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A Corrigendum on
 Leadership Training to Increase Need Satisfaction at Work: A Quasi-Experimental Mixed Method Study

by Tafvelin, S., von Thiele Schwarz, U., and Stenling, A. (2019). Front. Psychol. 10:2175. doi: 10.3389/fpsyg.2019.02175



In the original article, there was a mistake in Table 1 as published. Autonomy support ratings for employees across the three time points were missing. There were also some minor formatting errors that have been corrected. The corrected Table 1 appears below.


Table 1. Characteristics of participants at baseline and descriptive statistics of the study variables.

[image: Table 1]

The authors apologize for these errors and state that this does not change the scientific conclusions of the article in any way. The original article has been updated.

Copyright © 2020 Tafvelin, von Thiele Schwarz and Stenling. This is an open-access article distributed under the terms of the Creative Commons Attribution License (CC BY). The use, distribution or reproduction in other forums is permitted, provided the original author(s) and the copyright owner(s) are credited and that the original publication in this journal is cited, in accordance with accepted academic practice. No use, distribution or reproduction is permitted which does not comply with these terms.
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“Statistically significant difference between the control and experimental group at T1 {p < 0.05).

T1 (Baseline)

Control

M

45.06
5.53
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0.62
372
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415
4.18
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4.50
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0.88
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0.51
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Experimental
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Control

m SD
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367 054
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4.12 0.73
281 0.53
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