) = −2.24, p = 0.035, d = 0.79) and self-assessed depression (BDI-II W-IPT/TAU post-treatment: M = 8.8/18.8, SE: 1.69/2.70, t(df = 1) = −3.82, p = 0.001, d = 1.28; follow-up: M = 8.8/16.1, SE: 1.62/2.26, t(df = 1) = −2.62, p = 0.015, d = 0.99). Furthermore, W-IPT was superior in improving work-ability (WAI), return-to-work attitude (RTW-SE), and the effort-reward-ratio (ERI). No dropouts were observed in both groups. The vast majority (89 percent) of participants in the W-IPT condition were “very satisfied” with the program, although wishing for a greater number of sessions (75 percent).

Conclusions: A work-focused IPT program for the treatment of depression associated to work stress was feasible and highly acceptable. W-IPT turned out to be more effective than standard treatment in reducing depression and work-related problems. However, further evidence in a multicenter trial extending this pilot study is necessary.
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INTRODUCTION

Unipolar depression is highly prevalent at the workplace with every 10th female and every 20th male worker meeting criteria for major depressive disorder (1–3). Among the U.S. workforce, the prevalence of major depressive disorder has been estimated at 7.6% (4). Depressive disorders have a large impact on social and occupational functioning (5) and on the ability to work, represented in days of sick leave and long-term work incapacity. Administrative data from national health statistics documented a threefold increase (208%) in days of sick leave due to mental disorders, particularly depression, between 1997 and 2018 (6). Work related stress has been described as the most common cause of a depression by patients (7, 8). Job strain, low job control, low social support, high psychological demands, effort–reward imbalance, and high job insecurity were confirmed as predictors for common mental disorder, particularly depression (9–14).

Specific treatment of employees suffering from depression has received increasing attention in recent years. In a Cochrane review (15), 23 studies with depressed patients were found examining work-directed and non-work-directed clinical interventions that included sickness absence as an outcome. Non-work-directed, non-specific clinical interventions included antidepressant medication, psychological clinical interventions (cognitive behavioral therapy), usual primary or occupational care, combination of psychological and pharmacological intervention, strengths exercise, and relaxation. Only four work-directed psychological interventions (three cognitive behavioral therapies/CBT with a focus on work, one special care program) added to a non-specific clinical intervention were identified, showing moderate evidence in reducing sickness absence compared to a clinical intervention alone. In contrary, enhancing primary care with a quality improvement program or with physical exercise did not have a considerable effect on work outcomes. The same applied for comparing one antidepressant medication to another. In addition, a systematic meta-review (16) examining the effectiveness of workplace mental health interventions revealed good effects for interventions with a specific focus on work for depression and/or anxiety, such as CBT-based and problem-focused return-to-work programs. Those approaches had a strong evidence base for improving symptomology and a moderate evidence base for improving occupational outcomes. A recent systematic review analyzed the effects of universal and targeted workplace interventions. While targeted interventions are specifically aimed at employees with acute depressive symptoms, universal interventions include employees broadly at all mental health stages and therefore carry out preventive as well as curative effects in a more heterogeneous group. CBT was the most frequently used method, while approaches combining different therapeutic interventions showed the most promising results in reducing depressive symptoms (17). Most treatments were delivered in group format and resulted in lower attrition rates compared with other delivery formats. A group vs. an individual treatment format may increase the subjective experience of finding support from other group members and sharing the similar problematic work-related patterns such as perfectionism and the lack of being able to set limits. The results must be considered with caution, however, since synthesizing data always requires the reduction of information in order to create clear-cut conclusions. Therefore, data is pooled by commonalities potentially omiting distinct features. Nigatu et al. (18) analyzed interventions focusing on enhancing return to work (RTW) in individuals with a common mental illness. The authors concluded that those programs did not lead to improved RTW rates over control conditions, but reduced the number of sick-leave days.

Overall, these findings demonstrate that there are empirically supported workplace directed interventions which facilitate the recovery of employees diagnosed with depression and produced modest effects on occupational outcomes. However, the small number of controlled studies on the effects of psychotherapy on work-related outcomes in MDD to date makes it difficult to draw final conclusions.

