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This article discusses green positive guidance and green positive life counseling for
decent work and decent lives. From a green guidance perspective, the connectedness
to nature construct is important both in terms of the meaning of work and life
construction. The study discussed in this article analyzed the relationship between
empathy and connectedness to nature, controlling for the effects of fluid intelligence
and personality traits. In this connection, the Advanced Progressive Matrices, the Big
Five Questionnaire, and the Interpersonal Reactivity Index were administered to 144
ltalian high school students. The study revealed that connecteness to nature was not
associated with fluid intelligence and was only moderately associated with personality
traits. It was empathy that showed the highest association with connectedness to
nature. The results open new opportunities for future research and interventions in green
positive guidance/life counseling and green positive decent work.

Keywords: green positive guidance, green positive life counseling, green positive decent work, decent life,
empathy, connectedness to nature

INTRODUCTION

Green guidance is concerned with sustainable development (Plant, 2013), environmental
conscientiousness (Career Development Association of Australia [CDAA], 2010), and
responsibility for the ecosystem (Barham and Eagleson, 2013). It deals with the choice of
work and jobs that minimize environmental harm and that heighten awareness of the importance
of green careers (Career Development Association of Australia [CDAA], 2010). It encourages
individuals to consider the environmental implications of their career choices (Plant, 2013) and
to balance work and other aspects of their lives (Guichard, 2013a; Plant, 2013), thereby sustaining
a way of life that promotes health, economic security, and social justice (Career Development
Association of Australia [CDAA], 2010). Green guidance also encourages organizations to pay
more attention to sustainability issues and to recruit staff who understand these concerns on the
one hand, and, on the other hand, it encourages job applicants to consider organizations that view
their social responsibilities seriously and that implement enlightened human resource policies
(Career Development Association of Australia [CDAA], 2010).

Green guidance focuses on sustainability issues, especially sustainability in career practices and
career interventions aimed at promoting a balance between individual aspirations and societal
and global needs (Guichard, 2013a; Plant, 2013). It thus underlines the importance of aligning
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individual needs with the needs of society, the environment,
and the common good (Barham and Eagleson, 2013; Guichard,
2013a). It promotes ethical values in career guidance and
counseling that contribute to building efficient, wealthier, and
more just societies (Guichard, 2013a).

In relation to green guidance and career practice, the concept
of ecological well-being can be used as a measure of how
successful an ecological system is in managing, distributing, and
sustaining environmental resources (Center on Education and
Work [CEW], 2015). Green guidance focuses on ecological well-
being that becomes a “natural” way of thinking, that is closely
linked with people’s lives, and that is embedded in career guidance
delivery (Barham and Eagleson, 2013).

A green challenge for career practitioners is how they engage
their clients in considering the kind of world they want to live
and the role they want to play in it (Guichard, 2013a; Plant,
2013). Clients are citizens in the present and have a role to play in
constructing the future, which they can discuss with their career
advisors (Guichard, 2013a; Plant, 2013).

Green guidance can also help move career practice away from
the constraints of the dominant economic discourse toward a
professional discourse that enables practitioners to assist clients
achieve a fulfilling life in a more socially just, sustainable
society (Barham and Eagleson, 2013). It is important to consider
positive, individually satisfying ways of contributing to society
not measured solely in monetary terms (Blustein, 2006, 2011).

Just as green guidance has to attend to wider ecological
concerns, career practice has to take into consideration individual
well-being, organizational well-being, community well-being,
and the well-being of the planet. Individual well-being is
concerned with responsibility for one’s own future, inclusion,
and evaluation by society (Irving, 2013); psychological well-
being (Kenny et al., 2014); adaptive functioning (Di Fabio and
Kenny, 2015); and securing a sense of dignity and a livable wage
(Blustein, 2006; Guichard, 2013a; Guichard and Di Fabio, 2015).
Organizational well-being is concerned with the fulfillment
of individual and organizational potential (Di Fabio, 2014a);
effectiveness (ILO, 2015); productivity (ILO, 2015); customer and
employee satisfaction (ILO, 2015); and workforce preparation (Di
Fabio et al., in press). Community well-being is concerned with
the fulfillment of individual and community potential (Wiseman
and Brasher, 2008); connectedness (social networks) (Wiseman
and Brasher, 2008); livability (infrastructures) (Wiseman and
Brasher, 2008); and equity (values of diversity, social justice, and
individual empowerment) (Wiseman and Brasher, 2008). Well-
being of the planet is concerned with the achievement of an
acceptable standard of living for all resulting from economic
growth, capital accumulation, excess production, and unimpeded
free market development (Irving, 2013). In terms of green
guidance, career practice has to take these four kinds of well-
being into consideration.

