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With the popularization of higher education and the promotion of college enrollment expansion, the number of college graduates increases sharply. At the same time, the continuous transformation and upgrading of the industrial structure put forward higher requirements on the employability of college students, which leads to the imbalance between supply and demand in the labor market. The key to dealing with employment difficulties lie in the improvement of college students’ employability. Therefore, we make a regression analysis of 263 valid samples from universities in Anhui Province and extract the factors that influence the improvement of college students’ employability in the process of talent cultivation in university. The result shows that there is a positive correlation between course setting, course teaching, club activities, and college students’ employability, among which the course teaching and club activities are the most critical factors which may influence college students’ employability. In addition, from the viewpoint of individual college students, the overall grades of college students and the time of participating in the internship are also closely related to their employability, i.e., college students with good overall grades and long internship time should also have stronger employability.
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INTRODUCTION

Along with the popularization of higher education and the promotion of college expansion, the number of college graduates in China has shown explosive growth. According to statistics, the number of college graduates in China will be as high as 8.74 million in 2020 (Source: China Statistical Yearbook 2020). At the same time, the transformation and upgrading of China’s industrial structure and the improvement of production methods have put forward newer and higher requirements for the quality and ability of college graduates. Therefore, an “employment gap” has been left in the labor market, i.e., college graduates cannot find suitable jobs and enterprises cannot recruit suitable talents. To solve the employment difficulties of college graduates, it is crucial to improve the employability of college students. Employability is an important element of talent training in universities and a key indicator of the quality of higher education training, and a core competency that the supply side of the labor market should have (Abd Majid et al., 2020; Misni et al., 2020). Qian Weichang, an academician of the Chinese Academy of Sciences, held the opinion that higher education institutions should focus on cultivating college students’ self-learning ability, practical ability, and the ability to acquire knowledge and that efficient teachers are crucial in the teaching process (Chen, 2020). Therefore, based on the perspective of the university, we explore the factors influencing the employability of college students. It is of great practical significance to enhance the employability of college students and improve the difficult employment situation.



LITERATURE REVIEW


Employability Study

Up to now, scholars have not reached an academic consensus on the definition of employability, and the representative view is that employability is a person’s ability to obtain a job and become employed, maintain employment, and re-enter employment for various reasons, including factors affecting employability such as knowledge, skills, and attitudes (Hillage and Pollard, 1998; Harvey, 2001). College students can improve their employability through independent study and social practice (Meyer and Benguerna, 2019; Pitan and Muller, 2019). With the rapid development of the global economy, talent is becoming an increasingly scarce resource, which has contributed to the general focus on employability in twenty-first century society (Nicholas, 2018; Pitan and Muller, 2019).



Employability Structure

The denotation and connotation of “employability structure” have not been clearly defined by scholars. The more recognized USEM model, proposed by the British scholar’s Knight and Yorke, includes comprehension of professional and subject knowledge, acquisition of professional and general skills required for the job, and self-efficacy including personal qualities, self-confidence, enjoyment of learning, and metacognition that reflects strategic responses and thinking (Small et al., 2018). Zheng (2002), a professor at Tsinghua University, classified college students’ employability into five dimensions: learning ability, thinking ability, practical ability, job application ability, and adaptability. Based on the USEM model, Shi and Wang (2018) proposed that employability includes four aspects: subject comprehension, basic skills, self-efficacy, and metacognition. This study proposes the composition structure of college students’ employability, including professional knowledge and skills, learning ability, adaptability, practical ability, communication ability, teamwork ability, information acquisition ability, and career planning ability.