The authors of the Cochrane review (15) assert that there is an urgent need to evaluate work-focused treatments by adapting existing psychotherapeutic interventions to focus on the work context and to include work-related outcomes. The Interpersonal Psychotherapy (IPT) is an evidence based first-line treatment for depression (19) recommended in national and international guidelines such as National Institute of Clinical Excellence, the American Psychiatric Association, and the World Health Organization [for summary see (20)]. The effectiveness of IPT in improving depression has been widely demonstrated in numerous controlled trials (21). As IPT directly relates to psychosocial problems associated with the depressive episode, it seems to be an appropriate fit for the treatment of work problems by focusing on work as a social role. Besides the four standard foci of IPT (interpersonal disputes, role transitions, grief, and social deficits), work stress as a fifth focus has been established over the past years (22).

The aim of the present pilot study was to evaluate the effectiveness of IPT tailored specifically to focus on the work context (W-IPT) by additional integrated modules addressing work problems and work stress. Our primary hypothesis was that W-IPT is more effective in reducing depressive symptoms compared to TAU after termination of the 8-weeks program.



MATERIALS AND METHODS


Trial Design

We conducted a monocentric, randomized controlled trial comparing W-IPT vs. TAU in a group format in outpatients with major depression related to work stress between March 2017 and February 2018. The Research Ethics Board of the University of Freiburg approved the trial. In accordance with the Declaration of Helsinki, participants were informed in detail about the purpose and design of the trial, and provided written consent prior to randomization. This trial was registered in advance with the German Clinical Trials Register (registry number: DRKS00011669).



Participants and Procedure

In total, 28 patients from the area of Freiburg, Germany were randomized to W-IPT or TAU. Randomization was conducted according to a central computerized randomization schedule (randomizer.at from Medical University Graz, Austria) stratified with the factor medication intake yes/no and a 1:1 treatment allocation ratio. The randomization method was permuted blocks with a block size of two. Eligible patients had a primary diagnosis of major depression (single-episode or recurrent) according to the Structured Clinical Interview for DSM-IV [SCID-I, (23)], and a score of ≥ 20 on the 24-item version of the Hamilton Rating Scale for Depression [HRSD-24, (24)]. Due to recruitment limitations, we allowed to include two patients with a score below 20 on the HRSD-24. The assessments (HRSD-24 and SCID-I) were done by trained clinical psychologists who were blind to the randomization. Eligible patients also fulfilled the criteria for at least one of the following work-related problems: bullying/mobbing, interpersonal conflicts, role transition, role confusion, burnout, boreout, job strain, effort-reward-imbalance, job demand-control imbalance, low decision latitude, high psychological demands, work-life-imbalance, low social support, high job insecurity. All patients were in ongoing medical/psychiatric care, and if pharmacotherapy (antidepressants, no regular use of benzodiazepines) was involved it had to be stable for at least 4 weeks before randomization. Patients were 18–65 years old and fluent in German language. We excluded participants with acute risk of suicide; history of psychotic symptoms, bipolar disorder, or organic brain disorders; a primary diagnosis of another axis I disorder; concurrent diagnosis of substance dependency; antisocial, schizotypal, or borderline personality disorder [SCID-II, (25)]. Figure 1 displays the patient flow.
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FIGURE 1. CONSORT flowchart. W-IPT, work-related interpersonal therapy; TAU, treatment-as-usual.


The W-IPT condition followed a guideline (unpublished manuscript). W-IPT focuses on the work context by adding specific elements to the regular IPT strategies, i.e., identifying work-related stress factors using an individual stress- and resource profile; psychoeducation on the association of work stress and depression; creating a balance between performance values and interpersonal values; teaching mindfulness and other coping strategies for work-related stress (including social support); practicing communication skills at work to cope with interpersonal conflicts and difficult role transitions, return-to-work plans, and organization involvement. By applying those strategies, social and interpersonal problems at work contributing to depression are addressed. The intervention includes 1 weekly group session of 90 min for 6–8 outpatients over 8 weeks in addition to TAU. Before the start of the group, one preliminary session was conducted in which the interpersonal inventory and a treatment contract including individual goals were performed. In addition, the patients and therapist decided if it was indicated to involve the employer and/or a social worker. The group sessions were conducted by two out of three professionally trained psychotherapists, certified in IPT treatment.