Green guidance also stresses the importance of the
fundamental aims of career interventions (in line with the
UNESCO Chair on Lifelong Guidance and Counseling,
Guichard, 2013a) but from a “green” perspective, affirming the
relevance of contributing to the good of humanity, contributing
to the development of decent work in a sustainable and fair

world economy (Guichard and Di Fabio, 2015), promoting
more and better jobs and social inclusion (ILO, 2015), and
reducing poverty (Di Fabio, 2014a). If “decent work” enhances
sustainable development and sustainable careers (ILO, 2015),
“green decent work” (Di Fabio, 2016) goes further by meeting
the needs of the present without compromising the ability of
future generations to meet their own needs (World Commission
on Environment and Development [WCED], 1987) by achieving
human development goals while preserving the resources
of the environment and the ecosystem (Commission of the
European Communities, 2009), by developing sustainable and
green careers (Anand and Sen, 2000), by promoting a better
quality of life and careers (International Institute for Sustainable
Development [IISD], 2015). Green decent work (Di Fabio,
2016) also stresses the importance of connectedness with the
natural environment (climate, resources, . . .) and environmental
sustainability (Barham and Eagleson, 2013; Guichard, 2013a);
the importance of the relational environment between people
(Blustein, 2011) and social networks (Wiseman and Brasher,
2008); and ethical values (justice, equity, and fairness) (Barham
and Eagleson, 2013).

A green positive guidance perspective (Di Fabio, 2016)
can be introduced in respect of individual concerns as well
as environmental concerns. Individual concerns are concerns
for one’s own future in line with one’s own aims, and one’s
own talents, potential, and relationships with significant others.
Environmental concerns are concerns not only for one’s own
future but for the future of others too and can be linked to fairness
institutions, social justice, environmental well-being, beneficial
exploitation of resources, and the preservation of a healthy planet
and environment for future generations. Green positive guidance
(Di Fabio, 2016) stresses the importance of designing one’s own
future on the basis of sustainable development and careers, and
also considering the future of others and of the planet.

Connectedness to nature is an important feature of green
positive guidance and life counseling (Di Fabio, 2016) as the
inclusion of nature in one€’s representation of oneself is integral to
the meaning of work (Blustein, 2006, 2011) and life construction
(Guichard, 2013b).

Connectedness to nature was originally defined as “the extent
to which an individual includes nature within his/her cognitive
representation of self” (Schultz, 2002, p. 67). The definition later
included the individual’s affective and experiential connection
with nature (Mayer and Frantz, 2004). People who have such
connectedness tend to perceive themselves as members of the
broader natural world and community. They have a sense of
affinity with it, considering themselves as belonging to the natural
world as much as it belongs to them, and believing their well-
being is linked to the well-being of the natural world (Mayer and
Frantz, 2004).

Regarding environmental issues, there is a growing
literature on ecological dimension of intelligence in terms
of social development and cognitive patterns of human
development (Gifford et al, 2011; Salahodjaev, 2016).
A recent study (Salahodjaev, 2016) offers for example new
statistical evidences of a negative link between intelligence
and deforestation. Besides, the study underlines that
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psychological aspects such as intelligence are regularly
ignored in statistical modeling of deforestation and
focuses on intelligence as predictor of social and human
capital  (Salahodjaev, 2016) concerning environmental
issues. Furthermore in previous studies individuals with
higher IQ scores emerged more available both to favor
cooperation and to have longtime horizon (Shamosh and
Gray, 2008; Jones and Podemska, 2010). So, intelligence
seems to be a psychological aspect we have to take into
account to control its effect regarding environmental
themes.

A green career choice (Bauer and Aiman-Smith, 1996)
is updated for many reasons. We have to consider that
organizations are “going green” highlighting as a proactive
company interest for environment was also positively related
to perceived company attractiveness, intentions to pursue
employment with that company, and acceptance of a job offer.
Individuals consider a “premium green” paying attention to
environment al concerns, and willing to make changes in
their lives in order to protect the environment (Fergnsen,
1993). Moreover in an environmental psychology perspective
environmental issues as for example energy conservation,
recycling, fresh water, and pollution are considered everyday
commons dilemmas and intelligence and other personal
characteristics have to take into consideration to resolve
them (Gifford et al, 2011). On the other side, regarding
personality, in previous studies a relation between personality
traits and connectedness to nature emerged (Hirsh and
Dolderman, 2007; Nisbet et al., 2008; Hirsh, 2010), showing
in particular associations with agreeableness and openness.
Very cooperative, friendly and generous individuals perceived
themselves as more connect to nature (Hirsh and Dolderman,
2007; Nisbet et al., 2008; Hirsh, 2010). Also individuals who
are interested in new and different experiences, opened
to contact with different cultures and customs showed
a highest connectedness to nature (Nisbet et al, 2008;
Hirsh, 2010). These individuals have also a general sense
of respect for nature and for other people (Nisbet et al,
2008).

Regarding the relationship between empathy and
connectedness to nature, Schultz (2000) stresses concern
for environmental issues. However, very few studies have
actually analyzed this relationship (Berenguer, 2007; Cheng
and Monroe, 2012; Lieflinder et al., 2013). Berenguer (2007)
shows the effect of empathy on pro-environmental attitudes
and behavior, while Cheng and Monroe (2012) have found
that children who enjoy nature generally have empathy for
all living creatures. Lieflinder et al. (2013) contend that an
increase in such empathy will result in increased inclusion
with nature. According to the previous considerations, the
present study analyzed the relations between empathy and
connectedness to nature, also controlling for the effects of
fluid intelligence and personality traits. The relationship
between empathy and connectedness to nature has not been
studied extensively in the literature, and it has never been
controlled for the effects of fluid intelligence and personality
traits.