Factors Influencing Employability

There are also many studies on the factors influencing the employability of college students. Some scholars believed that employability has a strong correlation with individual factors. For example, Zhu (2014) investigated 327 high-tech enterprises in Zhejiang Province as a sample and used the t-test to conclude that college students’ employability is closely related to individual learning ability and innovation ability. Peng (2014) investigated the graduates of five colleges and universities in Nanchang, empirically analyzed the influencing factors of college students’ employability by using econometric modeling, and found that social practice activities and work practice had a significant positive influence on college students’ employability. Lu et al. (2017) investigated college students in six universities in Tianjin and used the structural equation modeling method to reveal the factors influencing college students’ employability, and confirmed that personal traits, professional quality, and social adaptability had a strong positive relationship with college students’ employability, while basic skills had a positive relationship with college students’ professional quality. Other scholars argued that employability is closely related to the factors of colleges. For example, Tan (2014) combed through the relevant literature and pointed out that the key point to enhance the employability of college students is the higher education model. Based on the CareerEDGE model, Tang et al. (2015) surveyed 236 fresh university graduates in economics and management, 101 staff members of employers, and 89 university faculty members, and found that there are five core factors influencing graduates’ employability, such as “strong ability to adapt to the environment” and two short-term factors influencing job search, such as “self-presentation ability.” The survey shows that there are differences in the perceptions of students’ employability among university teachers, students, and employers. Zhang et al. (2018) empirically analyzed the influence of the cultivation mechanism of colleges and universities on the employability of college students by establishing a mathematical model.

In summary, scholars have studied the concept of employability of college students and the influencing mechanism from different perspectives and achieved certain research outcomes. However, by combing through the literature, we find some limitations. First, employability dimensions generally lack a theoretical foundation, and the logical relationship between employability dimensions and definitions of employability is not strong. Second, the conceptualization of college students’ employability is inconsistent, and studies on information acquisition and career planning skills in the employability dimension are rarely seen. Third, the antecedent variables of college students’ employability are inconsistent, and few studies consider the factors of club activities and employment guidance. Fourth, although some scholars pointed out that higher education influences college students’ employability, most of them focused on theoretical elaboration, few of them used empirical analysis to verify whether there is a positive correlation between higher education and college students’ employability and what college factors have a more significant effect on improving college students’ employability. Therefore, based on the perspective of colleges and universities, this article proposes four factors that affect college students’ employability: course setting, course teaching, club activities, and employment guidance. By obtaining data through questionnaires, we empirically analyze the correlation between the aforesaid factors and college students’ employability and investigate which factor has the most critical influence on improving college students’ employability.




THEORETICAL BACKGROUND AND RESEARCH HYPOTHESIS

In this study, we divide the college factors into four aspects: course setting, course teaching, club activities, and employment guidance, and analyze their effects on the improvement of college students’ employability.


Prediction of Course Setting on College Students’ Employability

Human capital theory suggests that the increase in human capital, such as human knowledge and skills, far exceeds the contribution of labor resources to social and economic development. Education is the most effective investment for individual capital appreciation, and by continuously acquiring knowledge in learning and practice, one can effectively improve his employability (Leonardi and Chertkovskaya, 2017). Therefore, the reasonable setting, of course, is an effective way to improve the input-output ratio of college students’ human capital, which has an important impact on the employability of college students. Considering the above background, we put forward the following hypotheses.

Hypothesis 1: The rationality of college course setting has a positive contribution to the improvement of college students’ employability.



Prediction of Course Teaching on College Students’ Employability

The course setting is the teaching plan of universities, while course teaching is the implementation of the teaching plan. The key to course teaching lies in the enhancement of teaching quality and the investment of teachers’ time and energy. For one thing, the quality of teaching in college courses is fundamental to the improvement of students’ employability, and some studies have shown that the stricter the quality control of teaching, the more knowledge students acquire (Wu et al., 2019). For another, the more time and energy teachers invest in teaching (e.g., helping students answer questions and solve problems, and handling student assignments on time), the better they can promote the teacher-student interaction, which can stimulate students’ interest in learning and improve their independent learning. Garnett (2014) have shown that the more enthusiasm teachers invest in teaching and the more time they spend helping students answer questions and solve problems, the more knowledge and skills students will acquire. Based on the previous discussion, we put forward the following hypotheses.

Hypothesis 2: The teaching of college courses has a positive contribution to the improvement of college students’ employability.



