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A Corrigendum on

The Impact of Authentic Leadership on Organizational Citizenship Behaviors: The Mediating

Role of Affective- and Cognitive-Based Trust

by Farid, T., Iqbal, S., Khan, A., Ma, J., Khattak, A., and Naseer Ud Din, M. (2020). Front. Psychol.
11:1975. doi: 10.3389/fpsyg.2020.01975

In the published article, there was an error in affiliation 4. Instead of “King Saud University”, it
should be “Prince Sultan University.”

The authors apologize for this error and state that this does not change the scientific conclusions
of the article in any way. The original article has been updated.
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