Aim and Hypotheses

On the basis of the theoretical framework presented above,
this study analyzed the relationship between empathy and
connectedness to nature, controlling for the effects of fluid
intelligence and personality traits on connectedness to nature.
The following hypotheses were formulated.

H1: A relationship exists between empathy and connectedness
to nature (Schultz, 2000; Berenguer, 2007; Cheng and Monroe,
2012; Lieflander et al., 2013).

H2: Empathy explains a significant percentage of the variance
in connectedness to nature beyond that explained by the effects
of fluid intelligence and personality traits.

MATERIALS AND METHODS

Participants

The research participants were 144 high school students who
were attending the last year of a high school in Tuscany. All the
high school students in their final year of school were invited to
participate in the study, of whom 94% agreed to participate. Sixty-
six (45.80%) of the participants were males and 78 (54.20%) were
females. The ages of the participants ranged from 18 to 20 years
(M = 18.61, SD = 0.51).

Measures

Advanced Progressive Matrices (APM)

The Advanced Progressive Matrices (APM) test by Raven (1962)
in the Italian version by Di Fabio and Clarotti (2007) was used
to evaluate fluid intelligence. The APM comprises two series of
items: Series I has 12 items, and Series II has 36 items. Participants
have to choose one of the alternative answers for each item.
Each item has eight possible alternatives. The Cronbach’s alpha
coefficient in the present study was 0.93.

Big Five Questionnaire (BFQ)

The Big Five Questionnaire (BFQ, Caprara et al., 1993) was used
to evaluate personality traits. The questionnaire has 132 items
with response options on a 5-point Likert scale ranging from
1 = Absolutely false to 5 = Absolutely true. The questionnaire
measures five personality traits. The Cronbach’s alpha coefficients
were: 0.82 for Extraversion (example of item: “I think that I
am an active and vigorous person”), 0.76 for Agreeableness
(example of item: “I understand when people need my help”),
0.83 for Conscientiousness (example of item: “I tend to be very
thoughtful”), 0.91 for Emotional Stability example of item: (“I do
not often feel tense”), and 0.77 for Openness (example of item: “I
am always informed about what is happening in the world”).

Interpersonal Reactivity Index (IRI, Davis, 1980)

The Interpersonal Reactivity Index (IRI, Davis, 1980) in the
Italian version by Albiero et al. (2006) was used to evaluate
empathy. The IRI has 28 items with response options on a 4-
point Likert scale ranging from 1 = Never true to 4 = Always true.
The questionnaire measures four dimensions: Fantasy, Empathic
concern, Perspective taking, Personal distress. The Cronbach’s
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alpha coefficients were: 0.83 for Fantasy (example of item: “I really
get involved with the feelings of the characters in a novel”), 0.86
for Empathic concern (example of item: “I often have tender,
concerned feelings for people less fortunate than me”, 0.84 for
Perspective taking (example of item: “I believe that there are
two sides to every question and try to look at them both”), 0.81
for Personal distress (example of item: “In emergency situations,
I feel apprehensive and ill-at-ease”).

Connectedness to Nature Scale (CNS)

The Connectedness to Nature Scale (CNS, Mayer and Frantz,
2004) in the Italian version by Di Fabio (2016) was used
to evaluate connectedness to nature. The scale has 14 items
with response options on a 5-point Likert scale ranging from
1 = Strongly agree to 5 = Strongly disagree. Examples of items are:
“I often feel a sense of oneness with the natural world around me”,
“I think of the natural world as a community to which I belong”,
“I have a deep understanding of how my actions affect the natural
world”. The Cronbach’s alpha coefficient was 0.91.

Procedure and Data Analysis

The administration of the instruments was carried out in groups
in the classrooms by trained psychologists to counterbalance
the administration sequence of the instruments to control for
the possible effects of presentation. The administration adhered
to the requirements of privacy and informed consent in Italian
law (Law Decree DL-196/2003) and the ethical standards for
research of the Declaration of Helsinki revised in Fortaleza
(World Medical Association [WMA], 2013).

Descriptive statistics, Pearson’s r correlations, and hierarchical
regressions were carried out. Gender differences were examined
for the studied variables in separate regressions for gender but
no differences emerged. For this reason, only regressions for the
entire sample are reported in the results session.

RESULTS

Means, standard deviations, and correlations between the APM,
BFQ, IRI, CNS are reported in Table 1. Significant correlations

emerged of connectedness to nature with personality traits
(particularly with Agreeableness) and with empathy (particularly
with Fantasy and Empathic concern).

The results of hierarchical regression analysis with
connectedness to nature as the criterion measure and with
fluid intelligence at the first step, personality traits at the second
step, and empathy dimensions at the third step are reported in
Table 2.