Prediction of Club Activities on College Students’ Employability

Club activities are an important form of practical education for college students and a complement to theoretical education in universities. Social capital theory suggests that people acquire tangible and intangible resources at the individual, group, and organizational levels through social interactions and connections with others. One of the key ideas of the theory is that social capital resources are embedded in the social networks of interconnected individuals, groups, or organizations and can be accessed through social networks of relationships. As a social organization on campus, the college club assumes the role of building bridges for communication and exchange. Therefore, college clubs can be seen as a kind of social capital. Club activities can provide more opportunities for students to communicate and exchange ideas, and bring them a stable social relationship. When college students participate in social activities, they can deepen their understanding of theoretical knowledge and transform it into practical skills for work. Furthermore, they can strengthen their communication with others and enhance their sense of cooperation. Some studies have shown that college students who regularly participate in club activities have better communication skills (Buckley and Lee, 2021). In addition, participation in club activities, especially college-enterprise cooperation, gives college students more opportunities to get in touch with the outside society and know more about job-hunting, corporate recruitment needs, and the workplace environment. By having extensive contact and communication with society and making full use of the information gained in the job-hunting process, college students can increase their success rate in employment. From the above discussion, we put forward the following hypothesis.

Hypothesis 3: College club activities have a positive contribution to the improvement of college students’ employability.



Prediction of Employment Guidance on College Students’ Employability

Employment guidance includes a series of employment services, such as career training courses, career seminars, CV guidance, and so on, provided by colleges to enhance the success rate of employment. Nowadays, colleges have set up career planning offices and employment guidance centers. The influence of the establishment of employment guidance institutions on the employability of college students also belongs to the research scope of social capital theory. Social capital theory suggests that individuals exist in social networks and have distinctly strong and weak relationships with members of the organizations in the network. Strong relationships in networks refer to a strong homogeneity of network members, i.e., a convergence of opinions held by groups of people in social interactions, a close relationship between people, and a strong emotional element that sustains them. Therefore, strong relationships are a very favorable channel for job hunting. The counterpart to strong relationships is weak relationships, and although they are less stable than strong relationships, they are broader in scope and still have a more important impact on the job-hunting channel.

Currently, most college students obtain job-hunting information through the Internet or the job market. Although this formal channel can bring more job opportunities for college students, there are some specific problems such as low employment quality, rate, and efficiency. Conducting employment guidance activities is an important way of making recommendations for college students, aiming at providing high-quality employment information and broadening their employment channels. This informal job search channel can provide college students with high-quality employment opportunities (Pitan and Atiku, 2017; Lu, 2019; Okolie et al., 2020). We put forward the following hypotheses.

Hypothesis 4: College employment guidance has a positive impact on the improvement of college students’ employability




RESEARCH DESIGN AND RESULTS ANALYSIS


Questionnaire Design and Data Collection

To ensure the credibility of the questionnaire, the questionnaire design was analyzed in detail before the survey, and scholars were invited to revise the presentation and wording of the questionnaire. To ensure the reliability of the questionnaire, a small-scale preliminary test (exploratory factor analysis) was conducted, the questionnaire was analyzed and revised to address the issues revealed during the test.

After the pilot test, the authors started the formal questionnaire survey. To ensure the validity and timeliness of the questionnaire distribution, we used the resources of the college and distributed paper questionnaires in different colleges. Meanwhile, we also handed out the questionnaire online by using the “Wenjuanxing” platform. The time span of the questionnaire distribution was from August to November 2020, which lasted for 3 months in total. In this article, undergraduates from Anhui provincial universities, namely, Anhui University, Hefei University of Technology, and Hefei College, were the main research subjects (sample data). A total of 1,000 college students were selected as the sample of this study. A total of 293 questionnaires were collected, and 266 valid responses were obtained by eliminating those with missing values or irregularities, resulting in a valid response rate of 26.6%. To ensure that this study was not affected by non-response bias, we divided the responses into two parts, including early responses and late responses, and compared the differences in age, gender, and family background between the two parts of the questionnaire respondents. The results showed that there was no non-response bias.



