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In this study, 223 primary and secondary school teachers in Shandong province were
selected to examine the effect of work-family conflict on occupational well-being, using
the questionnaire of work-family conflict, occupational well-being and psychological
capital as measuring instruments. We further explored the mediating role of psychological
capital between work-family conflict and occupational well-being. The obtained data
were analyzed using SPSS20.0, AMOS16.0 and M-plus 7.0. Results revealed that
(1) Work-family conflict was negatively correlated with the occupational well-being
and psychological capital of primary and secondary school teachers, and negatively
predicted occupational well-being and psychological capital of primary and secondary
school teachers; (2) Psychological capital had a significant positive correlation with the
occupational well-being of primary and secondary school teachers, and significantly
predicted the occupational well-being of primary and secondary school teachers; (3)
Psychological capital of primary and secondary school teachers played a mediating role
in work-family conflict and occupational well-being.

Keywords: primary and secondary school teachers, work-family conflict, occupational well-being, psychological
capital, job demands-resources model

INTRODUCTION

As early as 1985, Greenhaus and Beutell (1) made a clear definition of work-family conflict. They
pointed that work-family conflict was a kind of role conflict, in which the role of individuals
played in the work (family) made it impossible to play effectively in the family (work), giving
rise to work-family conflict (1). In recent years, work-family conflict has attracted more and more
attention of researchers at home and abroad (2-6). As a special stressor, work-family conflict had a
negative impact on individual work and life, which was reflected not only in employees, but also in
the group of primary and secondary school teachers (7). The nature of primary and secondary
school teachers’ work has changed. In the past, the teaching mode of schools was traditional
single teaching mode. With the development of the times, primary and secondary education paid
more attention to “suzhi jiaoyu” (8), rather than a single traditional teaching (9). This was also
a challenge for primary and secondary school teachers. At the same time of working, family

Frontiers in Public Health | www.frontiersin.org 1

October 2021 | Volume 9 | Article 745118


https://www.frontiersin.org/journals/public-health
https://www.frontiersin.org/journals/public-health#editorial-board
https://www.frontiersin.org/journals/public-health#editorial-board
https://www.frontiersin.org/journals/public-health#editorial-board
https://www.frontiersin.org/journals/public-health#editorial-board
https://doi.org/10.3389/fpubh.2021.745118
http://crossmark.crossref.org/dialog/?doi=10.3389/fpubh.2021.745118&domain=pdf&date_stamp=2021-10-28
https://www.frontiersin.org/journals/public-health
https://www.frontiersin.org
https://www.frontiersin.org/journals/public-health#articles
https://creativecommons.org/licenses/by/4.0/
mailto:wangdw@sdnu.edu.cn
mailto:huyixin2005@163.com
https://doi.org/10.3389/fpubh.2021.745118
https://www.frontiersin.org/articles/10.3389/fpubh.2021.745118/full

Zhou et al.

Work-Family Conflict and Occupational Well-Being

responsibilities should also be taken into account, resulting in the
inability to achieve an effective balance between family and work,
causing work-family conflict among primary and secondary
school teachers. It can be seen that work-family conflict had an
important impact on the work and life of primary and secondary
school teachers. Well-being, as the chasing of individual, is the
goal in individual living. How did work-family conflict affect
the occupational well-being of primary and secondary school
teachers? What is the mechanism of work-family conflict affect
on primary and secondary school teachers’ occupational well-
being? With the introduction of positive psychology and positive
organizational behavior, psychological capital, as a positive
psychological factor, might be the mechanism on which work-
family conflict affected the occupational well-being of primary
and secondary school teachers. Therefore, the present study
explored the impact of work-family conflict on occupational
well-being among primary and secondary school teachers,
further explored the mediating role of psychological capital in
this relationship.

LITERATURE REVIEW AND HYPOTHESIS

The Relationship Between Work-Family
Conflict and Occupational Well-Being

At present, the research on the relationship between work-
family conflict and well-being mainly focused on three groups:
employees, medical staff, and teachers (10-14). Researchers
used longitudinal data to analyze and found that work-family
conflict had a negative impact on employees’ well-being (15).
However, Neto et al. (15) only studied the general well-
being of employees, while the research on professional women
which conducted by Aazami et al. (16), dividing well-being
into three factors: psychological depression, work satisfaction,
and family satisfaction, showed that work-family conflict was
related to the three sub-factors of well-being. With primary
and secondary school teachers as a special kind of staff, and
women accounting for the majority of this group (17), the
impact of work-family conflict on their occupational well-being
also attracted the attention of researchers. Previous studies on
the relationship between work-family related factors (such as
work-family conflict, work-family policies, well-being) among
employees and physicians, found that work-family related factor
positive related with turnover intention, negative related with
job satisfaction and well-being (11, 18-20). The results of a
study on primary and secondary school teachers also showed
that individuals with higher work-family conflict felt lower job
satisfaction (21).

