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Membership in voluntary organizations is associated with individual and social benefits. Due to the negative consequences of the global pandemic on older people, and the governmental challenges posed by population aging, voluntary membership is of great importance to society. To effectively promote volunteering among older people, it is necessary to understand the determinants of voluntary membership. This study analyses the influence of individual values—secular/traditional and survival/self-expression–on voluntary membership among European adults (N = 31,985). Specifically, it examines which values orient two age groups (middle age: 50–64 and old age: 65–79), as well as men and women toward a certain type of association (Social Awareness; Professional and Political; Education and Leisure; Religion). The sample of 31,985 comprises 60% of adults aged 50–64 and 40% aged 65–79; of which 56% are women and 44% men. The empirical estimation considers different levels of data aggregation: individual, national and welfare system, therefore multilevel analysis is used as an analytical strategy. Individual-level variables from the Integrated Values Survey (2005/09, 2010/14, and 2017/20) and national-level variables (Gini Index and Gross Domestic Product Per Capita) from the World Bank and Eurostat are used. The results indicate that traditional and self-expression values promote membership in voluntary organizations in general more than secular and survival values. However, there are differences according to the type of organization. Furthermore, values are found to moderate the effect of age and gender on voluntary membership.
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Introduction

Retirement can be defined as the exit of a person from the labor force that occurs after middle age (Wang and Shi, 2014). Retirement can be an expected moment in later life (van Solinge and Henkens, 2007). However, very little is known about how adults behave after retirement. There is growing recognition of the potential for retirement to negatively affect the long-term health and well-being of older adults by remaining inactive (Wang and Shi, 2014). With fewer friends over time, with children moving away, and with retirement replacing a phase of life filled with productivity, seniors report a great sense of loneliness and worthlessness (Athavale et al., 2022).

Consequently, it is time to encourage more sustainable mechanisms to address isolation, especially among older people (Payne, 2022). One way to strengthen social inclusion and well-being in old age is membership in voluntary associations (Serrat et al., 2015; Moyano-Díaz and Mendoza-Llanos, 2021; Levasseur et al., 2022), which directly contributes to Sustainable Development Goal 3: Ensure healthy lives and promote well-being for all at all ages. In this regard, the empirical evidence shows that membership helps older people to feel more useful and productive, and to enhance their sense of agency and self-esteem (Haslam et al., 2018; Chung et al., 2020; Celdrán et al., 2021; Lam et al., 2021; de Wit et al., 2022).

Continuity Theory explains that the occurrence of voluntary activities in workers can predict the continuation of volunteering when they are retired (Muthuri et al., 2009). However, older people tend to be less likely to volunteer than younger people (Wymer, 1999). Governments, civil society organizations, the private sector and communities should create opportunities to foster active aging after retirement (UNV, 2021). Therefore, it is necessary to identify the motivational factors that lead older people to become volunteer members, to improve recruitment and retention strategies in organizations. Among these motivational factors, the Volunteer Process Model identifies values (Omoto and Snyder, 1995; Wilson, 2012).

Values are considered deep-rooted dispositions that cause people to behave in a certain way (Halman et al., 1993). A well-known classification into two dimensions of Inglehart and Welzel (2005) includes traditional values (emphasizing the importance of religion, deference to authority, and national pride), in contrast to secular-rational values (divorce, abortion, euthanasia, and suicide are considered acceptable), and survival values (emphasis on economic and physical security), in contrast to self-expression values (environmental protection, tolerance of foreigners, homosexuality and gender equality, and civic participation). It seems that membership in a volunteer organization depends to a large extent on the values a person holds (Kearney, 2001). In this sense, the shift from traditional to secular values is associated with a decline in civic participation, while the shift from survival to self-expressive values is associated with an increase in participation (Inglehart, 2017).

According to Modernization Theory, the variation in basic value orientations between generations is due to cultural changes resulting from economic development (Inglehart and Baker, 2000; Inglehart, 2018), with more rational and self-expression values among the younger compared to more traditional and survival values among the oldest. However, it is not known whether the statistical differences between the value orientations of older and younger people affect voluntary membership ratios (Wollebæk and Selle, 2003). Consequently, the main objective of this research is to analyze the individual and contextual determinants of volunteer membership among adults aged 50+, especially those related to values, and in their interaction with age and gender in different types of organizations.

The main contributions of this work are: (1) the analysis of values through two indexes: Traditional/Secular Index and Survival/Self-Expression Index (Inglehart and Welzel, 2005); (2) the comparison between two age groups: middle age (pre-retirement –50–64-), and old age (retirement –65–79) since active aging has to be approached as a dynamic process that requires awareness throughout life; (3) the consideration of gender, to check whether behaviors and values differ between men and women; (4) to study membership in four types of associations: Social Awareness, Professional and Political, Education and Leisure, Religion; (5) considering several European welfare systems (Continental, Nordic, Mediterranean, and Eastern), as well as economic inequality (Gini index) and gross domestic product per capita (GDP). Data from the Integrated Values Survey (IVS; 2005/09, 2010/14, and 2017/20), the World Bank and Eurostat (2005/20) are used. The empirical estimation is carried out considering simultaneously different levels of data aggregation: Individual, National and Welfare Systems.


Literature review

Voluntary associations are becoming increasingly relevant due to their greater number of members and beneficiaries (Kang, 2014; AbouAssi and An, 2017; Ki and Cho, 2021), as well as their positive effects on the health and well-being of older people (Moyano-Díaz and Mendoza-Llanos, 2021). Voluntary associations are defined as formally organized groups whose members do not receive financial remuneration for their participation (Knoke, 1986). These associations represent activities aimed at various social, cultural, political, professional, industrial, occupational, sports, and religious groups (Tschirhart and Gazley, 2014).

The scientific literature has mainly considered two forms of membership: money, in the form of donations, and time, in the form of volunteering (Kou et al., 2014; Mesch et al., 2021). Regarding the second, being a member of a voluntary organization provides numerous benefits for the volunteer and for the society (Dekker and Feenstra, 2015; Li and Wu, 2019; Lam et al., 2021). In the case of older people, at the individual level, it improves the health, life satisfaction, and happiness (Burr et al., 2021; Vega-Tinoco et al., 2021; de Wit et al., 2022). At the national level, it fosters social solidarity and active aging (Gil-Lacruz M. et al., 2019), which facilitate the sustainability of pension and healthcare systems (Galenkamp and Deeg, 2016), besides generating economic benefits, for example, increasing the levels of Gross Domestic Product (Salamon et al., 2003; Gil-Lacruz and Marcuello, 2013).

Nevertheless, not all membership in a voluntary organization means the same thing. In this sense, Gil-Lacruz A. I. et al. (2019) show that the characteristics and effects of membership in voluntary organizations depend on the type of association in which this labor is performed. For instance, volunteering in social awareness organizations is characterized as instrumental, in which individuals offer to influence public behavior through certain values, and less for the enjoyment of participation itself. As a result, these organizations have a positive impact on life satisfaction, but a negative impact on happiness. Consequently, it is assumed that the motivations and rewards attributed to these associations could differ.

The classical Resource Model of Civic Engagement (Verba et al., 1995) argues that membership in organizations could be explained in terms of mobilizing factors. Niebuur et al. (2018) in a meta-analysis, find that married people and those with high level of education or income are more likely to be members of a voluntary organization. Regarding age, Nichols and Shepherd (2006) indicate that the highest peak of participation is reached at middle age and then declines among the oldest. In contrast, Putnam (2000) find that older people are more likely to volunteer than younger people. However, this result was only found in rich countries, suggesting that this phenomenon could be associated with economic development. Other authors explain that these age differences in volunteering could be due to levels of education and income, the impact of religious tradition on civic attitudes, degree of freedom of expression (Inglehart and Baker, 2000) or the type of welfare system (Salamon et al., 2003).

Overall, the highest proportions of older volunteers are found in Nordic countries, while Mediterranean countries tend to be characterized by lower rates of membership among older people. These findings imply that membership patterns are related to the way societies are structured and how social responsibility is allocated within them (Salamon et al., 2003), revealing, for example, variations in the opportunities to engage in productive activities. This only explains a part of the membership. Sánchez-García et al. (2022), point out that age differences in volunteering depend on the type of activity. The authors show that the 50–64 age group frequently joins professional and political organizations, while the 65–79 age group tends to be involved in religious associations. The question of why they choose to be involved one or the other organization, however, requires further research (Boccacin and Lombi, 2018).

