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A Corrigendum on

Factors Influencing Employees’ Subjective Wellbeing and Job Performance During the

COVID-19 Global Pandemic: The Perspective of Social Cognitive Career Theory

by Lee, T.-C., Yao-Ping Peng, M., Wang, L., and Hung, H.-K. (2021). Front. Psychol. 12:577028.
doi: 10.3389/fpsyg.2021.577028

In the original article, there was an error in the author list as published. After a unanimous decision,
the authors consider that Din Jong had a low contribution to this article and does not qualify for
authorship of this article. Therefore, Din Jong was removed from the author list.

AUTHOR CONTRIBUTIONS

This study is a joint work of the three authors.MY-PP and T-CL contributed to the ideas of research,
collection of data, and empirical analysis. MY-PP and LW contributed to the data analysis, design
of research methods, and tables. MY-PP, LW, and H-KH participated in developing a research
design, writing, and interpreting the analysis. All four authors contributed to the literature review
and conclusions.

The authors apologize for this error and state that this does not change the scientific conclusions
of the article in any way. The original article has been updated.
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