Previous researches on the impact of primary and secondary
school teachers’ work-family conflict on well-being could be
summarized into two aspects: first, work-family conflict impacted
job-related well-being among primary and secondary school
teachers. Existing studies found that primary and secondary
school teachers’ work-family conflict was negatively correlated
with their job engagement (22-24), job satisfaction (Almutair,
2017) and was positively correlated with turnover intention (25)
and job burnout (26). While job-related well-being including job

satisfaction, job engagement, and job burnout, which indicated
that there was a significant correlation between work-family
conflict and job well-being of primary and secondary school
teachers (27). Moreover, previous studies found that employees
with high well-being had higher performance, lower turnover
rate (28) and higher job engagement (29). In addition, there
was a negative correlation between employees’ well-being and
job burnout (30). It can be seen from the above research that
work-family conflict was related to the factors of job well-being.

Second, work-family conflict affected life well-being among
primary and secondary school teachers. Researchers found that
work-family conflict negatively affected the subjective well-being
of professional women (31), while studies showed that the sex
ratio of primary and secondary school teachers tended to be more
feminized (17). Other researchers also found the negative effects
of work-family conflicts on family satisfaction (32) and mental
health (33). Previous researches on well-being mainly focused on
job well-being, however, the well-being of primary and secondary
school teachers should include not only job well-being, but also
the other aspects, for example, life well-being. According to the
definition developed by Zheng et al. (34), occupational well-being
is divided into three basic aspects: life, work, and psychological
well-being in both work and life aspects. We propose that
occupational well-being involves not only employees’ (including
teachers) perceptions and feelings about their work and life
satisfaction but also their psychological experience and the level
of satisfaction exhibited in both their work and personal lives.
Therefore, the occupational well-being concept consists of three
dimensions and encompasses life well-being, work well-being,
and psychological well-being in the present study. What was
the relationship between work-family conflict and occupational
well-being in the current study?

To sum up, previous studies on work-family conflict and
well-being mainly focused on job, psychological, life, and the
general well-being, with more emphasis on job well-being,
especially. The present study including psychological well-being,
job well-being, and life well-being in occupational well-being
explored the relationship between work-family conflict and
occupational well-being.

Hypothesis 1: primary and secondary school teachers’ work-
family conflict negatively affected occupational well-being.

The Mediating Role of Psychological
Capital

According to the Job Demands-Resources model (JDR model),
proposed by Demerouti et al. (35), the characteristic of all jobs
could be divided into two types. One was job-demands, and the
other was job-resources. The former referred to the physical,
psychological, social, or organizational demands at work, such
as excessive workload, role load, role conflicts and time pressure
(35). The latter referred to the physical, psychological, social,
or organizational resources at work, such as social support, job
feedback, rewards, and job safety (36, 37). With the consumption
of job resources, there would be negative consequences (38).
Primary and secondary school teachers had a heavy workload,
long working hours, and numerous job demands. Work-family
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FIGURE 1 | Hypothetical model of the present study.

well-being

conflict, as a role conflict, would consume individual’s physical
and psychological resources, causing negative consequences such
as job burnout (39). Psychological capital was put forward by
Luthans et al. (40) on the basis of human capital and social
capital. They pointed out that psychological capital as a positive
psychological state held by an individual, which included four
sub-factors: self-efficacy, hope, optimism, and resilience (41, 42).
These four sub-factors promote each other and contribute to
the success of individuals and organization as a whole (41).
With the introduction of the concept of psychological capital,
researchers at home, and abroad started to focus on psychological
capital (42-44). Psychological capital, as a positive psychological
factor, was a kind of psychological resources for individual (42).
Therefore, primary and secondary school teachers with high
work-family conflict might have a decline in the energy of
psychological capital.

Researchers also found that psychological capital could
improve individual well-being (45, 46). Datu and Valdez (47)
conducted a study on the relationship between psychological
capital and life satisfaction which belonging to life well-
being and found the positive effect of psychological capital
on life satisfaction. Zhao and You (45) conducted research on
psychological capital and vocational well-being, indicated that
psychological capital positively influenced vocational well-being
through emotional labor. In addition, research on primary and
secondary school teachers showed that there was a significant
positive relationship between psychological capital and subjective
well-being (48). Meanwhile, according to the Job Demands-
Resources (JDR) model (35), excessive job demands would
consume individual job resources. With the consumption of job
resources, there would be negative consequences (38). Excessive
work-family conflict might consume the psychological capital
energy of primary and middle school teachers and lead to the
decline of psychological capital. The decline of psychological
capital level further led to the decline of life well-being, job
well-being and psychological well-being among primary and
secondary school teachers. To sum up, existing researches on the
relationship between psychological capital and occupational well-
being found that psychological capital was a positive predictor of
occupational well-being. From the definition of Greenhaus and
Beutell (1), work-family conflict contained two dimensions: work
interfering with family and family interfering with work. These

two dimensions would impact on the occupational well-being of
primary and secondary school teachers, respectively (49).