In relation to gender, the scientific literature is inconclusive: some research indicates that men are volunteer members more frequently than women (Einolf, 2011), other that women are more likely to be volunteer members (Women’s Philanthropy Institute, 2022), and some have found no differences (Eagly, 2009). Social Resources Theory developed by Wilson and Musick (1997) argues that these differences between genders could be a consequence of economic resources. People with higher educational level, higher income level and better professional position are more likely to volunteer. In this sense, on average, men have more economic resources and a higher level of education than women (Wiepking et al., 2022), although this is changing in some Western countries, such as Germany (Van Bavel et al., 2018). Other factors that could explain gender differences are time availability (Ariza-Montes et al., 2015), type of organization (Gil-Lacruz A. I. et al., 2019), gender roles (Wemlinger and Berlan, 2016), differences between countries in terms of culture (Spitsyna and Koval, 2022), and national level of gender equality (Sánchez-García et al., 2022). In summary, the decision to become a member of a voluntary association not only depends on sociodemographic factors (Niebuur et al., 2019), it can also depend on altruistic motives, signs of empathy, facilitation, caring, personality, or individual values (Spitsyna and Koval, 2022).

The analysis of the influence of values on membership in an association has been a widespread issue in several disciplines such as psychology or sociology (Dekker and Halman, 2003; Ariza-Montes et al., 2015; Luria et al., 2017). Building on Maslow, Inglehart (2018) argues that older people who experienced wartime in their childhood developed predominantly materialistic value orientations, due to the scarcity of goods. In contrast, younger adults, who were better off in their childhood, developed postmaterialist values, being free to care about ideals such as democracy, human rights, environmental issues, and gender equality.

Putnam (2000) questions this position and describes older people as the “long civic generation,” being more active in associations, and younger people as less civic-minded and more materialistic. He explains that young adults have been brought up to believe that their needs can be satisfied immediately, which has shaped their moral norms and values. Despite these contradictory assumptions, there is no doubt that value orientations generate social change. Therefore, values that are socialized during childhood and adolescence influence adults’ perspectives on participation in voluntary associations (Wollebæk and Selle, 2003).

According to Inglehart (1990, 1997), modernization-economic and political progress-gives rise to long-term intergenerational cultural changes that transform people’s basic values. The first shift as a consequence of modernization involves a transition from traditional values to secular values, associated with industrialization, leading to a lower rate of civic engagement. Societies with traditional values among their members emphasize religion, authoritarian and male-dominated structures, as well as low tolerance for alternative family or gender constructs; whereas societies with secular values exhibit the opposite characteristics (Inglehart, 2017, 2018).

The second change refers to the shift from survival values to self-expression values, the latter related to the emergence of the knowledge society, leading to higher rates of voluntary adherence in general (Dekker and Feenstra, 2015). Inglehart and Baker (2000) explained that self-expression is associated with an elevated trust, tolerance, subjective well-being and political activism that emerges in post-industrial societies with high levels of security. In contrast, survival is associated with low levels of well-being in societies characterized by insecurity, which emphasize physical and economic security above all else, and which feel threatened by foreigners, ethnic diversity, and cultural change.



The present research

The aim of this study is to assess whether individual values (traditional, rational, survival, and self-expression) significantly influence voluntary membership among Europeans 50+. Specifically, we evaluated the extent to which these values interact with age (two groups: 50–64 and 65–79 years) and gender in predicting affiliation. Furthermore, since individual values cannot be studied independently of the socio-economic context of a country, we control the results for economic and macro-social factors at the country level (Gini index, GDP, and Welfare Systems).

It is expected that, individuals with high traditional and self-expressive values will report high ratios of organizational membership when compared to individuals with high secular and survival values (Hypothesis 1). As well, it is expected that, the 50–64 age group (vs. 65–79) will be more associated with voluntary organizations when they score high (vs. low) on traditional and self-expressive values (Hypothesis 2). Finally, it is expected that, men (vs. women) will be more associated with voluntary organizations when they score high (vs. low) on traditional and self-expressive values (Hypothesis 3).

Finally, because only a few researchers have analyzed the impact of these values on different types of voluntary membership among senior citizens, we conducted separate model tests for membership in voluntary social awareness, professional and political, educational and leisure, and religious organizations. We consider these aspects of the study to be exploratory.




Materials and methods

Several data resources are used: (1) the Integrated Values Survey (IVS; 2005/09, 2010/14, and 2017/20), to select dependent variables (membership in a voluntary organization and categories), values (traditional/secular values and survival/self-expression values), and individual predictors (age, gender, educational level, income level, and marital status); (2) the Gini index (Eurostat, 2005/20); (3) Gross Domestic Product per capita (World Bank, 2005/20), which we used to obtain data at the national-level. The study focuses on European countries, as they are sufficiently homogeneous to make inferences from the results.

The sample consists of 31,985 individuals aged 50–79 years residing in twelve countries in Europe (Cyprus, Germany, the Netherlands, Poland, Romania, Slovenia, Spain, Sweden, Turkey, Ukraine, Russia, and Georgia), for three-time waves (2005/09, 2010/14 and 2017/20).


Measures


Individual-level variables

Membership in voluntary organizations constitutes the dependent variable of this research. The IVS examines voluntary membership in eight types of organizations. The organizations are categorized into four groups (Gil-Lacruz M. et al., 2019; Sánchez-García et al., 2022): (1) Social Awareness (environmental, humanitarian, and charitable organizations); (2) Professional and Political (professional organizations, political parties, and labor unions); (3) Education and Leisure (sports and recreational clubs, arts, music, and educational organizations); and (4) Religion (religious organizations or churches). The variable of membership in voluntary organizations was coded as a dichotomous variable: “1” denotes that the individual belongs to the organization and ‘0’ indicates that the individual does not belong.

The IVS database contains a wide variety of sociodemographic variables: gender (Men and Women), age in two groups (Middle age: 50–64 and Old age: 65–79), educational level (Primary, Secondary, and Tertiary), income level (Low, Medium, and High) and marital status (Married, Single, Divorced, and Widowed). Furthermore, it includes two dimensions of values (Inglehart and Welzel, 2005): The Traditional-Secular Values Index and The Survival-Self-expressive Values Index.

The two dimensions were created following the protocol indicated by the World Values Survey created by Inglehart and Welzel (2005). The two values indices are created by performing a factor analysis on a set of ten indicators (importance of God, autonomy index, justification of abortion, national pride, respect for authority, happiness, justification of homosexuality, signing a petition, trust, and materialist/post-materialistic values index). The ten indicators used (five for each dimension) following the WVS procedure are selected for technical reasons, i.e., they appear in all three waves of the IVS. The positive pole of the first factor is rational, and the negative pole is traditional. The positive pole of the second factor is self-expression, and the negative pole is survival.



National-level variables

Countries are grouped by welfare systems (Sardinha, 2011; Sánchez-García et al., 2022): (1) Nordic: Sweden; (2) Continental: Germany, the Netherlands; (3) Mediterranean: Cyprus, Spain and Turkey; (4) Eastern: Poland, Romania, Slovenia, Ukraine, Russia, and Georgia. Geographic dummy variables were created for each country and for each welfare system. Dummy variables were also generated for each wave (2005–2009, 2010–2014, and 2017–2020). The set of dummy variables allows the calculation of geographic and temporal effects.

Finally, explanatory variables at the national level facilitate the comprehension of the differences between countries and welfare systems. Gross Domestic Product (GDP, constant prices adjusted to purchasing power 2017 US dollars) in per capita terms are included. Moreover, the Gini index is considered as an index of income inequality. The Gini coefficient is defined as the ratio between the cumulative percentages of the population, ordered by level of equivalized disposable income, and the cumulative percentage of the total equivalized disposable income they receive (EUROSTAT, 2022); high scores (100) mean “complete inequality,” where one individual has all the resources, and low scores (0) mean “complete equality,” where everyone has the same resources.




Procedure

Data are analyzed using STATA 14 (Stata Corporation, College Station, TX, United States). The different characteristics at the individual and national level are analyzed using descriptive statistics. Table 1 shows the estimated frequencies.


TABLE 1    Variables (means and standard deviation by gender and age).

[image: Table 1]

Multilevel regression models (xtmelogit) are indicated when there is a hierarchical structure in the levels of the data (individual and national), with a single dependent variable measured at the lowest level and a set of explanatory variables at each level (micro and macro). The study allows the simultaneous consideration of micro variables (values, age, gender, educational level, income level, and marital status), and macro variables (GDP, Gini index, and welfare systems) to explain the decision to membership in voluntary organizations.

The estimation analysis considers a mixed-effects multilevel regression model. Data are obtained from individuals nested within countries. The model is estimated as,

[image: image]

For j = 1,…, 12 European countries, with data structured for j1,…, 12observations, where X includes K regressors (K−1variables and a constant) and the error term denoted by eijN(0,σ2). The model incorporates the coefficients of the regressions for the intercept β0 and fixed effects βj as explanatory variables for membership in a voluntary organization; and random effects ujto include cross-country variability.

Estimates are repeated for the four categories of volunteering (f = 1for Social Awareness f = 2for Politic and Professional f = 3for Leisure and Education; f = 4for Religion). The fact that the same person may belong to different volunteer organizations implies that the categories are not exclusive, thus the estimates were made independently,
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The objective is to achieve accurate estimates of the β coefficients. To ensure the robustness of the estimated parameters, the Wald test was used to test for any problems related to endogeneity. The results are analyzed and presented stepwise in three models. According to test Hypothesis 1, focused on the association between individual variables and membership in voluntary organizations, Model 1 contains only individual factors (age–middle and old age -, gender, marital status, educational level, income level and cultural values) and time variables (2005–2020). This model is also used to analyze the hypothesized direct relationship (Hypothesis 2) of values with volunteer membership.