At the first step, fluid intelligence did not account for any
variance in connectedness to nature (R? = 0.01, n.s.). At
the second step, personality traits accounted for 23% of the
variance, and, at the third step, empathy dimensions accounted
for 18% of the incremental variance. The regression model,
in turn, accounted for 42% of the variance. The results show
as empathy dimensions explain a significant percentage of the
variance in connectedness to nature beyond that explained by
personality traits. Fluid intelligence did not explain variance in
connectedness to nature.

DISCUSSION

The study examined the relationship between empathy and
connectedness to nature, controlling for the effects of fluid
intelligence and personality traits on connectedness to nature.
The two hypotheses of the study were confirmed as a
relationship emerged between empathy and connectedness
to nature (H1), also when taking into consideration the
effects of fluid intelligence and personality traits (H2). It
is important to state that fluid intelligence did not explain
any of the variance in connectedness to nature. Even if
relations between intelligence and environmental issues were
substained in some studies (Jones and Podemska, 2010;
Salahodjaev, 2016), fluid intelligence didn’t emerged related to
connectedness to nature in this study. Regarding personality,
in the present study connectedness to nature was associated
to personality traits, particularly to Agreeableness. In line with
the literature (Hirsh and Dolderman, 2007; Nisbet et al., 2008;
Hirsh, 2010), individuals who are cooperative, friendly, and
generous perceived themselves as more connect to nature

TABLE 1 | Means, standard deviations, and correlations relative to fluid intelligence, personality traits, empathy dimensions, connectedness to nature.

1 SD 1 2 3 4 5 6 7 8 9 10 11
1. Fluid intelligence 35.47 5.82 -
2. Extraversion 75.98 10.54 0.10 -
3. Agreeableness 76.74 8.69 0.05 0.07 -
4. Conscientiousness 79.10 9.562 0.02 0.26™* 0.11 -
5. Emotional Stability 61.92 13.97 0.03 0.02 0.27** 0.04 —
6. Openness 79.13 9.32 0.12 0.36**  0.35** 0.27** 0.10 —
7. Fantasy 19.27 3.78 0.05 0.02 0.25** 0.17* 0.13 0.39** -
8. Empathic concern 23.51 3.22 0.01 0.09 0.23** 0.18* 0.05 0.31** 0.40** -
9. Perspective taking 13.48 2.48 0.12 0.08 0.34** 0.14 0.34** 0.32** 0.34**  0.30** —
10. Personal distress 18.45 2.34 0.01 0.04 0.01 0.13 0.12 0.02 0.11 0.16 0.10 —
11. Connectedness to nature 45.74 7.94 0.08 0.03 0.32** 0.19* 0.07 0.28** 0.33* 043  0.13 0.038 —

N = 144. *p < 0.05, *p < 0.01.
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and have also a general sense of respect for nature as well
for other people. Furthermore the results relative to the
second hypotheses showed, however, that empathy explained a
significant percentage of the incremental variance with respect
to personality traits in relation to connectedness to nature. The
study thus highlighted the relationship between empathy and
connectedness to nature in line with other findings reported
in the literature (Schultz, 2000; Berenguer, 2007; Cheng and
Monroe, 2012; Lieflinder et al., 2013), underlining as individuals
that perceived themselves more close to other people and being
able to take the point of view of others, also perceived a
greater connectedness to natural world. More specifically, the
empathy dimensions most closely associated with connectedness
to nature were Fantasy and Empathic concern. The participants
with a higher tendency to identify themselves with characters
in movies, novels, plays, and other fictional situations (Davis,
1980), and with greater feelings of warmth, compassion, and
concern for others (Davis, 1980), seemed to have a higher
connectedness to nature (Mayer and Frantz, 2004). The close
association between empathy and connectedness to nature
suggests that individuals sensitive toward other people could
also be sensitive toward nature. This could mean that nature
is, on the one hand, accorded human qualities, and, on the
other hand, it represents something that needs to be taken into
consideration in the construction of professional and personal
lives.

Although the study clearly showed the relationship between
empathy and connectedness to nature, its limitations need
nevertheless to be noted. The participants in the study were
a group of Italian high school students in the Tuscany

TABLE 2 | Hierarchical regression.

Connectedness
to nature
B
Step 1
Fluid intelligence 0.11
Step 2
Extraversion 0.09
Agreeableness 0.28%*
Conscientiousness 0.19*
Emotional stability 0.17*
Openness 0.10
Step 3
Fantasy 0.32%**
Empathic concern 0.42%**
Perspective taking 0.12
Personal distress 0.05
R? Step 1 0.01
AR? Step 2 0.23%+*
AR? Step 3 0.18***
R? total 0.42%*

The contributions of Fluid intelligence (First step), Personality traits (Second step),
and Empathy dimensions (Third step) to Connectedness to nature. N = 144.
*p < 0.05, *p < 0.01, **p < 0.001.

region who were not necessarily representative of all Italian
high school students. Future research should therefore include
participants more representative of Italian high school students
of the different geographical areas in Italy. Future studies
should also include participants from other international
contexts.