Variable Measurement and Reliability and Validity

Reliability refers to the degree of consistency in the results obtained when the same method is used to measure the same object repeatedly. Validity refers to the degree to which a measurement instrument can accurately measure something, and the higher the validity, the better the item reflects the content being examined. Therefore, to accurately analyze the influence of the four factors of course setting, course teaching, club activities, and employment guidance on students’ employability, we need to conduct reliability and validity analyses on the data obtained from the questionnaire. All variables in the questionnaire were measured by 5-point Likert scales ranging from 1 (strongly disagree) to 5 (strongly agree). The factor load of each variable was obtained by Anderson-Rubin’s factor analysis method, and the reliability threshold was used to represent the scale reliability (α > 0.6).


Employability

As there is no standardized scale for measuring employability, this article draws on the mainstream literature (McQuaid, 2005) and summarizes previous research to propose a scale for measuring employability. The scale consists of eight secondary dimensions: professional knowledge and skills, learning ability, strain ability, practical ability, communication ability, teamwork ability, information acquisition ability, and career planning ability, which can truly reflect both the employability and overall quality of college students. To further ensure that the employability scale can reflect the employability of college students accurately, 10 college students were invited to be interviewed, after the first batch of questionnaire revision, and analyzed and verified the validity of the employability scale.

The abovementioned 10 respondents assessed each of the employability questions on a scale of 1–4 (1 = not relevant, 2 = somewhat relevant, 3 = very relevant, and 4 = highly relevant). Subsequently, in this article, the content validity index (CVI) is used to assess the validity of the employability scale by judging the results given by the college students interviewed (Sirén et al., 2012).

In terms of validity, the CVI values for each of the eight secondary-level dimensions of the employability scale were above the set threshold of 0.8. In terms of reliability, the Cronbach’s alphas for all eight secondary-level dimensions of the employability scale were greater than 0.7, and the overall Cronbach’s alphas for the scale was 0.823. The factor loadings were in the range of 0.606–0.806 which exceeds the minimum threshold of 0.6 (Sirén et al., 2012). The previous data indicate that the reliability of the employability scale is satisfactory. The employability scale is shown in Table 1.


TABLE 1. Employability scale.
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Course Setting

Based on the planning of the college course setting, referencing the literature (McLean et al., 2016), this article adopts ten question items to measure the overall situation of the course setting. The questions evaluate the rationality of the course setting in terms of its specialization, knowledge coverage, course system, and course frontiers. The Cronbach’s alpha of the scale was 0.946 and the range of factor loadings was 0.691–0.831. The data showed that the reliability of the course setting scale was satisfactory. The course setting scale is shown in Table 2.


TABLE 2. Course setting scale.
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Course Teaching

Based on the current situation of college course teaching and the relevant literature (McLean et al., 2016), this article adopts six questions to measure the basic situation of course teaching. The relatively comprehensive question items evaluate the rationality of course teaching in terms of the instructor’s commitment to the course, efficiency in dealing with problems, and the instructor’s length of service. The Cronbach’s alphas of the scale were 0.908 and the factor loadings ranged from 0.676 to 0.856. The data results showed that the reliability of the course teaching scale was qualified, and the course teaching scale is shown in Table 3.


TABLE 3. Course teaching scale.
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Club Activities

Based on the performance of college students’ club activities and the reference literature (Graupensperger et al., 2020), this article adopts four questions to measure the basic situation of college club activities. The question items assess club activities in terms of the diversity and importance of clubs. The Cronbach’s alphas of the scale were 0.884 and the range of factor loadings was 0.812–0.898. The data results showed that the reliability of the club activity scale was satisfactory and the club activity scale is shown in Table 4.


TABLE 4. Club activities scale.
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Employment Guidance

Based on the performance of college employment guidance and concerning relevant literature (Andrews and Higson, 2008), this article adopts four question items to measure the basic situation of employment guidance. The question items assess employment guidance in terms of the assessment methods of employment guidance, the soundness of career service providers, and career services. The Cronbach’s alphas for the scale were 0.889 and the factor loadings ranged from 0.788 to 0.859. The results of the data indicated that the reliability of the employment guidance scale was satisfactory. The employment guidance scale is shown in Table 5.