Patients randomized to TAU were encouraged to continue with guideline oriented treatment (including psychotherapy and/or pharmacotherapy) by a primary care physician, psychiatrist, or licensed psychotherapist during the study period. In order to compensate for non-participation in the W-IPT condition, patients in the TAU condition were offered to participate in the W-IPT program after their follow-up evaluation.



Assessment

All measures were administered at pre-treatment (baseline), posttreatment (8 weeks after baseline), and at follow-up (3 months after posttreatment). Defined pre-specified primary outcome measure was the change in the clinician-rated HRSD-24 (24) from baseline to posttreatment. The HRSD is a clinician-administered clinical interview for the assessment of the severity of depressive symptoms. Scores range from 0 to 54, with higher scores reflecting more depressive symptoms. A score of <9 is qualified as “normal,” 9–16 as “mild,” 17–24 as “moderate,” and a score > 25 as “severe.” Detailed information on psychometric properties of the HRSD-24 can be found elsewhere (26). Secondary outcome measures were remission, defined as HRSD-24 score of ≤ 8, and response rate, defined as the reduction in the HRSD-24 score by at least 50% from baseline; and the self-rated Beck Depression Inventory-II [BDI-II, (27)] to assess depressive symptoms from patient's perspective. The test quality criteria, such as internal consistency, validity, and test-retest reliability, are most satisfactory in both clinical and non-clinical subjects [Cronbach's alpha = 0.89, (28)]. For work-related measures, we used the Work Ability Index [WAI, (29)], a self-evaluation of the subject's estimated capacities and resources at work. Work ability is considered impaired when the WAI score was low (7–27 points) or moderate (28–36 points), and as adequate when the score was good (37–43 points) or excellent (44–49 points). In addition, we used the long version of the Effort-Reward Imbalance (ERI) at work (30). The ERI effort scale consists of three items that refer to demanding aspects at work. The reward scale consists of seven items with an underlying three-factorial structure referring to financial, esteem-related and security-/career-related rewards. Published data document satisfactory internal consistency in terms of Cronbach's α (usually α > 0.70) of the three scales of effort, reward and over-commitment, and a satisfactory test-retest-reliability (31). The return-to-work self-efficacy scale [RTW-SE, (32)] was applied to assess the subject's belief in the own ability to meet the demands at work. The RTW-SE contains 11 questions on self-efficacy in managing work demands. To evaluate the patient's satisfaction with the W-IPT program, we used 2 self-designed items addressing the overall satisfaction with the content (5-point-scale ranging from 1 = very dissatisfied to 5 = very satisfied) and with the duration of the program (rather too short; suitable; rather too long).



Sample Size

To obtain estimates for the treatment effect and its variance, the primary outcome clinician-rated HRSD-24 posttreatment was assessed in 24 patients. Julious (33) found that a sample size of 12 per group in pilot studies seems reasonable for generation of pilot data. To account for potential dropouts, 28 patients were assessed for eligibility.



Statistical Methods

The primary efficacy analysis was performed according to the intention-to-treat (ITT) principle and therefore was based on the full analysis set (FAS). The FAS included all randomized patients, and patients were analyzed as belonging to their randomized arm regardless of protocol deviations. Patients for which the therapy was not started were excluded. The primary endpoint (change in HRSD-24 score from baseline to 8 weeks of treatment) was analyzed using linear regression with treatment group as factor and baseline HRSD-24 score as covariate. A conservative estimate of the effect size anticipated for the subsequent confirmative trial was derived from these analyses by a combination of clinical and statistical judgement. We analyzed secondary endpoints descriptively in a similar fashion as the primary outcome, using regression models as appropriate for the respective type of data. Treatment effects were calculated with two-sided 95% confidence intervals. No interim analyses of the efficacy endpoint were performed.




RESULTS

Table 1 presents sample and clinical characteristics of the total study sample (N = 28; 79 percent women; average age: 49.8 years). The majority of subjects were women which reflects the distribution of unipolar depression among the genders (2). In both groups, 50 percent were on sick leave at baseline measure. 57.1 percent in the TAU, and 78.6 percent in the W-IPT condition received ongoing psychopharmacological treatment.


