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A Corrigendum on

The Relationship Between Leadership Behaviors and Volunteer Commitment: The Role of
Volunteer Satisfaction

by Benevene, P., Buonomo, I,
doi: 10.3389/fpsyg.2020.602466

and West, M. (2020). Front. Psychol. 11:602466.

In the original article, we neglected to include the funder LUMSA University, to Paula Benevene.
The authors apologize for this error and state that this does not change the scientific conclusions
of the article in any way. The original article has been updated.
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