TABLE 5. Employment guidance scale.
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Control Variables

To control the possible endogeneity problems in the study and to enhance the robustness of the findings, individual college students are introduced as control variables in this article. Previous research has shown that college students as individuals have some specificities, such as whether they are class leaders or not, and their grade ranking, which can affect their performance in future employment. Therefore, in this article, the student’s family background, overall grade ranking, internship duration, and class cadre status are used as control variables. The control variables of class cadre status are coded through dummy variables, where 1 means being a class cadre and 0 means not being a class cadre (class cadre status is used as the baseline variable for not being a class cadre). Overall grade ranking, family status, and internship status are measured using continuous variables.




Data Analysis


Descriptive Statistics

Table 6 shows the descriptive statistics of the survey sample information. From Table 6, it can be seen that 92.1% of the sample members are under 25 years old. A total of 41.4% of the respondents were male and 58.6% of the respondents were female. Of the 266 graduates surveyed, 47% had an overall ranking in the top 25% of their class, 36% had an overall ranking between 25 and 50% of their class, 16.5% had an overall ranking between 50 and 75% of their class, and only 4.9% had an overall ranking below 75%. In addition, 56.8% of the students were class cadre at colleges.


TABLE 6. Sample description.
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Validity and Correlation

In this article, we further analyzed the validity of each variable based on the reliability of the questionnaire. Validity is divided into convergent validity and discriminative validity, the former referring to the degree of similarity of the same feature measured by different measurement methods, and the latter indicating that when different methods are used to measure different constructs, the observed values should be able to be distinguished. First, to test the convergent validity of all the independent and dependent variables, this article used the statistical software PLS to test the average variance extracted (AVE) values of each variable. The results of the test showed that the AVE values of all variables were above 0.6, which was higher than the minimum threshold of AVE, indicating that the aggregated validity of each variable was good. Second, the discriminant validity of the variables was tested in two ways: the competitive model and the pairing combination method. The competitive model combines four independent variables and one dependent variable randomly into single-factor, two-factor, three-factor, four-factor, and five-factor models, and compares the goodness of fit of different factor models. The results in Table 7 show that the goodness of fit indicators of the five-factor model are better than those of other factor models, which indicates that the goodness of fit of the model separated from each variable is the best. From the perspective of the pairing combination method, this study conducted arbitrary pairing for five major variables and used the chi-squared test to distinguish the goodness of fit between different pairing models. Two models are established for each pair of variables by the structural equation model: the restrictive model with fixed covariance of 1 and the non-restrictive model without fixed covariance. The results showed that the fitting index of the unconstrained model was significantly better than that of the constrained model (P < 0.001). At the same time, PLS fitting test results of the structural equation model showed that the fitting degree of the model was good (x2/df = 1.821, CFI = 0.943, TLI = 0.924, SRMR = 0.042, RMSEA = 0.045). To sum up, the variables involved in this article have good validity.


TABLE 7. Discriminant validity of constructs.
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Based on the above research, this article analyzed the correlation between variables. Table 8 shows that there is a significant correlation between course setting, course teaching, club activities, employment guidance, and employability. This result tentatively verifies that course setting, course teaching, club activities, and employment guidance have a positive impact on employability. In addition, the results show that there is a significant correlation between variables, and the correlation coefficients are all lower than 0.6, which indicates that there is no multicollinearity problem in the analysis process of hypothesis testing in this study.


TABLE 8. Correlation between variables (N = 266).
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Hypothesis Testing

To objectively and accurately analyze the influence of college factors on the employability of college students, we added four control variables: family situation, overall grades, internship duration, and class cadre. The impact of different college factors on the employability of college students was analyzed. The specific results of the regression analysis are given in Table 9.