Table 1. Sample and clinical characteristics at baseline.
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Primary Outcome

Figure 2 shows that there was no significant difference between W-IPT and TAU in reducing clinician-assessed depressive symptoms at post-treatment (p = 0.89). However, W-IPT was more effective in improving depressive symptoms than TAU at the follow-up 3 months after the end of the intervention (HRSD-24 W-IPT/TAU: M = 6.6/12.0, SE = 1.46/2.17, t(df = 1) = −2.24, p = 0.035). Cohen‘s d = 0.79 at follow-up; remission rate 66.7 vs. 35.7%; p = 0.24 (Table 2).


[image: Figure 2]
FIGURE 2. HRSD-24 scores of W-IPT and TAU at screening, baseline, post and follow-up (N = 24). *means significant, p < 0.05.



Table 2. Response- and Remission rates of W-IPT and TAU.
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Secondary Outcomes

Figure 3 illustrates the differences of self-rated depression rates between W-IPT and TAU. Group differences were found at posttreatment and follow-up (BDI-II W-IPT/TAU posttreatment: M = 8.83/18.83, SE = 1.69/2.70, t(df = 1) = −3.82, p = 0.001; BDI-II follow-up: M = 8.83/16.07, SE = 1.62/2.26, t(df = 1) = −2.62, p = 0.015).


[image: Figure 3]
FIGURE 3. BDI-II scores of W-IPT and TAU at baseline, post and follow-up (N = 24). *means significant, p < 0.05. **means highly significant, p < 0.001.


Figure 4 shows the WAI mean scores of W-ITP and TAU at baseline, post, and follow-up (range: 7–49). Group differences were found at posttreatment and follow-up (W-IPT/TAU post-treatment: M = 29.5/22.0, SE = 1.11/1.97, t(df = 1) = 3.41, p = 0.002; follow-up: M = 27.5/23.3, SE = 1.00/1.86, t(df = 1) = 2.32, p = 0.029).


[image: Figure 4]
FIGURE 4. Total WAI mean scores of W-IPT and TAU at baseline, post and follow-up (range: 7–49). *means significant, p < 0.05. **means highly significant, p < 0.001.


Figure 5 shows the RTW-SE mean scores of W-ITP and TAU at baseline, post, and follow-up suggesting significant group differences at posttreatment and follow-up (RTW W-IPT/TAU post-treatment: M = 0.3/1.4, SE = 0.32/0.15, t(df = 1) = −3.20, p = 0.002; RTW follow-up: M = 0.3/1.2, SE = 0.36/0.33, t(df = 1) = −1.87, p = 0.038).


[image: Figure 5]
FIGURE 5. RTW-SE mean scores of W-IPT and TAU at baseline, post and follow-up. *means significant, p < 0.05.


In Table 3, the effort-reward-imbalance (ERI) subscale scores and the effort-reward-ratio (ERR) are demonstrated for baseline, posttreatment and follow-up. Group differences were identified for reward scores at follow-up, and the effort-reward-ratio differed between groups significantly at post-treatment (ERR W-IPT/TAU: M = 1.1/1.7, SE = 0.79/1.87, t(df = 1) = −3.13, p = 0.007).


Table 3. Effort-reward-imbalance (ERI) of W-IPT and TAU at baseline, post-treatment, and follow-up.
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Participant's Program Evaluation

The vast majority (89 percent) of participants in the W-IPT condition (N = 12) were “very satisfied” with the program, although wishing for a greater number of sessions (“rather too short”; 75 percent).




DISCUSSION

The aim of the present study was to evaluate the feasibility and generate first data on the effectiveness of W-IPT compared to TAU for major depression related to work stress. A work directed interpersonal group intervention (W-IPT) was more effective than standard treatment (TAU) in reducing clinician rated as well as self-assessed depression 3 months after the intervention, as well as in improving self-assessed depression at the end of the intervention. In the primary outcome measure, the HRSD-24, we detected a between-group standardized effect size of d = 0.79 3 months after treatment. We consider this effect large and clinically meaningful. High response and remission rates were identified for the intervention group with 75 and 66.7%, respectively (vs. 50 and 35.7% in the TAU group) at the naturalistic 3-months follow up. However, those differences did not reach significance, most probably due to the small sample size of this pilot study.