Hypothesis 2: Psychological capital played a mediating role in
the relationship between work-family conflict and occupational
well-being of primary and secondary school teachers.

The Present Study

Based on the above discussion, we speculated that work-
family conflict was an important factor for psychological capital
and occupational well-being of primary and secondary school
teachers. High work-family conflict was an important factor
for the decrease of psychological capital and occupational
well-being of primary and secondary school teachers, and
the decrease of psychological capital energy further reduced
the occupational well-being of primary and secondary school
teachers. Therefore, the present study intended to establish a
mediating model, as shown in Figure 1, to explore the role of
psychological capital played in the relationship between work-
family conflict and occupational well-being of primary and
secondary school teachers.

MATERIALS AND METHODS

Participants and Procedure

The present study adopted cluster random sampling, taking
primary and secondary school teachers from four primary and
secondary schools in Shandong Province as the participants,
carried on the questionnaire survey. For this study, we used
a paper questionnaire to test. The teachers of each school
were concentrated in one room. First, the experimenter reads
out the instructions, and then two assistants distribute the
questionnaire. After the teachers fill in the questionnaire, the
assistants check that there are no missing questions before
teachers leave their seat.

In this study, all procedures involving human participants
met with the ethical standards of Academic Board of Shandong
Normal University, as well as the 1964 Declaration of Helsinki
and subsequent amendments. Before proceeding, participants
signed the informed consent and were informed that they could
withdraw participation at any time. In addition, participants were
told that their participation was voluntary and anonymous.

Frontiers in Public Health | www.frontiersin.org

October 2021 | Volume 9 | Article 745118


https://www.frontiersin.org/journals/public-health
https://www.frontiersin.org
https://www.frontiersin.org/journals/public-health#articles

Zhou et al.

Work-Family Conflict and Occupational Well-Being

TABLE 1 | The results of confirmatory factor analysis.

Model X2 df x2/df RMSEA CFI TLI SRMR
Three-factor model (X, Y, M) 50.531 22 2.30 0.076 0.972 0.954 0.040
Two-factor model (X-+M, V) 186.238 26 7.163 0.166 0.842 0.782 0.094
One-factor model (X+Y-+M) 277.715 27 10.29 0.204 0.753 0.671 0.098

X = work family conflict, Y = occupational well-being, M = psychological capital.

A total of 235 questionnaires were sent out and 223 were
effectively received, with an effective rate of 93.6%. Among them,
75.3% were female and 24.7% were male. With regard to age,
18.9% were under 25 years old, 44.9% were 26-30 years old,
25.1% were 31-35 years old, 7.6% were 36-40 years old, 3.1%
were 41-50 years old, and 0.4% were more than 50 years old.
Regarding working years, 18.4% of the participants had worked
for <1 year, 23.3% for 1-3 years, 22.9% for 4-6 years, 15.7% for 7-
9 years, and 19.7% for more than 10 years. 34.1% held the position
of head teacher and 19.7% held the position of head of grade.
With regard to marriage and childbirth, 72.2% were married and
66.4% of the participants had children.

Measures

Work-Family Conflict

The work-family conflict questionnaire developed by Wu et al.
(50) was divided into “work interfering with family” (WIF) and
“family interfering with work” (FIW). The 22 questions rated on
a 5-point scale, with 1 representing “rarely” and 5 representing
“always.” Such as “I will inadvertently treat my family in the way
of students, but my family doesn’t accept it.” The higher the score,
the greater the conflict level. The coefficient alpha for the present
study was 0.911. The coefficient alpha of WIF and FIW sub-scale
were 0.870 and 0.859, respectively.

Occupational Well-Being

The 18-item questionnaire developed by Zheng et al. (34) was
adopted to measure employees’ occupational well-being. Such as
“T'am in a good life situation,” “I find real enjoyment in my work”
and “T generally feel good about myself, and I'm confident.” It
mainly included three dimensions, namely life well-being, work
well-being and psychological well-being. The scale used a 7-point
scale from 1 representing “strongly disagree” to 7 representing
“strongly agree.” A higher score indicated a higher level of
occupational well-being. The coeflicient alpha for this study
was 0.945. The coefficient alpha of life, work, and psychological
well-being were 0.890, 0.948, and 0.862, respectively.

