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A corrigendum on

The impact of employees’ pro-environmental behaviors on corporate

green innovation performance: The mediating e�ect of green

organizational identity

by Cheng, Z., Wu, B., Deng, X., and Li, W. (2022). Front. Psychol. 13:984856.

doi: 10.3389/fpsyg.2022.984856

In the published article, an author name was incorrectly written as Zhujie Cheng. The

correct spelling is Zujie Cheng.

The authors apologize for this error and state that this does not change the scientific

conclusions of the article in any way. The original article has been updated.

Publisher’s note

All claims expressed in this article are solely those of the authors and do not necessarily

represent those of their affiliated organizations, or those of the publisher, the editors and the

reviewers. Any product that may be evaluated in this article, or claim that may be made by

its manufacturer, is not guaranteed or endorsed by the publisher.

Frontiers in Psychology 01 frontiersin.org

https://www.frontiersin.org/journals/psychology
https://www.frontiersin.org/journals/psychology#editorial-board
https://www.frontiersin.org/journals/psychology#editorial-board
https://www.frontiersin.org/journals/psychology#editorial-board
https://www.frontiersin.org/journals/psychology#editorial-board
https://doi.org/10.3389/fpsyg.2023.1130314
http://crossmark.crossref.org/dialog/?doi=10.3389/fpsyg.2023.1130314&domain=pdf&date_stamp=2023-02-28
mailto:dengxy@btbu.edu.cn
https://doi.org/10.3389/fpsyg.2023.1130314
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
https://www.frontiersin.org/articles/10.3389/fpsyg.2023.1130314/full
https://doi.org/10.3389/fpsyg.2022.984856
https://doi.org/10.3389/fpsyg.2022.984856
https://www.frontiersin.org/journals/psychology
https://www.frontiersin.org

	Corrigendum: The impact of employees' pro-environmental behaviors on corporate green innovation performance: The mediating effect of green organizational identity
	Publisher's note