The decrease of depressive symptoms with W-IPT is in line with randomized controlled trials that investigated CBT workplace interventions (16, 17, 34). Compared to a work-related CBT approach (34) including 24 weekly individual sessions which reached an effect size of d = 1.63 (pre- to posttreatment), W-IPT showed an effect size of d = 0.92 after only 8 weekly group sessions, and d = 2.14 at the 3-months follow-up, respectively. In the systematic review of Yunus and others (17), all effect sizes of the 14 targeted interventions at the workplace (mostly CBT or stress management programs) were below the ES reached with the W-IPT program (d = 0.79 at 3 months‘ follow-up).

Considering work-related outcomes, W-IPT was superior to TAU in increasing the work ability from a critically poor to a moderate, yet still impaired functioning. The W-IPT group intervention was also superior over TAU in reducing work stress by improving the effort-reward-ratio. Furthermore, the return-to-work attitude was more optimistic in terms of increased self-efficacy-thinking about work in the W-IPT group than in the TAU condition. At present, there is limited evidence of other types of tertiary psychological interventions in depressed patients which evaluated work related outcomes other than RTW rates and sickness absence. One study (35) found that work ability was significantly improved according to WAI (15%) during a 3 years follow-up period after different types of psychodynamic or solution-focused therapy. In our sample, WAI scores of the W-IPT group improved by 20 percent (post-measure) and 17 percent (follow-up).

Another main goal of this pilot study was to determine the feasibility and acceptance of the program by the participants. We observed no dropouts in both groups suggesting a high compliance with the intervention among the patients. In addition, the satisfaction with the group intervention appeared to be very positive. The vast majority of participants in the intervention group (89 percent) were “very satisfied” with the intervention program, although wishing a longer duration of the program (75 percent).

There are several limitations of the present study. First, besides the small pilot sample, patients were heterogenous in their work status. Half of them were on sick leave at the beginning of the study whereas the other half continued working, limiting the generalization of the results. Second, depending on the length of sickness absence, not all applied strategies were a good fit for those patients such as a detailed stepwise plan for RTW for patients who continued working. Third, some of the work related measurements were not applicable for those patients on long-term sick leave. Fourth, we did not systematically assess sickness absence throughout the study. All work outcomes were assessed only through self-report. Fifth, we did not evaluate the medication status throughout the study. Multiple analyses have been performed in this trial. As the primary aim of the study was the assessment of the feasibility of the treatment and to generate pilot data for a confirmatory trial, all results have to be interpreted descriptively and with care. Due to the nature of the data, there was no adjustment for multiple testing. Furthermore, reference is made to the gender and age stratification within each group, but data is not compared along these lines and the small sample number would not allow this. In a future randomized, controlled multicenter trial, the current time of sickness absence will be limited to a maximum of 4 weeks. In addition, we will assess the total time of sickness absence as well as the medication status throughout the study.

To our knowledge, this is the first study comparing a work-related IPT approach with a standard treatment including work related outcomes. The findings provide support for using usual IPT strategies combined with mindfulness techniques focused on the work context. The W-IPT program for the treatment of depression associated to work stress was feasible and highly acceptable. W-IPT turned out to be more effective than treatment-as-usual in reducing depression and work-related problems and the results remained stable over the next 3 months. However, further evidence in a multicenter trial extending this pilot study is necessary.



DATA AVAILABILITY STATEMENT

The datasets generated for this study are available on request to the corresponding author.



ETHICS STATEMENT

The studies involving human participants were reviewed and approved by the Research Ethics Board of the University of Freiburg. The patients/participants provided their written informed consent to participate in this study.



AUTHOR CONTRIBUTIONS

ES and CJ: had full access to all the data in the study and take responsibility for the integrity of the data and the accuracy of the data analysis. ES, NT, TF, and CJ: study concept and design. ES, SM, ME, and TF: acquisition, analysis, or interpretation of data and drafting of the manuscript. SM, CJ, and TF: statistical analysis. ES: obtained funding and administrative, technical, or material support and study supervision. All authors: critical revision of the manuscript for important intellectual content.



FUNDING

This study was funded by the Programm Klinische Studien of the Medizinische Fakultät Freiburg.



