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A corrigendum on

The impact of employees’ pro-environmental behaviors on corporate
green innovation performance: The mediating effect of green
organizational identity

by Cheng, Z, Wu, B., Deng, X, and Li W. (2022). Front. Psychol. 13:984856.
doi: 10.3389/fpsyg.2022.984856

In the published article, an author name was incorrectly written as Zhujie Cheng. The
correct spelling is Zujie Cheng.

The authors apologize for this error and state that this does not change the scientific
conclusions of the article in any way. The original article has been updated.
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