TABLE 9. Regression analysis.
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First, the control variables were added to Model 1, and the results showed that internship duration (β = 0.281, P < 0.01) and overall grades (β = 0.113, P < 0.01) had a positive effect on the employability of college students, and the effective coefficient of internship duration was greater than that of overall grades. In Model 2, course setting was added as an independent variable, and the results showed that course setting had a significant positive effect on employability (β = 0.272, P < 0.01), i.e., the more reasonable course setting was, the stronger the employability of college students was. Hypothesis 1 was supported. In Model 3, course teaching was added as an independent variable, and the results showed that course teaching also had a significant positive effect on employability (β = 0.311, P < 0.01), i.e., the higher the level of college course teaching, the stronger the employability of college students. Hypothesis 2 was supported. In Model 4, club activities were added as an independent variable, and the results showed that club activities also had a significant positive impact on the employability of college students (β = 0.304, P < 0.01). When club activities were more plentiful, there was a more significant increase in the employability of college students. Hypothesis 3 was confirmed. Model 5 added employment guidance and the results showed that college employment guidance activities also had a significant positive impact on college students’ employability (β = 0.289, P < 0.01). College students’ employability was strengthened with the improvement of employment guidance activities, and Hypothesis 4 was supported.

To further analyze the relationship between the main variables and the effect on the dependent variable, we conducted a regression analysis with the four main variables simultaneously as independent variables. The result shows that the influence coefficient of course teaching and employment guidance is still the highest, and the explanatory power of R2 reaches 20.6%. This shows that the overall influence of the principal variable on the dependent variable is unchanged.



Common Method Bias

This article adopted two ways to avoid the common method bias: precontrol and postcontrol. In precontrol, the order of variables in the questionnaire was arranged randomly to ensure that respondents fill in the questionnaire anonymously. In postcontrol, all variables were analyzed by exploratory factor analysis mainly through the single-factor test, and the results showed that all factors accounted for 60% of the total variables. Therefore, there is no common method bias in this article.





DISCUSSION

Based on human capital theory and social capital theory, this study investigated the influence of college factors on college students’ employability, and the results show that among the university factors, course setting, course teaching, club activities, and employment guidance have a positive correlation with college students’ employability, among which course teaching and club activities have the most critical influence on college students’ employability. In addition, from the viewpoint of individual college students, the overall grades of college students, and the time of participating in the internship are also closely related to their employability, i.e., college students with good overall grades and long internship time should also have stronger employability.


Theoretical Implications

The main results of this study have several important theoretical implications.

First, the employability constructs of college students were inconsistent, and few pieces of literature included information acquisition ability and career planning ability into the employability dimension, which were included in this study. The results indicated that the employability constructs had good reliability and validity. Therefore, this study further argued for the logical relationship between the employability concept and the employability construct.

Second, the antecedent variables of college students’ employability were inconsistent and using social capital theory, two antecedent variables were added to this study: club activities and employment guidance. The results showed that the coefficient of influence of club activities (β = 0.304, P < 0.01) ranked second after course instruction (β = 0.311, P < 0.01) on college students’ employability, which indicates that club activities have a very important influence on college student’ employability. College students’ participation in club activities cannot only enhance their practical ability but also enhance their communication and teamwork ability, thus improving their employability. The coefficient of the influence of employment guidance on college students’ employability (β = 0.289, P < 0.01) ranks third, which indicates that employment guidance is also important for college students’ employability improvement. College students’ participation in employment guidance activities can improve their ability of information acquisition and career planning, thus, enhancing their employability. Therefore, this study provides a new perspective for the study of employability and offers new research findings in this field.

Third, based on human capital theory, this study considered individual college students’ factors, and the results showed that there was a positive correlation between individual college students’ overall grades (β = 0.113, P < 0.01) and participation in internships (β = 0.281, P < 0.01) and college students’ employability. The more outstanding the overall performance of individual college students, the stronger their own employability. The longer the duration of participation in an internship, the stronger their own employability. The improvement of college students’ overall performance was more closely related to the input of course teaching and the reasonableness of the course setting. Therefore, the research results also indirectly confirm the key role of course setting and course teaching in improving the employability of college students.



Practical Implications

Based on the college perspective, this study explores the factors influencing the enhancement of college students’ employability, and the findings have important practical implications for higher education.