REFERENCES

 1. Roesler U, Jacobi F, Rau R. Work and mental disorders in a German national representative sample. Work Stress. (2006) 20:234–44. doi: 10.1080/02678370601008463

 2. Jacobi F, Höfler M, Siegert J, Mack S, Gerschler A, Scholl L, et al. Twelve-month prevalence, comorbidity and correlates of mental disorders in Germany: the mental health module of the German health interview and examination survey for adults (DEGS1-MH). Int J Methods Psychiatr Res. (2014) 23:304–19. doi: 10.1002/mpr.1439

 3. Mack S, Jacobi F, Gerschler A, Strehle J, Höfler M, Busch MA, et al. Self-reported utilization of mental health services in the adult German population—evidence for unmet needs? results of the DEGS1-mental health module (DEGS1-MH). Int J Methods Psychiatr Res. (2014) 23:289–303. doi: 10.1002/mpr.1438

 4. Kessler RC, Merikangas KR, Wang PS. The prevalence and correlates of workplace depression in the national comorbidity survey replication. J Occup Environ Med. (2008) 50:381–390. doi: 10.1097/JOM.0b013e31816ba9b8

 5. Lerner D, Henke RM. What does research tell us about depression, job performance, and work productivity? J Occup Environ Med. (2008) 50:401–10. doi: 10.1097/JOM.0b013e31816bae50

 6. DAK. Psychoreport 2019 entwicklung der psychischen erkrankungen im job langzeitanalyse: 1997−2018. (2019). Available online at: https://www.dak.de/dak/download/190725-dak-psychoreport-pdf-2125500.pdf (accessed February 5, 2020).

 7. Hansson M, Chotai J, Bodlund O. Patients' beliefs about the cause of their depression. J Affect Disord. (2010) 124:54–9. doi: 10.1016/j.jad.2009.10.032

 8. Schneider D, Zobel I, Härter M, Kech S, Berger M, Schramm E. Wirkt die interpersonelle psychotherapie besser bei frauen als bei männern? Psychother Psych Med. (2008) 58:23–31. doi: 10.1055/s-2007-970946

 9. Stansfeld S, Candy B. Psychosocial work environment and mental health–a meta-analytic review. Scand J Work Environ Health. (2006) 32:443–62. doi: 10.5271/sjweh.1050

 10. Netterstrøm B, Conrad N, Bech P, Fink P, Olsen O, Rugulies R, et al. The relation between work-related psychosocial factors and the development of depression. Epidemiol Rev. (2008) 30:118–32. doi: 10.1093/epirev/mxn004

 11. Nieuwenhuijsen K, Bruinvels D, Frings-Dresen M. Psychosocial work environment and stress-related disorders, a systematic review. Occup Med. (2010) 60:277–86. doi: 10.1093/occmed/kqq081

 12. Ndjaboué R, Brisson C, Vézina M. Organisational justice and mental health: a systematic review of prospective studies. Occup Environ Med. (2012) 69:694–700. doi: 10.1136/oemed-2011-100595

 13. Theorell T, Hammarström A, Gustafsson PE, Hanson LM, Janlert U, Westerlund H. Job strain and depressive symptoms in men and women: a prospective study of the working population in Sweden. J Epidemiol Community Health. (2014) 68:78–82. doi: 10.1136/jech-2012-202294

 14. Stuke H, Bermpohl F. Welche arbeitsbedingungen begünstigen die entwicklung einer depressiven Störung? Psychiat Prax. (2016) 43:245–52. doi: 10.1055/s-0035-1552769

 15. Nieuwenhuijsen K, Faber B, Verbeek JH, Neumeyer-Gromen A, Hees HL, Verhoeven AC, et al. Interventions to improve return to work in depressed people. Cochrane Database of Syst Rev. (2014) 3:CD006237. doi: 10.1002/14651858.CD006237.pub3

 16. Joyce S, Modini M, Christensen H, Mykletun A, Bryant R, Mitchell PB, et al. Workplace interventions for common mental disorders: a systematic meta-review. Psychol Med. (2016) 46:683–97. doi: 10.1017/S0033291715002408

 17. Yunus WMAWM, Musiat P, Brown JSL. Systematic review of universal and targeted workplace interventions for depression. Occup Environ Med. (2018) 75:66–75. doi: 10.1136/oemed-2017-104532

 18. Nigatu YT, Liu Y, Uppal M, McKinney S, Rao S, Gillis K, et al. Interventions for enhancing return to work in individuals with a common mental illness: systematic review and meta-analysis of randomized controlled trials. Psychol Med. (2016) 46:3263–74. doi: 10.1017/S0033291716002269