Model 2 simultaneously estimates the two levels, (1) individuals within countries, and (2) differences between countries. This model incorporates country-level factors (GDP, Gini index, and welfare systems). Model 2 is justified by the results obtained in ANOVA, a statistical analysis that considers the dispersion of random effects according to groups of countries classified by welfare systems. The dispersion of random effects is greater between groups than within groups, so that the welfare system represents an appropriate country classification model.

Finally, to examine the hypothesized interactions (Hypothesis 3), Model 3 incorporates the interactions between individual variables and cultural values. This model explores the impact of the effect of values on the probability of membership as a function of age and gender.




Results


Preliminary analysis

To prevent technical problems related to the endogeneity of the variables, tests were performed using the Wald test to ensure the direction of the association between the values and the dependent membership variables. The estimated parameters of the variables that could cause endogeneity problems were not significant (p > 0.01).



Descriptive analysis

The results in Table 1 show the descriptive statistics of the variables studied. Because most of these variables are dummy variables (1/0), their means as percentages (multiplied by 100) provide us their corresponding participant distribution. For instance, the mean of membership in voluntary organizations is 0.41, which means that 41% of the participants report belonging to voluntary associations. The total sample is equally distributed between women (39%) and men (44%), as well as between both age groups (50–64 and 65–79). The majority of citizens are married (66%), especially men (78%) and adults aged 50–64 (71%). Most of the people surveyed have secondary education (36%); men (37%) and adults aged 50–64 (40%) have higher levels of education than women (35%) and those aged 65–79 (30%). Taking into account economic conditions, 38% of senior citizens have low income, 52% middle income, and only 11% high income.

The results in Table 1 reveal that men (44%) adhere slightly more frequently to voluntary organizations than women (39%). However, the ratios of membership vary according to the type of organization. On the one hand, men are more likely to join political and professional (24%), educational and leisure (23%) associations than women (15 and 18%, respectively). On the other hand, women more frequently belong to associations related to religion (20%), compared to men (18%).

There are no differences between age groups in the frequencies of membership in voluntary organizations, in general. However, while middle-aged adults aged 50–64 (22%) are more frequent members of political and professional voluntary organizations than older adults (15%), adults aged 65–79 (23%) are more frequent members of religious associations than middle-aged adults (17%).

In terms of individual values, men have more secular (27%) and self-expressive (29%) values than women (9 and 2%, respectively). However, these results vary according to age and time period considered, as shown in Figure 1. Positive percentages refer to secular and self-expression values, while negative percentages refer to traditional and survival values. Although an increase in rational values is observed from 2010 to 2014, a decrease in the same values is observed from 2014 to 2020, while an increase in progressive values is observed, regardless of age and gender. The shift from survival values to self-expression values is more prominent for older women than for older men. In recent years (2017 to 2020), men of any age group report being more rational than women, while women are more self-expressive than men.


[image: image]

FIGURE 1
Values by gender and age, 2005/09, 2010/14, and 2017/20 (Data in percentages). Integrated Values Survey, own production.




Multilevel analysis

Table 2 shows the probability of voluntary membership in general and by category (Model 1). As for the degree of variance of the random effect of Model 1 [image: image] is significant, this justifies the multilevel analysis of the dependent variable explained by the fixed and random effects. Sociodemographic and values variables are included in the fixed effects. Secondary and tertiary education level, and middle and high income level, are positively associated with membership in voluntary organizations. In addition, being married promotes membership in voluntary organizations in contrast to being divorced. These results are similar for each of the volunteer categories, except for religion, where primary education is more relevant for volunteer membership.


TABLE 2    Estimations of individual-level variables on volunteering: Model 1.

[image: Table 2]

Men are more likely to belong to voluntary organizations than women, in general. Furthermore, there are differences depending on the type of activity. While men are more willing to become members of professional, political, educational and leisure organizations, women are more likely to be members of social awareness and religious organizations. With respect to age, middle-aged individuals are more likely to be volunteer members than older individuals. There are also variations by type of organization, with middle-aged individuals more frequently belonging to political and educational organizations, while older individuals are more inclined to be members of social awareness organizations.

The results found in Model 1 are congruent with Hypothesis 1. Hence, individuals with traditional and self-expressive values are more likely to be members of voluntary organizations than individuals with secular and survivalist values. Although it has not been hypothesized, this tendency varies according to the type of association. On the one hand, high traditional values positively influence voluntary membership in religious organizations, while high rational values are positively related to voluntary membership in professional and political associations. On the other hand, high self-expressive values favor adherence to social awareness, professional and political, and educational and leisure organizations; whereas survival values promote voluntary membership in religious associations.

Model 2 incorporates GDP, Gini index and welfare systems as fixed effects. The coefficients of the individual variables remain stable as an indicator of robustness, as shown in Table 3. As for the national variables, GDP per capita turns out to be a positive indicator of affiliation coefficients. The Gini index has a negative relationship with membership in voluntary organizations. This means that the greater the economic inequality in a country, the lower the probability of joining an association. With respect to welfare systems, the Nordic regime positively influences voluntary membership in general, compared to Eastern countries. However, residents of Eastern countries are more frequently associated with religious organizations than Nordic citizens. In Mediterranean countries there is a high probability of voluntary membership in political, professional, and religious organizations.


TABLE 3    Estimations of individual-level and national-level variables on volunteering: Model 2.

[image: Table 3]

The variance of the random effects is reduced in Model 2, that is, with the introduction of national data. Once the results have been controlled for individual and national variables, we are interested in testing whether the association between age and membership, as well as between gender and membership, is moderated by cultural structures. Hypotheses 2 and 3 focus on the effect of traditional and self-expressive values on the relationship between age and membership, on the one hand, and on the relationship between gender and membership, on the other hand.

As presented in Model 3 in Table 4, traditional and self-expressive values do not interact with age in associationism in general, thus Hypothesis 2 cannot be supported. The exploratory analyses for each type of organization show that traditional values do interact with age in religion. Consequently, middle-aged individuals (50–64) are more likely to associate with religious organizations when they have rational values. In addition, self-expression values increase the likelihood that older adults (65–79) associate with social awareness and education and leisure organizations. In addition, self-expression values increase the likelihood that middle-aged adults (50–64) participate in political and professional organizations.


TABLE 4    Estimates of the moderating effect of values on volunteering: Model 3 by age and gender.

[image: Table 4]

Finally, traditional values do interact with gender, but not in the way we expected according to Hypothesis 3. Women with high secular values affiliate more frequently with voluntary organizations than men. However, significant interactions are found in the exploratory analyses in the categories. Women who score high on rational values are volunteer members in each type of organization. In addition, self-expressive values increase the willingness of women to belong to social awareness, education, and leisure organizations; while survival values increase the adherence of women to be members in religious associations.




Discussion

The results of this study provide new evidence on the determinants of membership of voluntary organizations among 50+ years of age citizens in Europe, following the model of the volunteering process with respect to its “antecedents” (Snyder and Omoto, 1992): (1) examines differences in voluntary membership between women and men in middle age and old age with integrated data at two levels: individual and national, (2) highlights the influence of individual values in explaining voluntary membership in general (Inglehart and Welzel, 2005) and in different types of associations, (3) shows how values can explain age and gender differences in voluntary membership. The findings are intended to further the understanding of voluntary membership in order to promote this activity and avoid a state of “mental retirement” that can lead to early inactivity, with negative health consequences.

Volunteering by older people is a way of being active, as well as an opportunity to work with others when work and family roles have been fulfilled (Principi et al., 2014). The Theory of Activity proposes that, after retirement, older people engage in volunteering activities as a means of maintaining a positive sense of self and feeling meaningful and productive (Lemon et al., 1972; Havighurst et al., 1996). In this sense, volunteering can play an important role for older people by protecting them from the negative effects of retirement, physical decline, inactivity and social isolation (Fiorillo and Nappo, 2014; Coll-Planas et al., 2017). Some studies have shown that older people who volunteer report better health status than older people who do not volunteer (Fancourt and Steptoe, 2018; Huo et al., 2021; Moyano-Díaz and Mendoza-Llanos, 2021).

Despite the beneficial effects of volunteering on older people, such as improved physical function, self-reported health and life satisfaction (Gil-Lacruz M. et al., 2019), most older people engage in volunteer activities only after being asked, while a minority actively seek out volunteering opportunities (Chen and Morrow-Howell, 2015). Therefore, it is relevant to know the individual characteristics that promote the drive for this type of behavior. Undoubtedly, knowing the determinants of voluntary membership will help the recruitment of older people (Heist et al., 2019).

