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A corrigendum on
 Exploring Selective Exposure and Confirmation Bias as Processes Underlying Employee Work Happiness: An Intervention Study

by Williams, P., Kern, M. L., and Waters, L. (2016). Front. Psychol. 7:878. doi: 10.3389/fpsyg.2016.00878



There was a mistake in the Intervention group values at Times 1 and 2 in Table 1. The correct version of Table 1 appears below. The authors apologize for the mistake. This error does not change the scientific conclusions of the article in any way.


Table 1. Demographic data for the samples at each time-point.
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