 19. Sakaluk JK, Williams AJ, Kilshaw RE, Rhyner KT. Evaluating the evidential value of empirically supported psychological treatments (ESTs): a meta-scientific review. J Abnormal Psychol. (2019) 128:500–9. doi: 10.1037/abn0000421

 20. Ravitz P, Watson P. Interpersonal psychotherapy: healing with a relational focus. FOC. (2014) 12:275–84. doi: 10.1176/appi.focus.12.3.275

 21. Cuijpers P, Andersson G, Donker T, Straten A van. Psychological treatment of depression: results of a series of meta-analyses. Nord J Psychiatry. (2011) 65:354–64. doi: 10.3109/08039488.2011.596570

 22. Schramm E, Berger M. [Interpersonal psychotherapy for work-related stress depressive disorders]. Nervenarzt. (2013) 84:813–22. doi: 10.1007/s00115-013-3744-5

 23. First MB, Spitzer RL, Gibbon M, Williams JBW. Structured clinical interview for DSM-IV-TR axis I disorders, research version, patient edition. (SCID-I/P). New York, NY: Biometrics Research; New York State Psychiatric Institute (2002).

 24. Hamilton M. A rating scale for depression. J Neurol Neurosurg Psychiatry. (1960) 23:56–62. doi: 10.1136/jnnp.23.1.56

 25. First MB, Gibbon M, Spitzer RL, Williams JBW, Benjamin L. S. Structured clinical interview for DSM-IV axis II personality disorders, (SCID-II). Washington, DC: American Psychiatric Press (1997).

 26. Trajković G, Starčević V, Latas M, Leštarević M, Ille T, Bukumirić Z, et al. Reliability of the hamilton rating scale for depression: a meta-analysis over a period of 49 years. Psychiatry Res. (2011) 189:1–9. doi: 10.1016/j.psychres.2010.12.007

 27. Beck AT, Steer RA, Brown GK. Manual for the beck depression inventory-II. San Antonio, TX: Psychological Corperation (1996). doi: 10.1037/t00742-000

 28. Beck AT, Steer RA, Garbin GM. Psychometric properties of the beck depression inventory: twenty-five years of evaluation. Clin Psychol Rev. (1988) 8:77–100. doi: 10.1016/0272-7358(88)90050-5

 29. Tuomi K, Ilmarinen J, Jahkola A. Work Ability Index. Helsinki: Finnish Institute of Occupational Health (1998).

 30. Siegrist J, Starke D, Chandola T, Godin I, Marmot M, Niedhammer I, et al. The measurement of effort–reward imbalance at work: european comparisons. Soc Sci Med. (2004) 58:1483–99. doi: 10.1016/S0277-9536(03)00351-4

 31. Siegrist J, Li J, Montano D. Psychometric properties of the effort-reward imbalance questionnaire. Unpublished mansucript. Available online at: https://www.uniklinik-duesseldorf.de/fileadmin/Fuer-Patienten-und-Besucher/Kliniken-Zentren-Institute/Institute/Institut_fuer_Medizinische_Soziologie/Dateien/ERI/ERI_Psychometric-New.pdf (accessed May 8, 2019).

 32. Lagerveld SE, Blonk RWB, Brenninkmeijer V, Schaufeli WB. Return to work among employees with mental health problems: development and validation of a self-efficacy questionnaire. Work & Stress. (2010) 24:359–75. doi: 10.1080/02678373.2010.532644

 33. Julious SA. Sample size of 12 per group rule of thumb for a pilot study. Pharm Stat. (2005) 4:287–91. doi: 10.1002/pst.185

 34. Kröger C, Bode K, Wunsch E-M, Kliem S, Grocholewski A, Finger F. Work-related treatment for major depressive disorder and incapacity to work: preliminary findings of a controlled, matched study. J Occup Health Psychol. (2015) 20:248–58. doi: 10.1037/a0038341

 35. Knekt P, Lindfors O, Laaksonen MA, Raitasalo R, Haaramo P, Järvikoski A. Effectiveness of short-term and long-term psychotherapy on work ability and functional capacity — a randomized clinical trial on depressive and anxiety disorders. J Affect Disord. (2008) 107:95–106. doi: 10.1016/j.jad.2007.08.005

Conflict of Interest: ES received modest book royalties and honoraria for workshops and presentations relating to IPT.