The study data show that middle-aged, male, with higher-income level, higher educational level and married adults are more likely to belong to voluntary organizations. In contrast, older, female, with lower educational level and divorced adults are less willing to enroll in voluntary organizations. These results are consistent with the scientific literature (Gil-Lacruz et al., 2017) and with theories of volunteering at the individual level (Wilson, 2000). Consequently, the ability to be a member of an association is determined by the resources that it possesses.

Educational level and income level are the most consistent variables in predicting membership in voluntary organizations in line with other studies (Prouteau and Wolff, 2004; Gil-Lacruz and Marcuello, 2013). Resource theorists assume that individuals with greater resources tend to be more likely to adhere to voluntary associations (Wilson and Musick, 1999; Musick et al., 2000). The theorists argue that “the desire to do good is more or less distributed, but the resources to fulfill that desire are not” (Wilson and Musick, 1999, p. 244). Hence, human capital is seen as a determinant of volunteerism. There have been several interpretations of the positive relationship between educational level and volunteerism. For instance, people with higher levels of education have highly developed organizational and communication skills (Brady et al., 1995), a strong sense of civic responsibility and understanding of community issues (Wilson and Musick, 1997), and extensive social networks that increase their chances of being asked to volunteer (Brady et al., 1999).

In addition, income has also been associated with volunteering. Two explanations can be considered in terms of costs and benefits (Musick and Wilson, 2007, p. 127). The first is the Opportunity Cost Theory, which assumes that those with higher incomes spend less time volunteering because of the loss of wages by doing volunteering. The second is the Resource Theory, which argues that people with higher incomes spend more time volunteering because their abundant resources allow them to volunteer. Since our results report a positive relationship between income and membership in voluntary organizations, we argue for the latter.

In terms of age, the lowest membership ratios are found among older people of unemployed age (65–79 years). The results contrast with the Rational Choice Theory, which predicts an increase in voluntary membership at retirement age because more time is available. Similarly, the Exchange Theory assumes that retirees seek to engage in voluntary work to replace the benefits formally derived from paid employment (Fischer et al., 1991; Midlarsky and Kahana, 1994). However, both theories agree with the discourse that the highest level of involvement in voluntary organizations occurs in middle age (Menchik and Weisbrod, 1987).

Following the analysis of sociodemographic variables, the results show that, in general, men are more frequently adhered to voluntary organizations than women, which is consistent with the literature (Gil-Lacruz A. I. et al., 2019). One possible explanation for this is that men possess higher resources than women; for example, men possess higher educational level and income level than women. The fact that women and older people report the same results is in consonance with the Life-Cycle Theory, in which membership ratios to a voluntary organization decrease in old age, especially among women (Gallagher, 1994).

However, these results vary according to the type of activity (Sánchez-García et al., 2022), with middle-aged men (50–64) being more likely to associate with professional, political and educational organizations; whereas older women (65–79) are more likely to associate with social awareness and religious organizations. In this sense, socio-economic determinants are insufficient to draw firm conclusions to explain gender and age differences (Wiepking et al., 2022). According to the Process Model of Volunteering (Snyder and Omoto, 1992; Wilson, 2012), motivations, beliefs and values are significant as well.

In relation to the above, the cultural and social climate of a society co-determines the attitudes of individuals, as well as values, and behaviors (Halman and Gelissen, 2019; Akaliyski et al., 2021; Spitsyna and Koval, 2022). The results reveal that traditional and self-expressive values encourage adherence to voluntary organizations. This is related to the theories of modernism (Inglehart and Baker, 2000; Dekker and Halman, 2003; Welzel, 2021). According to modernism, volunteerism and its membership are associated with the degree of industrialization of a country and the emergence of the knowledge society. Thus, in an increasingly developed society the shift from traditional to secular values leads to lower ratios of civic activism, while the shift from survival to self-expressive values leads to higher levels of activism in general.

Some authors argue that due to modernization processes such as differentiation and specialization, each area of life has specific values (Durkheim, 1964; Fox, 2016). Therefore, it would be logical to think that each domain of voluntary membership is influenced by certain values. It is found that, membership in social awareness organizations, and educational and leisure time organizations are influenced by self-expression values. Professional and political organizations are influenced by self-expression and secular values. And the religious by traditional and survival values.

The strong influence of self-expressive values can be explained by the fact that, in societies where people have these types of values, opportunities for freedom of association and open discussion are unlimited (Musick and Wilson, 2007). In addition, the influence of traditional values on voluntary membership in religious associations might be due to the reason that, in these types of organizations, people have simpler and more direct relationships with others, and therefore tend to attend more frequently when they are called upon (Luria et al., 2017).

In terms of age, the frequency of affiliation of middle-aged individuals (50–64) to political and professional organizations is stronger when they possess self-expressive values. These values even lead older adults (65–79) to belong to educational and leisure organizations, as well as social awareness organizations. These findings show that values are not specific to one age group but can be found in different generations (Wollebæk and Selle, 2003), and shape behavior in favor of voluntary membership.

With respect to gender, although men express more willingness to be affiliated to volunteer organizations than women, when women possess rational values they are more often involved than men in all categories of volunteering. In addition, self-expression values help women to participate in political and educational organizations, which have often been characterized by a male presence (Gil-Lacruz A. I. et al., 2019; Sánchez-García et al., 2022). One reason is that self-expressive values promote altruism (Welzel, 2021), a characteristic of women (Wilson, 2000), and that self-expressive societies support gender equality (Inglehart, 2007).

According to Salamon and Anheier’s (1998) Theory of Social Origins, the influence of attitudes, beliefs and values cannot be considered in isolation from the economic and temporal context of a country. The findings indicate that economic inequality mobilizes individuals to participated in voluntary organizations, probably in seeking social change. In addition, citizens of Sweden report higher membership ratios in voluntary organizations compared to Mediterranean countries. Nordic governments are characterized by limited private welfare provision, which encourages people to be active (Esping-Andersen, 1990). Moreover, Nordic countries provide more care and help services (Bergquist et al., 2018; Costa-Font, 2019), which may encourage affiliation among older people, and women, by reducing the need to be caregivers.


Limitations

The absence of Anglo-Saxon countries evaluating voluntary membership in the WVS prevents the analysis of the Anglo-Saxon welfare system, which limits the generalization of the results to the European level. In line with the above, data are only available for Sweden within the Nordic regime.

Future studies could consider a wide range of values, such as those related to Achievement, Benevolence, Power, Universalism, Individuality, Hedonism, Tradition, Security, Conformity, and Stimulation (Schwartz, 1992) or those related to Distance to Power, Individualism versus Collectivism, Uncertainty Avoidance, Masculinity versus Femininity, Long-Term Orientation and Complacency versus Moderation (Hofstede, 1991).



Practical implications

Retirement is a long-awaited life transition for many older people, although in some cases the exit from the labor force implies a loss of meaningful social interactions and sense of productivity (Jolles et al., 2022). In this sense, membership in volunteer organizations mitigates these negative effects and even improves the subjective well-being of unemployed older people (Gil-Lacruz M. et al., 2019; Chung et al., 2020). Given the synergy arising from social cooperation and well-being, more attention and consideration should be given to volunteer membership. It should be recognized as a key element in the development of social cohesion and have much more visibility in society (Deloitte Consulting, 2012).

Since values influence voluntary membership ratios, organizations and policy makers could improve the choice of terms to refer to older people in equality (Vauclair et al., 2016). Moreover, organizations could provide clearer information about the principles, values and objectives of the association so that seniors can check whether they are in line with their values. In this way, voluntary organizations could improve recruitment and retention strategies for seniors. At the societal level, it is necessary improve opportunities for equal access to a voluntary organization across all age groups (Swift et al., 2017). This involves ensuring pension systems that provide economic security for older people, ensuring equal access to medical and social care, investing in age-friendly structures, and offering educational opportunities throughout life (Fasel et al., 2021).




Conclusion

In conclusion, the present findings contribute to the existing literature on the determinants of membership in voluntary organizations among the older adults. It provides important insight into the importance of personal values, demonstrating that those who hold traditional and self-expressive values adhere more frequently to voluntary organizations. The Theory of Reasoned Action (Fishbein and Ajzen, 1975) already demonstrated that values are one of the components that can explain human behavior. People with different values and norms will be more attracted to different organizations, and a distinction of types of volunteering seems to be a condition for a better understanding of values at the individual level. Specifically, self-expressive and rational values are most likely to encourage membership of older women in voluntary associations, even in those that traditionally have been male-dominated (e.g., political and professional). The fact that these values lead women to become volunteer members more often could have an impact on society in advancing equality (Wiepking et al., 2022). “Culture includes what we think, how we act and what we own” (Macionis and Plummer, 1998, p. 98). Therefore, resources are not the only determinants of membership in voluntary organizations; personal values may also affect this prosocial behavior among the older adults.



Data availability statement

Publicly available datasets were analyzed in this study. This data can be found here: Micro-data from the Integrated Values Survey (2005–2009; 2010–2014, and 2017–2020), and macrodata from World Bank (2020) and EUROSTAT (2022).