Despite the limitations of the present study, the findings add to
and extend the literature because no relations emerged between
fluid intelligence and connectedness to nature, relations emerged
both between personality traits, particularly agreeableeness
and connectedness to nature (Hirsh and Dolderman, 2007;
Nisbet et al., 2008; Hirsh, 2010), and between empathy and
connectedness to nature (Schultz, 2000; Berenguer, 2007; Cheng
and Monroe, 2012; Lieflinder et al., 2013) but emphaty
was able to add a percentage of incremental variance with
respect to personality traits in relation to connectedness to
nature.

If the results of the present study are confirmed by future
research, new intervention approaches could be introduced.
It is widely recognized that empathy is a trait that can be
increased through specific training (Herbek and Yammarino,
1990; Hatcher et al., 1994) and also in its relationship to
connectedness to nature (Lieflinder et al., 2013). It may therefore
be possible to utilize empathy to promote connectedness to
nature and also green positive guidance and green positive life
counseling.

Connectedness to nature is an important element in the
meaning of work (Blustein, 2006, 2011) and life construction
(Guichard and Di Fabio, 2010; Guichard, 2013b) in terms of
green positive guidance and green positive life counseling (Di
Fabio, 2016). Green positive guidance endeavors to provide
support to individuals regarding the construction of their own
futures in line with their aims and authentic selves (Di Fabio,
2014c), the expression of their own talents and potential, the
enhancement of positive relationships with significant others,
and building individual strengths (Boyatzis et al., 2002, 2015;
Boyatzis and Saatcioglu, 2008; Di Fabio and Palazzeschi, 2008a,b,
2009, 2012; Di Fabio and Blustein, 2010; Di Fabio and Kenny,
2012a,b; Di Fabio et al.,, 2012, 2013; Amdurer et al., 2014; Di
Fabio, 2014b, 2015a; Di Fabio and Saklofske, 2014a,b; Kenny
et al., 2014; Di Fabio, 2015b). At the same time, green positive
guidance endeavors to respond to environmental concerns,
fairness institutions, social justice, the environment, and the
exploitation of resources (Guichard and Di Fabio, 2015; Di Fabio,
2016).

In this green positive guidance and counseling framework (Di
Fabio, 2016), a new perspective is opening up in relation to decent
work that could be considered green positive decent work (Di
Fabio, 2016), that is, decent work not only for the self but also
for others, not only for the present moment but also for the
future (Guichard, 2013a) — work that is focused on resources,
promoting the sustainability of nature and the environment for
future generations too. These considerations can extend the ILO’s
(2015) definition of decent work by adding that it cannot produce
effects that are damaging to human life or the environment
Guichard (2013a). The achievement of green positive decent
work could be the real challenge for the 21st century.

Frontiers in Psychology | www.frontiersin.org

March 2016 | Volume 7 | Article 261


http://www.frontiersin.org/Psychology/
http://www.frontiersin.org/
http://www.frontiersin.org/Psychology/archive

Di Fabio and Bucci

Green Positive Guidance and Counseling

AUTHOR CONTRIBUTIONS

AF conceptualized the study, choose the theoretical framework,
chose measures, designed the questionnaire. OB helped in the

REFERENCES

Albiero, P., Ingoglia, S., and Lo Coco, A. (2006). Contributo all’adattamento
italiano dell'Interpersonal Reactivity Index [Contribution to the Italian
validation of the Interpersonal Reactivity Index]. TPM 13, 107-125.

Amdurer, E., Boyatzis, R. E., Saatcioglu, A., Smith, M. L., and Taylor, S. N. (2014).
Long term impact of emotional, social and cognitive intelligence competencies
and GMAT on career and life satisfaction and career success. Front. Psychol.
5:1447. doi: 10.3389/fpsyg.2014.01447

Anand, S., and Sen, A. (2000). Human development and economic sustainability.
World Dev. 28, 2029-2049. doi: 10.1016/S0305-750X(00)00071-1

Barham, L., and Eagleson, M. (2013). Sustainability agendas in education
and employment: approaches and dilemmas. Paper in Symposium: Green
Guidance: A Time for Action. Symposium Conducted at the IAEVG International
Conference, Montpellier.

Bauer, T. N., and Aiman-Smith, L. (1996). Green career choices: the influence
of ecological stance on recruiting. J. Bus. Psychol. 10, 445-458. doi:
10.1007/BF02251780

Berenguer, J. (2007). The effect of empathy in proenvironmental attitudes
and behaviors. Environ. Behav. 39, 269-283. doi: 10.1177/0013916506
292937

Blustein, D. L. (2006). The Psychology of Working: A New Perspective for Career
Development, Counseling and Public Policy. Mahwah, NJ: Lawrence Erlbaum
Associates.