First, the conclusion of the study points out that the rationality of the course setting helps to enhance the employability of college students. Therefore, the college should actively promote course reform and improve the course setting. For one thing, the course setting should be oriented to market demand, innovate talent training mode, and develop a forward-looking and practical course system. For another, scientific allocation of teaching time for basic college courses, professional courses, and practical courses is required. Among them, the professional course setting focuses on improving the professional skills of college students, and the social practice course setting focuses on improving the social practice ability of college students.

Second, this study concludes that the quality of course teaching helps to improve the employability of college students. Therefore, teaching quality control should be strengthened in the process of implementing the teaching plan. It is required to improve the course teaching process management and full management by the course teaching supervision office, from teaching faculty construction to course teaching implementation to teach quality assessment. Besides, it is necessary to improve the teachers’ assessment system and increase the weight coefficient, of course, teaching quality assessment, so that teachers will devote more time and energy to course teaching work. In addition, the college should encourage teachers to adopt a variety of teaching methods for course teaching, avoid indoctrination, and authoritative teaching mode, should focus on students’ enthusiasm and initiative, and actively promote heuristic teaching mode, such as through case teaching, to shorten the emotional distance between teachers and students as much as possible.

Third, this study concludes that college students’ active participation in club activities helps to improve their employability. Therefore, colleges should actively build platforms for club activities, college-enterprise cooperation, and social practice. For one thing, colleges should create a variety of club activities organizations to provide diversified choices for college students. At the same time, the college should actively carry out employment market research and build a college-enterprise cooperation platform according to the employment market demand, to provide more social practice opportunities for college students. For another, the college should improve the supporting facilities to ensure the benign operation of the practice platform. For example, it should improve the management system of clubs, provide funds for club activities, encourage students to participate in internships in the college-enterprise cooperation platform, and provide basic life support.

Fourth, this study concludes that college employment guidance activities help to enhance the employability of college students. Therefore, it is essential to improve the employment guidance system. For one thing, colleges should actively offer employability training courses, focusing on employment cognitive education, so that college students have a clearer understanding of the current employment situation and employment policies, plan their careers scientifically, and improve the comprehensive quality of college students’ employment. For another, the college should introduce social power to carry out employment guidance activities, including senior human resource experts from large foreign-funded enterprises, state-owned enterprises, and scientific and innovative growing enterprises, who can give lectures and provide one-to-one employment guidance services.



Limitations and Future Directions

This study has some limitations. First, the sample data of this study are only limited to Anhui provincial universities, which slightly limits the generalizability of our findings. Future research can further verify our findings by expanding the sample source and sample size and analyzing the generalizability and applicability of the findings in different situations.

Second, the construct measurement scales in this study are mainly generalized based on previous studies by referring to some mainstream journal literature. Although these scales passed a series of reliability and validity tests, some scales measure design indicators that are only qualitative but not quantitative, such as the employability secondary interview (1 = not relevant, 2 = somewhat relevant, 3 = very relevant, and 4 = highly relevant), and suffer from a lack of discrimination. Future research needs to further develop and validate the scales, especially in terms of content validity.

Third, the sample of this study has variability, especially the quality of the college students’ group itself, and it is difficult to control effectively in the experiment. Therefore, the regression model derived from this study is not very effective, such as R2 and univariate analysis are relatively low in terms of statistical significance. In fact, there are many factors influencing college students’ employability, and this study only conducted a preliminary exploratory study on four factors: course setting, course teaching, club activities, and employment guidance.

Fourth, this study considers the initial employability of college students, and takes getting a job as the performance of employability but does not consider the quality of college students’ employment. Future research focuses on the relevance of university factors to college students’ employability and college students’ employment quality.




CONCLUSION

Based on human capital theory and social capital theory, this study explored the influence of university factors on college students’ employability enhancement. The results show that among the university factors, course setting, course teaching, club activities, and employment guidance are positively correlated with college students’ employability, among which course teaching and club activities have the most critical influence on college students’ employability. In addition, from the perspective of individual college students, the overall grades of college students and the length of their internship are also closely related to their employability. In other words, if students have good overall grades and longer internship time, their employability will be stronger.
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