Author contributions

JS-G: conceptualization, investigation, methodology, formal analysis, visualization and data presentation, writing–original and final drafts, review, and editing. JS-G and AG-L: data collection and analysis. JS-G and MG-L: review, writing, and editing of the conceptual framework. JS-G, AV-T, DM-T, and MM: review and editing. All authors approved the submitted version.



Funding

This research was funded by the Government of Aragon (Reference Group BYCS S16_17R), by project CSO2017-82110-R funded by the Spanish Ministry of Economy and Competitiveness, and the Scholarship for Research Teachers Training (FPI 2018, PRE2018-083981) funded by State Research Agency to JS-G.



Conflict of interest

The authors declare that the research was conducted in the absence of any commercial or financial relationships that could be construed as a potential conflict of interest.



Publisher’s note

All claims expressed in this article are solely those of the authors and do not necessarily represent those of their affiliated organizations, or those of the publisher, the editors and the reviewers. Any product that may be evaluated in this article, or claim that may be made by its manufacturer, is not guaranteed or endorsed by the publisher.



References

AbouAssi, K., and An, S.-H. (2017). Gender representation and organizational size: Examining opportunities for members’ involvement in membership organizations. Public Manage. Rev. 19, 1437–1454. doi: 10.1080/14719037.2017.1284255

Akaliyski, P., Welzel, C., and Hien, J. (2021). A community of shared values? Dimensions and dynamics of cultural integration in the European Union. J. Eur. Integr. 44, 1–22. doi: 10.1080/07036337.2021.1956915

Ariza-Montes, A., Fernández-Rodríguez, V., and Tirado-Valencia, P. (2015). La incidencia de los valores culturales en el voluntariado: El caso de Europa. REVESCO Rev. Estud. Coop. 120, 7–34. doi: 10.5209/rev_REVE.2016.v120.49154

Athavale, N. V., Conway, J., Emmerton, D., and Abdelhafiz, A. H. (2022). “The COVID-19 pandemic in older people,” in Pathy’s Principles and Practice of Geriatric Medicine, eds A. J. Sinclair, J. E. Morley, B. Vellas, M. Cesari, and M. Munshi (Hoboken, NY: John Wiley & Sons, Ltd), 530–541. doi: 10.1002/9781119484288.ch41

Bergquist, S., Costa-Font, J., and Swartz, K. (2018). Long-term care partnerships: Are they fit for purpose? J. Econ. Ageing 12, 151–158. doi: 10.1016/j.jeoa.2018.03.006

Boccacin, L., and Lombi, L. (2018). Seniors and volunteering: An Italian study into gender differences. Soc. Sci. 7, 36–42. doi: 10.11648/j.ss.20180701.16

Brady, H. E., Schlozman, K. L., and Verba, S. (1999). Prospecting for participants: Rational expectations and the recruitment of political activists. Am. Polit. Sci. Rev. 93, 153–168. doi: 10.2307/2585767

Brady, H. E., Verba, S., and Schlozman, K. L. (1995). Beyond ses: A resource model of political participation. Am. Polit. Sci. Rev. 89, 271–294. doi: 10.2307/2082425

Burr, J. A., Mutchler, J. E., and Han, S. H. (2021). “Chapter 19–Volunteering and health in later life,” in Handbook of Aging and the Social Sciences, 9th Edn, eds K. F. Ferraro and D. Carr (Cambridge, MA: Academic Press), 303–319. doi: 10.1016/B978-0-12-815970-5.00019-X

Celdrán, M., Serrat, R., Villar, F., and Montserrat, R. (2021). Exploring the benefits of proactive participation among adults and older people by writing blogs. J. Gerontol. Soc. Work 65, 1–17. doi: 10.1080/01634372.2021.1965688

Chen, H., and Morrow-Howell, N. (2015). Antecedents and outcomes of older adults’ motivations to volunteer with experience corps§. Res. Hum. Dev. 12, 118–132. doi: 10.1080/15427609.2015.1010352

Chung, E., Lam, A., Yeung, D., and Chung, K. (2020). Benefits of volunteering for middle-aged and older adults: Comparison between types of volunteering activities. Innov. Aging 4, 405–406. doi: 10.1093/geroni/igaa057.1305

Coll-Planas, L., Gomez, G. D., Bonilla, P., Masat, T., Puig, T., and Monteserin, R. (2017). Promoting social capital to alleviate loneliness and improve health among older people in Spain. Health Soc. Care Community 25, 145–157. doi: 10.1111/hsc.12284

Costa-Font, J. (2019). Federalism and decentralisation in health care: A decision space approach, edited by Gregory P. Marchildon and Thomas J. Bossert. Publius J. Fed. 49:e7. doi: 10.1093/publius/pjz004

de Wit, A., Qu, H., and Bekkers, R. (2022). The health advantage of volunteering is larger for older and less healthy volunteers in Europe: A mega-analysis. Eur. J. Ageing doi: 10.1007/s10433-022-00691-5

Dekker, P., and Feenstra, R. (2015). Activism and civil society: Broadening participation and deepening democracy. Recerca Rev. Pensament i Anàlisi 17, 7–13. doi: 10.6035/Recerca.2015.17.1

Dekker, P., and Halman, L. (eds) (2003). The Values of Volunteering: Cross-Cultural Perspectives, Nonprofit and Civil Society Studies. Boston, MA: Springer, doi: 10.1007/978-1-4615-0145-9

Deloitte Consulting (2012). Evaluation of the European Year of Volunteering 2011. Available online at: http://ec.europa.eu/dgs/communication/about/evaluation (accessed April 27, 2022).

Durkheim, E. (1964). The Division of Labour in Society. New York, NY: Free Press.

Eagly, A. H. (2009). The his and hers of prosocial behavior: An examination of the social psychology of gender. Am. Psychol. 64, 644–658. doi: 10.1037/0003-066X.64.8.644

Einolf, C. J. (2011). Gender differences in the correlates of volunteering and charitable giving. Nonprofit Volunt. Sect. Q. 40, 1092–1112. doi: 10.1177/0899764010385949

Esping-Andersen, G. (1990). The Three Worlds of Welfare Capitalism. Princeton, NJ: Princeton University Press.

EUROSTAT (2022). Gini coefficient of equivalised disposable income–EU-SILC survey. Available online at: https://ec.europa.eu/eurostat/databrowser/product/view/ILC_DI12 (accessed April 15, 2022).

Fancourt, D., and Steptoe, A. (2018). Cultural engagement predicts changes in cognitive function in older adults over a 10 year period: Findings from the English Longitudinal Study of Ageing. Sci. Rep. 8:10226. doi: 10.1038/s41598-018-28591-8

Fasel, N., Vauclair, C. M., Lima, M. L., and Abrams, D. (2021). The relative importance of personal beliefs, meta-stereotypes and societal stereotypes of age for the wellbeing of older people. Ageing Soc. 41, 2768–2791. doi: 10.1017/S0144686X20000537

Fiorillo, D., and Nappo, N. (2014). Formal and Informal Volunteering and Health Across European Countries. MPRA Paper No. 54130. Available online at: https://mpra.ub.uni-muenchen.de/54130/ (accessed September 23, 2021).

Fischer, L. R., Mueller, D. P., and Cooper, P. W. (1991). Older Volunteers: A Discussion of the Minnesota Senior Study1. The Gerontologist 31, 183–194. doi: 10.1093/geront/31.2.183

Fishbein, M., and Ajzen, I. (1975). Belief, attitude, intention, and behavior: An introduction to theory and research. Reading, MA: Addison-Wesley.

Fox, J. (2016). Applied Regression Analysis & Generalized Linear Models. 3rd Edn. Thousand Oaks, CA: Sage Publications.

Galenkamp, H., and Deeg, D. J. H. (2016). Increasing social participation of older people: Are there different barriers for those in poor health? Introduction to the special section. Eur. J. Ageing 13, 87–90. doi: 10.1007/s10433-016-0379-y

Gallagher, S. (1994). Doing their share: Comparing patterns of help given by older and younger adults. J. Marriage Fam. 56, 567–578. doi: 10.2307/352868

Gil-Lacruz, A. I., and Marcuello, C. (2013). Voluntary work in Europe: Comparative analysis among countries and welfare systems. Soc. Indic. Res. 114, 371–382. doi: 10.1007/s11205-012-0150-5

Gil-Lacruz, A. I., Marcuello, C., and Saz-Gil, I. (2017). Individual and social factors in volunteering participation rates in Europe. Cross-Cult. Res. 51, 464–490. doi: 10.1177/1069397117694135

Gil-Lacruz, A. I., Marcuello, C., and Saz-Gil, M. (2019). Gender differences in European volunteer rates. J. Gend. Stud. 28, 127–144. doi: 10.1080/09589236.2018.1441016

Gil-Lacruz, M., Saz-Gil, M., and Gil-Lacruz, A. I. (2019). Benefits of older volunteering on wellbeing: An international comparison. Front. Psychol. 10:2647. doi: 10.3389/fpsyg.2019.02647

Halman, L., and Gelissen, J. (2019). Values in life domains in a cross-national perspectivewerte in unterschiedlichen lebensbereichen in einer ländervergleichenden bestandsaufnahme. KZfSS Köln. Z. Für Soziol. Sozialpsychol. 71, 519–543. doi: 10.1007/s11577-019-00602-0

Halman, L., Ester, P., and de Moor, R. (Eds.) (1993). The Individualizing Society: Value Change in Europe and North America. Leiden: Brill.

