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Qiong Wang and Zijun Cai were not included as an author in the published article. The corrected
Author Contributions Statement appears below.

QW and XT contributed equally to the development of this article. QW, XT, YQ, and JQ
contributed to conception and design of the study. JQ organized the database. XT performed the
statistical analysis and contributed most the first draft of the manuscript. ZC, YQ, and JQ wrote
sections of the manuscript. QW was responsible for the revision of the manuscript and led the
R&R process. ZC gave critical help for the revision. XT, YQ, and JQ also contributed to manuscript
revision, read, and approved the submitted version.

In the original article, we neglected to include the funder Fundamental Research Funds for the
Central Universities, [2019NTSS09] to ZC.

The authors apologize for this error and state that this does not change the scientific conclusions
of the article in any way. The original article has been updated.
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