The remaining authors declare that the research was conducted in the absence of any commercial or financial relationships that could be construed as a potential conflict of interest.

Copyright © 2020 Schramm, Mack, Thiel, Jenkner, Elsaesser and Fangmeier. This is an open-access article distributed under the terms of the Creative Commons Attribution License (CC BY). The use, distribution or reproduction in other forums is permitted, provided the original author(s) and the copyright owner(s) are credited and that the original publication in this journal is cited, in accordance with accepted academic practice. No use, distribution or reproduction is permitted which does not comply with these terms.



OPS/images/fpsyt-11-00193-g005.gif





OPS/images/fpsyt-11-00193-t001.jpg
W-IPT (N = 14) TAU (N = 14)
N % N %

Female sex 11 786 1 786
@ age (N, M, SD) 14 474098 14 521(108)
Married or cohabiting 9 64.3 8 57.1
Academic degree (post highschool) 5 35.7 5 357
Size of business employer

Small 1 74 0 0.0

Middle 3 21.43 1 74

Large 9 64.29 13 9286
Non self-employed 12 85.71 13 9286
Sick leave 7 500 7 50.0
Pharmacotherapy 11 78567 8 57.1
Mental health problems mainly caused by

2) working condition® 14 811 14 774

b) private situation 14 189 14 229

*(0-100%); patient’s perspective.





OPS/images/fpsyt-11-00193-g003.gif





OPS/images/fpsyt-11-00193-g004.gif





OPS/images/fpsyt-11-00193-t002.jpg
W-IPT TAU% p®) ES

%N (N) (Cohen’s d)
Response Post-treatment 50.0(6) 42.9(6) 0.716 -
50% HRSD-redluction Follow-up 75.0(9) 500(7) 0.248 -
Remission Post-treatment 41.7(5) 50.0(7) 0671 002
<9 HRSD-score TOvs.

T2 Follow-up 66.7(8) 35.7(5) 0288  0.79

(Hp-Wert, x2-test or Fisher's exact test (n < 5 pro cell). Significant values are bolded.





OPS/images/fpsyt-11-00193-t003.jpg
Effort TO
T

TO
Reward Ll

TO
Overcommittment T

3=

Effort-Reward-Ratio T

*means significant, p < 0.05. Significant values are bolded.

W-IPT

20.0
18.4
18.4
241
27.7
*27.4
205
1756
167
156
1.1
1.2





OPS/xhtml/Nav.xhtml




Contents





		Cover



		Interpersonal Psychotherapy vs. Treatment as Usual for Major Depression Related to Work Stress: A Pilot Randomized Controlled Study



		Introduction



		Materials and Methods



		Trial Design



		Participants and Procedure



		Assessment



		Sample Size



		Statistical Methods







		Results



		Primary Outcome



		Secondary Outcomes



		Participant's Program Evaluation







		Discussion



		Data Availability Statement



		Ethics Statement



		Author Contributions



		Funding



		References

















OPS/images/cover.jpg
’ frontiers
in Psychiatry

Interpersonal Psychotherapy vs.
Treatment as Usual for Major
Depression Related to Work Stress:
A Pilot Randomized Controlled
Study





OPS/images/fpsyt-11-00193-g001.gif
Assessad for gty (0-37)

Exced (001

+ Dopeossion e ot oachod (v=2)

f—+f + Cuunt st sppropate fos pastiption (1=1)
+ Excudod avo oo dscrdr 011

© Aferfcrmaton o uter e (123)

Randorizod (0-26)
ry

ocatod o tarventon 1) Nbocarod o ferventon (AU, =14)
+ Rocotvd aloctodarventon (0=12) + Rocorvod aocatod fovenon (1=14)
[ pa————"— [T ———"—

non-stora)

Losttotobowp (0-0)
Oiscontinud narvonton (0:0)

Lostto todowp (0-0)
Oscontiued narventon (v<0)

naysod (WIPT,ae12)
+ Excided om anatyss (1-0)






OPS/images/fpsyt-11-00193-g002.gif









OPS/images/crossmark.jpg
©

2

i

|





OPS/images/logo.jpg
, frontiers
in Psychiatry