Haslam, C., Lam, B. C. P., Branscombe, N. R., Steffens, N. K., Haslam, S. A., Cruwys, T., et al. (2018). Adjusting to life in retirement: The protective role of new group memberships and identification as a retiree. Eur. J. Work Organ. Psychol. 27, 822–839. doi: 10.1080/1359432X.2018.1538127

Havighurst, R. J., Neugarten, B. L., and Tobin, S. S. (1996). “Disengagement, personality, and life satisfaction,” in The Meanings of Age: Selected Papers (Chicago, IL, USA: University of Chicago Press), 281.

Heist, H. D., Cnaan, R. A., and Lough, B. J. (2019). Determinants of serving a mission: Senior volunteering among latter-day saints. Psychol. Religion Spiritual. 13, 147–159. doi: 10.1037/rel0000246

Hofstede, G. (1991). “Empirical models of cultural differences,” in Contemporary Issues in Cross-Cultural Psychology (Lisse: Swets & Zeitlinger Publishers), 4–20.

Inglehart, R. (1990). Culture Shift in Advanced Industrial Society. Princeton, NJ: Princeton University Press. doi: 10.1515/9780691186740

Inglehart, R. (1997). Modernization, postmodernization and changing perceptions of risk. Int. Rev. Sociol. 7, 449–459. doi: 10.1080/03906701.1997.9971250

Inglehart, R. (2007). Postmaterialist Values and the Shift from Survival to Self-Expression Values. Oxford: Oxford University Press. doi: 10.1093/oxfordhb/9780199270125.003.0012

Inglehart, R. (2017). Evolutionary modernization theory: Why people’s motivations are changing. Changing Soc. Pers. 1, 136–151. doi: 10.15826/csp.2017.1.2.010

Inglehart, R. (2018). Cultural Evolution | Comparative politics [WWW Document]. Cambridge: Camb. Univ. Press. Available online at: https://www.cambridge.org/es/academic/subjects/politics-international-relations/comparative-politics (accessed 3.16.22)

Inglehart, R., and Baker, W. E. (2000). Modernization, cultural change, and the persistence of traditional values. Am. Sociol. Rev. 65, 19–51. doi: 10.2307/2657288

Inglehart, R., and Welzel, C. (2005). Modernization, Cultural Change, and Democracy. Cambridge: Cambridge University Press.

Jolles, D., Lamarche, V. M., Rolison, J. J., and Juanchich, M. (2022). Who will I be when I retire? The role of organizational commitment, group memberships and retirement transition framing on older worker’s anticipated identity change in retirement. Curr. Psychol. doi: 10.1007/s12144-022-02869-7

Kang, M. (2014). Understanding public engagement: Conceptualizing and measuring its influence on supportive behavioral intentions. J. Public Relat. Res. 26, 399–416. doi: 10.1080/1062726X.2014.956107

Kearney, C. A. (2001). School Refusal Behavior in Youth: A Functional Approach to Assessment and Treatment. Washington, DC: American Psychological Association. doi: 10.1037/10426-000

Ki, E.-J., and Cho, M. (2021). What are the predictors of nonprofit association members’ supportive behaviors? J. Philanthr. Mark. 26:e1693. doi: 10.1002/nvsm.1693

Knoke, D. (1986). Associations and interest groups. Annu. Rev. Sociol. 12, 1–21. doi: 10.1146/annurev.so.12.080186.000245

Kou, X., Hayat, A. D., Mesch, D. J., and Osili, U. O. (2014). The global dynamics of gender and philanthropy in membership associations: A study of charitable giving by lions clubs international members. Nonprofit Volunt. Sect. Q 43, 18S–38S. doi: 10.1177/0899764013502583

Lam, A., Yeung, D., and Chung, E. (2021). Benefits of volunteerism for middle-aged and older adults: Comparisons between types of volunteering activities. Ageing Soc 1–20. doi: 10.1017/S0144686X21001665

Lemon, B. W., Bengtson, V. L., and Peterson, J. A. (1972). An exploration of the activity theory of aging: Activity types and life satisfaction among in-movers to a retirement community. J. Gerontol. 27, 511–523. doi: 10.1093/geronj/27.4.511

Levasseur, M., Lussier-Therrien, M., Biron, M. L., Raymond, É, Castonguay, J., Naud, D., et al. (2022). Scoping study of definitions of social participation: Update and co-construction of an interdisciplinary consensual definition. Age Ageing 51:afab215. doi: 10.1093/ageing/afab215

Li, C., and Wu, Y. (2019). Understanding voluntary intentions within the theories of self-determination and planned behavior. J. Nonprofit Public Sect. Mark. 31, 378–389. doi: 10.1080/10495142.2018.1526745

Luria, G., Cnaan, R. A., and Boehm, A. (2017). Religious attendance and volunteering: Testing national culture as a boundary condition: Religious attendance and volunteering. J. Sci. Study Relig. 56, 577–599. doi: 10.1111/jssr.12360

Macionis, J., and Plummer, K. (1998). Sociology. Upper Saddle River, NJ: Prentice-Hall.

Menchik, P. L., and Weisbrod, B. A. (1987). Volunteer labor supply. J. Public Econ. 32, 159–183. doi: 10.1016/0047-2727(87)90010-7

Mesch, D. J., Osili, U. O., Dale, E. J., Ackerman, J., Bergdoll, J., and O’Connor, H. A. (2021). Donaciones benéficas en parejas casadas: Desenredando los efectos de la educación y los ingresos en las donaciones de los cónyuges. Nonprofit Volunt. Sect. Q. 51, 444–458. doi: 10.1177/08997640211008983

Midlarsky, E., and Kahana, E. (1994). Altruism in Later Life, Altruism in Later Life. Thousand Oaks, CA, US: Sage Publications, Inc.

Moyano-Díaz, E., and Mendoza-Llanos, R. (2021). Membership, neighborhood social identification, well-being, and health for the elderly in chile. Front. Psychol. 11:608482. doi: 10.3389/fpsyg.2020.608482

Musick, M. A., and Wilson, J. (2007). Volunteers: A Social Profile. Bloomington: Indiana University Press.

Musick, M. A., Wilson, J., and Bynum, W. B. (2000). Race and formal volunteering: The differential effects of class and religion. Soc. Forces 78, 1539–1570. doi: 10.2307/3006184

Muthuri, J. N., Matten, D., and Moon, J. (2009). Employee volunteering and social capital: Contributions to corporate social responsibility. Br. J. Manag. 20, 75–89. doi: 10.1111/j.1467-8551.2007.00551.x

Nichols, G., and Shepherd, M. (2006). Volunteering in sport: The use of ratio analysis to analyse volunteering and participation. Manag. Leis. 11, 205–216. doi: 10.1080/13606710600893684

Niebuur, J., Liefbroer, A., Steverink, N., and Smidt, N. (2019). The dutch comparative scale for assessing volunteer motivations among volunteers and non-volunteers: An adaptation of the volunteer functions inventory. Int. J. Environ. Res. Public. Health 16:5047. doi: 10.3390/ijerph16245047

Niebuur, J., van Lente, L., Liefbroer, A. C., Steverink, N., and Smidt, N. (2018). Determinants of participation in voluntary work: A systematic review and meta-analysis of longitudinal cohort studies. BMC Public Health 18:1213. doi: 10.1186/s12889-018-6077-2

Omoto, A. M., and Snyder, M. (1995). Sustained helping without obligation: Motivation, longevity of service, and perceived attitude change among AIDS volunteers. J. Pers. Soc. Psychol. 68, 671–686. doi: 10.1037/0022-3514.68.4.671

Payne, M. (2022). Ageism, Older People and COVID-19, in Social Work in Health Emergencies. Milton Park: Routledge.

Principi, A., Jensen, P. H., and Lamura, G. (2014). Active Ageing: Voluntary Work by Older People in Europe. Bristol, UK: Policy Press at the University of Bristol.

Prouteau, L., and Wolff, F.-C. (2004). Relational goods and associational participation. Ann. Public Coop. Econ. 75, 431–463. doi: 10.1111/j.1467-8292.2004.00258.x

Putnam, R. D. (2000). Bowling Alone: The Collapse and Revival of American Community. New York, NY: Simon & Schuster.