Blustein, D. L. (2011). A relational theory of working. J. Vocat. Behav. 79, 1-17. doi:
10.1016/j.jvb.2010.10.004

Boyatzis, R. E. Batista-Foguet, J. M., Fernandez-i-Marin, X., and
Truninger, M. (2015). EI competencies as a related but different
characteristic than intelligence. Front. Psychol. 6:72. doi: 10.3389/fpsyg.2015.
00072

Boyatzis, R. E., and Saatcioglu, A. (2008). A twenty-year view of trying
to develop emotional, social and cognitive intelligence competencies
in graduate management education. J. Manag. Dev. 27, 92-108. doi:
10.1108/02621710810840785

Boyatzis, R. E., Stubbs, E. C., and Taylor, S. N. (2002). Learning cognitive and
emotional intelligence competencies through graduate management education.
J. Learn. Educ. 1, 150-162.

Caprara, G. V., Barbaranelli, C., and Borgogni, L. (1993). BFQ: Big Five
Questionnaire, 2nd Edn. Firenze: Giunti O.S.

Career Development Association of Australia [CDAA] (2010). Greening Career
Development. Available at: http://www.cdaa.org.au

Center on Education and Work [CEW] (2015). Green Guidance. Available at:
http://www.cew.wisc.edu/rep/default.aspx

Cheng, J. C. H, and Monroe, M. C. (2012). Connection to nature
children’s affective attitude toward nature. Environ. Behav. 44, 31-49. doi:
10.1177/0013916510385082

Commission of the European Communities (2009). Mainstreaming Sustainable
Development into EU Policies: 2009 Review of the European Union Strategy for
Sustainable Development. Available at: http://eur-lex.europa.eu/legal-content/
EN/TXT/?uri=CELEX:52009DC0400 (accessed December 1, 2015).

Davis, M. H. (1980). A multidimensional approach to individual differences in
empathy. Catalog Sel. Doc. Psychol. 10, 85.

Di Fabio, A. (2014a). “In the light of the changing work scene: new challenges for
research and intervention,” in Invited Keynote at a Symposium Sponsored by
the Linch School of Education of Boston College. Career Development and the
Psychology of Working, ed. D. L. Blustein (Boston: Boston College).

Di Fabio, A. (2014b). Intrapreneurial Self-Capital: a new construct for the
21st century. J. Employ. Couns. 51, 98-111. doi: 10.1002/j.2161-1920.2014.
00045.x

Di Fabio, A. (2014c). “The new purposeful identitarian awareness for the twenty-
first century: valorize themselves in the life construction from youth to

collection of the data. AF and OB analyzed the data and
wrote the methods and results. Then all authors wrote the
paper together and read and revised the manuscript several
times.

adulthood and late adulthood,” in The Construction of the Identity in 21st
Century: A Festschrift for Jean Guichard, eds A. Di Fabio and J.-L. Bernaud
(New York, NY: Nova Science Publishers), 157-168.

Di Fabio, A. (2015a). Beyond fluid intelligence and personality traits in social
support: the role of ability based emotional intelligence. Front. Psychol. 6:395.
doi: 10.3389/fpsyg.2015.00395

Di Fabio, A. (2015b). La prospettiva relazionale
nell’orientamento e nel career counseling nel XXI secolo [The new relational
preventive perspective for guidance and career counseling in 21st century].
Counseling. G. Ital. Ric. Appl. 8. Available at: http://rivistedigitali.erickson.it/
counseling/archivio/vol-8-n-1/ (accessed December 1, 2015).

Di Fabio, A. (2016). Green positive guidance and life counseling: new perspectives

and first contribution to the Italian validation of the Connectedness to Nature

Scale. Counseling. G. Ital. Ric. Appl. 9. Available at: http://rivistedigitali.ericks

on.it/counseling/archivio/vol-9-n-1/ (accessed February 16, 2016).

Fabio, A., and Blustein, D. L. (2010). Emotional intelligence and decisional

conflict styles: some empirical evidence among Italian high school students.

J. Career Assess. 18, 71-81. doi: 10.1177/1069072709350904

Di Fabio, A., and Clarotti, S. (2007). Matrici Progressive di Raven. Adattamento
Italiano [Advanced Progressive Matrices: Italian Adaptation]. Firenze: Giunti
O.S.

Di Fabio, A., and Kenny, M. E. (2012a). The contribution of emotional intelligence
to decisional styles among Italian high school students. J. Career Assess. 20,
404-414. doi: 10.1177/1069072712448893

Di Fabio, A., and Kenny, M. E. (2012b). Emotional intelligence and perceived social
support among Italian high school students. J. Career Dev. 39, 461-475. doi:
10.1177/0894845311421005

Di Fabio, A., and Kenny, M. E. (2015). The contributions of emotional intelligence
and social support for adaptive career progress among Italian youth. J. Career
Dev. 42, 48-49. doi: 10.1177/0894845314533420

Di Fabio, A., Kenny, M. E., and Claudius, M. (in press). “Fostering adaptive career
management and psychological well-being in uncertain times,” in Cambridge
Handbook of International Prevention Science, eds M. Israelashvili and J. L.
Romano (Cambridge: Cambridge University Press).