Salamon, L. M., and Anheier, H. K. (1998). Social origins of civil society: Explaining the nonprofit sector cross-nationally. Voluntas 9, 213–248. doi: 10.1023/A:1022058200985

Salamon, L. M., Sokolowski, S. W., and List, R. (2003). Global Civil Society: An Overview, 1. Aufl. ed. Baltimore: Johns Hopkins Center for Civil Society Studies.

Sánchez-García, J., Gil-Lacruz, A. I., and Gil-Lacruz, M. (2022). The influence of gender equality on volunteering among European senior citizens. Volunt. Int. J. Volunt. Nonprofit Organ 1–13. doi: 10.1007/s11266-021-00443-6

Sardinha, B. (2011). The Economics of the Volunteering Decision. Évora: Universidade de Évora. http://hdl.handle.net/10174/14147

Schwartz, S. H. (1992). “Universals in the content and structure of values: Theoretical advances and empirical tests in 20 countries,” in Advances in Experimental Social Psychology, Vol. 25, (San Diego, CA, US: Academic Press), 1–65. doi: 10.1016/S0065-2601(08)60281-6

Serrat, R., Villar, F., and Celdrán, M. (2015). Factors associated with Spanish older people’s membership in political organizations: The role of active aging activities. Eur. J. Ageing 12, 239–247. doi: 10.1007/s10433-015-0341-4

Snyder, M., and Omoto, A. (1992). “Who helps and why? The psychology of AIDS volunteerism,” in Helping and Being Helped eds S. Spacapan and S. Oskamp (NewburyPark, CA: SAGE), 213–219.

Spitsyna, L., and Koval, H. (2022). Gender and age specificity of determination of value-motivational attitudes of volunteer movement in postmodern society. Postmod. Open. 13, 66–86. doi: 10.18662/po/13.1/385

Swift, H. J., Abrams, D., Lamont, R. A., and Drury, L. (2017). The risks of ageism model: How ageism and negative attitudes toward age can be a barrier to active aging. Soc. Issues Policy Rev. 11, 195–231. doi: 10.1111/sipr.12031

Tschirhart, M., and Gazley, B. (2014). Advancing scholarship on membership associations: New research and next steps. Nonprofit Volunt. Sect. Q. 43, 3S–17S. doi: 10.1177/0899764013517052

UNV (2021). How Volunteering Strengthens Social Inclusion and Well-Being of Senior Citizens [WWW Document]. Available online at: https://www.unv.org/Success-stories/how-volunteering-strengthens-social-inclusion-and-well-being-senior-citizens (accessed March 22, 2022).

Van Bavel, J., Schwartz, C. R., and Esteve, A. (2018). The reversal of the gender gap in education and its consequences for family life. Annu. Rev. Sociol. 44, 341–360. doi: 10.1146/annurev-soc-073117-041215

van Solinge, H., and Henkens, K. (2007). Involuntary retirement: The role of restrictive circumstances, timing, and social embeddedness. J. Gerontol. B Psychol. Sci. Soc. Sci. 62, S295–S303. 62.5.S295 doi: 10.1093/geronb/

Vauclair, C.-M., Lima, M. L., Abrams, D., Swift, H. J., and Bratt, C. (2016). What do older people think that others think of them, and does it matter? The role of meta-perceptions and social norms in the prediction of perceived age discrimination. Psychol. Aging 31, 699–710. doi: 10.1037/pag0000125

Vega-Tinoco, A., Gil-Lacruz, A. I., and Gil-Lacruz, M. (2021). Does civic participation promote active aging in Europe? Volunt. Int. J. Volunt. Nonprofit Organ. 33, 599–614. doi: 10.1007/s11266-021-00340-y

Verba, S., Schlozman, K. L., and Brady, H. E. (1995). Voice and Equality: Civic Voluntarism in American Politics. Cambridge: Harvard University Press.

Wang, M., and Shi, J. (2014). Psychological research on retirement. Annu. Rev. Psychol. 65, 209–233. doi: 10.1146/annurev-psych-010213-115131

Welzel, C. (2021). Democratic horizons: What value change reveals about the future of democracy. Democratization 28, 992–1016. doi: 10.1080/13510347.2021.1883001

Wemlinger, E., and Berlan, M. R. (2016). Does Gender Equality Influence Volunteerism? A Cross-National Analysis of Women’s Volunteering Habits and Gender Equality. Volunt. Int. J. Volunt. Nonprofit Organ. 27, 853–873. doi: 10.1007/s11266-015-9595-x

Wiepking, P., Einolf, C., and Yang, Y. (2022). The gendered pathways into giving and volunteering: Similar or different across countries? Nonprofit Volunt. Sect. Q. 1–24. doi: 10.1177/08997640211057408

Wilson, J. (2000). Volunteering. Annu. Rev. Sociol. 26, 215–240. doi: 10.1146/annurev.soc.26.1.215

Wilson, J. (2012). Volunteerism research: A review essay. Nonprofit Volunt. Sect. Q. 41, 176–212. doi: 10.1177/0899764011434558

Wilson, J., and Musick, M. (1997). Who Cares? Toward an Integrated Theory of Volunteer Work. Am. Sociol. Rev. 62:694. doi: 10.2307/2657355

Wilson, J., and Musick, M. (1999). Attachment to volunteering. Sociol. Forum 14, 243–272.

Wollebæk, D., and Selle, P. (2003). “Generations and Organizational Change,” in The Values of Volunteering: Cross-Cultural Perspectives, Nonprofit and Civil Society Studies, eds P. Dekker and L. Halman (Boston, MA: Springer), 161–178. doi: 10.1007/978-1-4615-0145-9_10

Women’s Philanthropy Institute (2022). Lilly Fam. Sch. Philanthr. Available online at: https://philanthropy.iupui.edu/institutes/womens-philanthropy-institute/index.html (accessed March 25, 2022).

World Bank (2020). Gdp, PPP (Constant 2017 International $) | Data. Available online at: https://data.worldbank.org/indicator/NY.GDP.MKTP.PP.KD (accessed December, 2021).

Wymer, W. W. (1999). Understanding Volunteer Markets: The Case of Senior Volunteers. J. Nonprofit Public Sect. Mark. 6, 1–23. doi: 10.1300/J054v06n02_01



OPS/xhtml/Nav.xhtml




Contents





		Cover



		Are you ready for retirement? The influence of values on membership in voluntary organizations in midlife and old age



		Introduction



		Literature review



		The present research







		Materials and methods



		Measures



		Individual-level variables



		National-level variables







		Procedure







		Results



		Preliminary analysis



		Descriptive analysis



		Multilevel analysis







		Discussion



		Limitations



		Practical implications







		Conclusion



		Data availability statement



		Author contributions



		Funding



		Conflict of interest



		Publisher’s note



		References

















OPS/images/fpsyg-13-951811-g001.jpg
|

|

|

|

-100-50 0 50 100
|

Male: 50-64
89%

59 /o 67%

-1 O%

Male: 65-79
59% 73%

= B

-710%

|

|

]

-100-50 0 50 100
|

2005-2009 2010-2014 2017-2020

Female: 50-64
58% 78% 81%
n_ 0B
-32% —

2005-2009 2010-2014 2017-2020

Female: 65-79
83%

SR

-80% -716%

2005-2009 2010-2014 2017-2020

B Traditional versus Secular values

2005-2009 2010-2014 2017-2020

B Survival versus Self-expression values





OPS/images/fpsyg-13-951811-i000.jpg





OPS/images/cover.jpg
& frontiers | Frontiers in Psychology

Are you ready for retirement?
The influence of values on
membership in voluntary
organizations in midlife and old
age












OPS/images/logo.jpg
’ frontiers ‘ Frontiers in Psychology







OPS/images/fpsyg-13-951811-t003.jpg
All categories Social awareness Politic and professional Leisure and education Religion

Intercept_ =5.21%%* —7.484* —3.63%*+* -3.867** -2.08*
Fixed effects

Age: 50-64 0.17*4%* —-0.09*** 0.5 0.09** -0.06
Age: 65-79% — = - - =
Female -0.07** 0.294%* —0.457** —0.14%** 0.22%%*
Male® - - - - -

Primary studies® - - - - _

Secondary studies 0,12%%* 020 0,128 0.27%%% -0.08**
Tertiary studies 0.68*** 0.740* 0.69*%* 0.68*** 0.08
Low income® - = - - -
Middle income 0.30*** 0.33*4** 0.48%** 0.36%* 0.06
High income 0.34*4%* 0317 0.44%* 0.42%¢* 0.01
Married® - - - - -
Divorced -0.16*** -0.16** -0.11* —0.24+* -0.31¢%*
Widow -0.03 -0.11 =022 —-0.14** 0.04
Single 0.01 0.12%* 0.05 -0.10 0.01
Traditional/secular Values® -0.10%** 0.02** 0.04*%* 0.01 -0.39%**
Survival/self-expression values® 0.137%* 0.18 0.207* 0.20%% —0.10%%*
Gini index 0.14%** 0,13 0.03** 0.02 0.05**
GDP 0.00*** 0.00*** 0.00%** 0.00%** 0.00*
Nordic* - - - - -
Continental -0.85 -0.46 -0.89 0.24 -0.68
Southern -2.81*%* -1.40 -1.02 -0.71 298¢
East -1.71 -1.26 -0.62 -0.49 2.094%*
Wave: 2005-2009 —0.18+** -0.18* 0.16 —0.22%0** =027
Wave: 2010-2014 0.11** -0.10 0.19* -0.07 0.16***

Wave: 2017-20202 - - = . =

Random effects

o? 1.00 1.10 0.46 0.45 0.72
LR test (Prob[ > X2]) 0.00 0.00 0.00 0.00 0.00
ICC 0.23 0.27 0.06 0.06 0.13

Coeflicients are reported. ICC: intra-class correlation index. ***, **, and * explanatory variables are statistically significant at 99, 95, and 90% levels.
Variable of reference.

YThe Wald endogeneity test was estimated. There is no empirical evidence of endogeneity.





OPS/images/cross.jpg
@ Check for updates.





OPS/images/fpsyg-13-951811-t004.jpg
All categories  Social awareness  Politic and professional ~ Leisure and education  Religion

Intercept_ =5.19%%* —7.37%%* —-3.60%** -3.70%%* -2.10*
Fixed effects

Age: 50-64 0.16* -0.03 0.47* 0.16*** -0.06*
Age: 65-79% = = = = =
Female —0.09*** 0.17%* —0.45%%* -0.26*** 0.24*4%*
Male® - - - - -

Primary studies® - - - - _

Secondary studies 0 12%%% 0.19%%* 0120 0.27%+* -0.08**
Tertiary studies 0.68*** 0.74%* 0.70%** 0.68*** 0.08
Low income® - - - - -
Middle income 0.30%* 0.33%%* 0.48%** 0.36*** 0.06
High income 0.34* 0.34* 0.45%%* 0.44*** 0.01
Married® - - - - -
Divorced -0.16*** -0.16** -0.11* —0.24%%* -0.31¢%*
Widow -0.03 -0.08 —0.227%** -0.11* 0.03
Single 0.01 0.12 0.04 -0.10 0.00
Traditional/secular values® -0.15%** -0.05* -0.01 -0.02 -0.45°%%
Survival/self-expression values® 0.12%% 0.190* 0.187* 0.20%% -0.09**
Gini index 0.14%%* Q.13 0.04** 0.01 0.05**
GDP 0.00%%* 0.00%** 0.00*** 0.00+%* 0.00*
Nordic* - - - - -
Continental -0.86 -0.46 -0.90* 0.25 -0.69
Southern -2.84** -1.38 -1.05* -0.65 -3.00+**
East -1.73* -1.23 -0.65 -0.43 2114
Age 50-64 x Traditional/secular 0.03 0.03 0.02 -0.01 0.05%*
Age 50-64 x Survival/self-expression 0.02 ~0.05" 0.04%* -0.05%* 0.01
Female x Traditional/secular 0.06%** 0.10%%* 0:074%¢ D.gpees 0.04*
Female x Survival/self-expression -0.00 0.04* -0.01 Q07 -0.03*
Random effects

o? 1.00 1.09 0.46 0.42 0.72
LR test (Prob[ > X2]) 0.00 0.00 0.00 0.00 0.00
ICC 0.23 0.26 0.06 0.05 0.14

Coeflicients are reported. Estimations have also been controlled by waves. These results have been omitted to improve presentation, but they are available on request. ICC, intra-class correlation
index. ***,**, and * explanatory variables are statistically significant at 99, 95, and 90% levels.

Variable of reference.

YThe Wald endogeneity test was estimated. There is no empirical evidence of endogeneity.





OPS/images/fpsyg-13-951811-t001.jpg
Dependent variables

All categories

Social Awareness

Politics and profession

Leisure and education

Religion

Independent variables

Age: 50-64
Age: 55-79
Female

Male

Primary studies
Secondary studies
Tertiary studies
Low income
Middle income
High income
Married
Divorced
Widow

Single

Traditional/secular values

Survival/self-expression values

Total

Mean (%)

40.9
11.9
19.0
19.9
19.4

60.2
39.8
55.9
441
33.3
36.1
12.7
37.8
51.6
10.5
66.5
10.1
17.8
55
17.8
14.3

SD

0.49
0.32
0.39
0.40
0.39

0.49
0.49
0.50
0.50
0.47
0.48
0.33
0.48
0.50
0.31
0.47
0.30
0.38
0.22
1.54
2.05

Female

Mean (%)

38.6
11.9
15.4
17.6
20.1

60.1
39.9
100
0.00
33.4
35.4
11.9
42.2
49.1
8.7
57.6
11.3
259
51
9.2
2.4

SD

0.49
0.32
0.36
0.38
0.40

0.49
0.49
0.00
0.00
0.47
0.48
0.32
0.49
0.50
0.28
0.49
0.32
0.44
0.22
1.50
2.07

Male

Mean (%)

43.9
11.9
23.6
229
18.5

60.3
39.7
0.00
100
33.1
37.2
13.8
32.4
54.7
12.8
777
8.7
75
6.1
26.9
28.7

SD

0.50
0.32
0.42
0.42
0.39

0.49
0.49
0.000
0.00
0.47
0.48
0.34
0.47
0.50
0.33
0.42
0.26
0.26
0.24
1.57
2.01

50-64

Mean (%)

41.1
11.6
22.0
199
172

100
0.00
55.9
441
29.8
40.2
13.7
33.8
53.8
124
71.4
122

9.8

6.7
22:5
189

SD

0.49
0.32
0.41
0.40
0.38

0.00
0.00
0.50
0.50
0.46
0.49
0.34
0.47
0.50
0.33
0.45
0.33
0.30
0.25
1.56
2.03

65-79

Mean (%)

40.7
12.3
14.5
20.0
22.6

0.00
100
56.0
43.9
38.6
30.1
11.3
43.9
48.4
7.7
59.1
7.0
30.0
3.8
9.0
7.0

SD

0.49
0.33
0.35
0.40
41.8

0.00
0.00
0.50
0.50
0.49
0.46
0.32
0.49
0.50
0.27
0.49
0.26
0.46
0.19
1.50
2.07

We have also included Macro Variables (GDP ppp and Gini index). Regional Dummy Variables (Nordic: Sweden; Continental: Germany, the Netherlands; Mediterranean: Cyprus, Spain, and
Turkey; and Eastern: Poland, Romania, Slovenia, Ukraine, Russia, and Georgia) and Time Dummy Variables (Wave 1: 2005-2009; Wave 2: 2010-2014; and Wave 3: 2017-2020).





OPS/images/fpsyg-13-951811-t002.jpg
Intercept

Fixed effects

Age: 50-64

Age: 65-79*

Female

Male

Primary studies®
Secondary studies
Tertiary studies

Low income®

Middle income

High income
Married®

Divorced

Widow

Single
Traditional/secular values
Survival/self-expression values
‘Wave: 2005-2009
Wave: 2010-2014
Wave: 2017-2020?
Random effects

o2

LR test (Prob[ > X2])
ICC

Analysis of variance
Between groups
Within groups

Barlett’s test

Coeflicients are reported. ICC: intra-class correlation index. ***, **, and * explanatory variables are statistically significant at 99, 95, and 90% levels.

2Variable of reference.

All categories

-0.60**

0.16***

-0.08**

0,120
0.67+*
0.30***
0.35%**
-0.167**
-0.03
0.02
—-0.107**
0,130
—-0.40*
-0.05

1.00
0.00
0.23

25627.37
7337.84
0.00

Social awareness

=-2.69*

-0.10**

0.29*

0.21%%*
0.73%%*
0.33*
0,327
-0.15**
-0.11
0.13
0.02
0.18*%*
—-0.48***
—-0.33**

1.01
0.00
0.24

17676.01
15380.70
0.00

Politic and professional

-2.16***

0.510*

—-0.454**

0.12%%*
0.69***
0.48°*
0.45%*
-0.11*
~Q22FF
0.05
0.04**
0.20%*
0.01
0.07

0.54
0.00
0.08

3475.06
4448.27
0.00

Leisure and education

—-2.08%*

0.09*%*

—0.14%%*

0.27%%%
0.68***
0.36***
0.420**
—0.24%*
—0.14**
-0.10
0.00
0.21%*
-0.46***
—-0.25%*

0.99
0.00
0.23

25631.12
8967.55
0.00

Religion

-1.62%**

-0.06

0.22%*

-0.08**
0.08

0.06
0.02
-0.30***
0.04
0.01
-0.39¢
-0.10***
—0.40***
0.07

1.15
0.00
0.29

33442.39
8850.29
0.00





OPS/images/fpsyg-13-951811-e001.jpg
Volunteer memberg; = Bo + X;j Bj+uj+ey (@





OPS/images/fpsyg-13-951811-e000.jpg
Volunteer member;j = o+ x]’). B+ uj+ e 1)