Di Fabio, A., and Palazzeschi, L. (2008a). Emotional intelligence and self-efficacy
in a sample of Italian high school teachers. Soc. Behav. Pers. 36, 315-326. doi:
10.2224/sbp.2008.36.3.315

Di Fabio, A., and Palazzeschi, L. (2008b). Indécision vocationnelle et intelligence
émotionnelle: quelques données empiriques sur un échantillon d’apprentis
italiens. Prat. Psychol. 14, 213-222. doi: 10.1016/j.prps.2007.11.006

Di Fabio, A., and Palazzeschi, L. (2009). Emotional intelligence, personality traits
and career decision difficulties. Int. J. Educ. Vocat. Guid. 9, 135-146. doi:
10.1007/s10775-009-9162-3

Di Fabio, A., and Palazzeschi, L. (2012). Incremental variance of the core
self-evaluation construct compared to fluid intelligence and personality
traits in aspects of decision-making. Pers. Individ. Dif. 53, 196-201. doi:
10.1016/j.paid.2012.03.012

Di Fabio, A., Palazzeschi, L., Asulin-Peretz, L., and Gati, I. (2013). Career
indecision versus indecisiveness: associations with personality traits and
emotional intelligence. . Career Assess. 21, 42-56. doi: 10.1177/1069072712
454698

Di Fabio, A., Palazzeschi, L., and Bar-On, R. (2012). The role of personality
traits, core self-evaluation and emotional intelligence in career decision-
making difficulties. J. Employ. Couns. 49, 118-129. doi: 10.1002/j.2161-
1920.2012.00012.x

Di Fabio, A., and Saklofske, D. H. (2014a). Comparing ability and self-report
trait emotional intelligence, fluid intelligence, and personality traits in career
decision. Pers. Individ. Dif. 64, 174-178. doi: 10.1016/j.paid.2014.02.024

Di Fabio, A., and Saklofske, D. H. (2014b). Promoting individual resources: the
challenge of trait emotional intelligence. Pers. Individ. Dif. 65, 19-23. doi:
10.1016/j.paid.2014.01.026

nuova preventiva

Di

~

Frontiers in Psychology | www.frontiersin.org

March 2016 | Volume 7 | Article 261


http://www.cdaa.org.au
http://www.cew.wisc.edu/rep/default.aspx
http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52009DC0400
http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:52009DC0400
http://rivistedigitali.erickson.it/counseling/archivio/vol-8-n-1/
http://rivistedigitali.erickson.it/counseling/archivio/vol-8-n-1/
http://rivistedigitali.erickson.it/counseling/archivio/vol-9-n-1/
http://rivistedigitali.erickson.it/counseling/archivio/vol-9-n-1/
http://www.frontiersin.org/Psychology/
http://www.frontiersin.org/
http://www.frontiersin.org/Psychology/archive

Di Fabio and Bucci

Green Positive Guidance and Counseling

Fergnsen, T. (1993). Business world: the color of money is ever so chic. Wall Street
J.15.

Gifford, R, Steg, L., and Reser, J. P. (2011). “Environmental psychology,” in JAAP
Handbook of Applied Psychology, eds P. Martin, F. M. Cheung, M. C. Knowles,
M. Kyrios, L. Littlefield, J. B. Overmier et al. (Hoboken, NJ: Wiley-Blackwell),
440-470.

Guichard, J. (2013a). “Career guidance, education, and dialogues for a fair and
sustainable human development,” in Proceedings of the Inaugural Conference
of the UNESCO Chair of Lifelong Guidance and Counselling (Poland: University
of Wroclaw).

Guichard, J. (2013b). “Forms of reflexivity and transformations of systems of
subjective identity forms during life designing dialogues,” in Lecture Presented
at the SIO International Conference “Life Designing and Career Counseling:
Building Hope and Resilience;” Padua.

Guichard, J., and Di Fabio, A. (2010). Life-designing counseling: specificita e
integrazioni della teoria della costruzione di carriera e della teoria della
costruzione di sé [Life-designing counseling: specificities and integrations of
career construction theory and self construction theory]. Couns. G. Ital. Ric.
Appl. 3,277-289.

Guichard, J., and Di Fabio, A. (2015). “How can career and life designing
interventions contribute to a fair and sustainable development and to the
implementation of decent work over the world?” in Invited Keynote at
the UNESCO Chair World Conference in Florence 4-6 June 2015 (Florence:
University of Florence).

Hatcher, S. L., Nadeau, M. S., Walsh, L. K., and Reynolds, M. (1994). The teaching
of empathy for high school and college students: testing Rogerian methods with
the interpersonal reactivity index. Adolescence 29, 961-974.

Herbek, T. A., and Yammarino, F. J. (1990). Empathy training for hospital
staff nurses. Group Organ. Manag. 15, 279-295. doi: 10.1177/1059601190015
00304

Hirsh, J. B. (2010). Personality and environmental concern. J. Environ. Psychol. 30,
245-248. doi: 10.1016/j.jenvp.2010.01.004

Hirsh, J. B., and Dolderman, D. (2007). Personality predictors of consumerism and
environmentalism: a preliminary study. Pers. Individ. Dif. 43, 1583-1593. doi:
10.1016/j.paid.2007.04.015

International Institute for Sustainable Development [IISD] (2015). IISD% Post-
2015 Development Agenda Reporting. Available at: http://www.iisd.ca/post2015/
(accessed December 1, 2015).

ILO (2015). Decent Work. Available at: http://www.ilo.org/global/topics/decent-w
ork/lang--en/index.htm

Irving, B. A. (2013). ‘It’s not easy being green’ - re/positioning ethical values
in career practice. Paper in Symposium: ‘Green Guidance A Time for Action.
Presented at the IAEVG Conference, Career Counselling: A Human or a Citizen’s
Right, Montpellier.

Jones, G., and Podemska, M. (2010). IQ in the Utility Function: Cognitive Skills,
Time Preference and Cross-Country Differences in Saving Rates [Working Paper].
Fairfax, VA: George Mason University.

Kenny, M. E., Di Fabio, A., and Minor, K. (2014). “School-based research and
practice in Italy,” in Handbook of Positive Psychology in the Schools, 2nd Edn,
eds M. J. Furlong, R. Gilman, and E. S. Huebner (New York, NY: Routledge,
Taylor and Francis), 450-464.

Lieflander, A. K., Fréhlich, G., Bogner, F. X, and Schultz, P. W. (2013). Promoting
connectedness with nature through environmental education. Environ. Educ.
Res. 19, 370-384. doi: 10.1080/13504622.2012.697545

Mayer, F. S, and Frantz, C. M. (2004). The connectedness to nature scale: a
measure of individuals feeling in community with nature. J. Environ. Psychol.
24, 503-515. doi: 10.1016/j.jenvp.2004.10.001

Nisbet, E. K., Zelenski, J. M., and Murphy, S. A. (2008). The nature relatedness
scale: linking individuals' connection with nature to environmental concern
and behavior. Environ. Behav. 41, 715-740. doi: 10.1177/0013916508318748

Plant, P. (2013). “Green guidance,” in Handbook of Career Development, eds G.
Arulmani, A. J. Bakshi, F. T. L. Leong, and A. G. Watts (New York, NY:
Springer), 309-316.

Raven, J. C. (1962). Advanced Progressive Matrices. Firenze: Organizzazioni
Speciali.

Salahodjaev, R. (2016). Intelligence and deforestation: international data. Forest
Policy Econ. 63, 20-27. doi: 10.1016/j.forpol.2015.12.003

Schultz, P. W. (2000). Empathizing with nature: the effects of perspective taking on
concern for environmental issues. J. Soc. Issues 56, 391-406. doi: 10.1111/0022-
4537.00174

Schultz, P. W. (2002). “Inclusion with nature: the psychology of human-nature
relations,” in Psychology of Sustainable Development, eds P. Schmuck and W. P.
Schultz (New York, NY: Springer), 61-78.

Shamosh, N. A, and Gray, J. R. (2008). Delay discounting and intelligence: a
meta-analysis. Intelligence 36, 289-305. doi: 10.1016/j.intell.2007.09.004

Wiseman, J., and Brasher, K. (2008). Community wellbeing in an unwell world:
trends, challenges, and possibilities. J. Public Health Policy 29, 353-366. doi:
10.1057/jphp.2008.16

World Commission on Environment and Development [WCED] (1987). Our
Common Future [The Brundtland Report]. New York: Oxford University Press.

World Medical Association [WMA] (2013). WMA Declaration of Helsinki — Ethical
Principles for Medical Research Involving Human Subjects. Available at: http:
/Iwww.wma.net/en/30publications/10policies/b3/

Conflict of Interest Statement: The authors declare that the research was
conducted in the absence of any commercial or financial relationships that could
be construed as a potential conflict of interest.

Copyright © 2016 Di Fabio and Bucci. This is an open-access article distributed
under the terms of the Creative Commons Attribution License (CC BY). The use,
distribution or reproduction in other forums is permitted, provided the original
author(s) or licensor are credited and that the original publication in this journal
is cited, in accordance with accepted academic practice. No use, distribution or
reproduction is permitted which does not comply with these terms.

Frontiers in Psychology | www.frontiersin.org

March 2016 | Volume 7 | Article 261


http://www.iisd.ca/post2015/
http://www.ilo.org/global/topics/decent-work/lang--en/index.htm
http://www.ilo.org/global/topics/decent-work/lang--en/index.htm
http://www.wma.net/en/30publications/10policies/b3/
http://www.wma.net/en/30publications/10policies/b3/
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
http://www.frontiersin.org/Psychology/
http://www.frontiersin.org/
http://www.frontiersin.org/Psychology/archive

	Green Positive Guidance and Green Positive Life Counseling for Decent Work and Decent Lives: Some Empirical Results
	Introduction
	Aim and Hypotheses

	Materials And Methods
	Participants
	Measures
	Advanced Progressive Matrices (APM)
	Big Five Questionnaire (BFQ)
	Interpersonal Reactivity Index (IRI, Davis, 1980)
	Connectedness to Nature Scale (CNS)

	Procedure and Data Analysis

	Results
	Discussion
	Author Contributions
	References