Psychological Capital

The Psychological Capital Questionnaire (PCQ) was developed
by Luthans et al. (41) and translated by Li et al. (51). This
questionnaire consists of 24 items, such as “In my current job,
I feel I can handle many things at the same time.” The items
were divided into four dimensions, namely self-efficacy, hope,
optimism, and resilience. The questionnaire was rated on 6-point
scale, 1 represents “strongly disagree” and 6 represents “strongly
agree.” A higher score indicated a higher level of psychological
capital. The coefficient alpha for the current study was 0.943. The

coeflicient alpha of self-efficacy, hope, optimism, and resilience
were 0.854, 0.854, 0.863, 0.857, respectively.

Analysis

The data collected in this study were processed and analyzed
using SPSS20.0, Amos 16.0 and M-plus 7.0. We use SPSS to test
common method bias, descriptive statistics, correlation analysis,
reliability analysis. Confirmatory factor analysis and mediation
analysis were performed by M-plus and Amos.

RESULTS

Common Method Bias

Common method bias is an artificial covariation between a
predictor and a reference variable due to the homogeneity of
the data source or rater, the measurement environment, the
topic description, and the characteristics of the topic itself, which
is a false correlation (52). The test of common method bias
usually adopts Harman single factor technique (48, 53). This
was done by performing an exploratory factor analysis of all
the items on the work-family conflict, occupational well-being,
and psychological capital questionnaires together to see the pre-
rotation results. If the interpretation rate for only one factor or
the first factor was more than 40%, then there was a serious
common method bias. The current study adopted Harman single
factor technique to estimate the influence of common method
bias, which was the general way to examine the common method
bias (42). In this study, the results found that thirteen factors
were emerged, and the interpretation rate for the first factor was
27.46%, indicating that the common method bias in this study
was not serious (52, 54).

Confirmatory Factor Analysis

We investigated the measurement models for several different
factors and compared them with the three-factor model. As
shown in Table 1, the three-factor model was more suitable for
data fitting in this study than other models, indicating that the
participants could clearly distinguish among different factors.

Correlation Analysis

As shown in Table 2, there was a significant negative correlation
between occupational well-being and work-family conflict, work
interfering with family and family interfering with work (r =
—0.301, p < 0.01; r = —0.230, p < 0.01; r = —0.322, p < 0.01)
and was a significant positive correlation between occupational
well-being and psychological capital (r = 0.626, p < 0.01).
Psychological capital was negatively correlated with work-family
conflict, work interfering with family and work interfering with
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work (r = —0.212, p < 0.01; r = —0.203, p < 0.01; r =
—0.184, p < 0.01). The results provided necessary prerequisites
for further testing the mediating role of psychological capital in
work-family conflict on occupational well-being. In addition, a
paired sample t-test was conducted for work interfering with
family and family interfering with work, the results showed that
the mean value of work interfering with family was significantly
higher than that of family interfering with work (t = 19.56, p
< 0.001).

Hypothesis Testing

We used the structural equation model to test the mediating
role of psychological capital in the relationship between work-
family conflict and occupational well-being in Hypothesis 2.
The results are shown in Figure2 and Table3. The total
effect of work-family conflict on occupational well-being was
—0.352. Moreover, the 95% confidence interval of Bootstrap with
2000 was [—0.509, —0.172], and zero was not included in this
interval. Therefore, work-family conflict significantly negatively
predicted occupational well-being. Hypothesis 1 was supported.
The direct effect of this model was —0.183, p < 0.05, and the
95% confidence interval of Bootstrap with 2000 was [—0.312,
—0.025]. This interval did not contain 0, so the direct effect
was significant. Work-family conflict had a significant negative
effect on psychological capital (8 = —0.256, p < 0.05), and the
95% confidence interval of Bootstrap with 2000 was [—0.421,

TABLE 2 | Descriptive statistics and correlations among study variables (N = 223).

Variables M SD 1 1(1) 1(2) 2
1. Work-family conflict 1.99 0.58

1(1) work interfering with 238 0.76 0.918™

family

1(2) family interfering with 1.57 0.56 0.851* 0.598*

work

2. Occupational well-being  5.28 0.92 —0.301** —0.230** —0.322**

3. Psychological capital 472 0.61 —-0.212* —0.203** —0.184* 0.626**
*p < 0.01.

—0.044]. Psychological capital had a significant positive effect
on occupational well-being (8 = 0.661, p < 0.01), and the 95%
confidence interval of Bootstrap with 2000 was [0.563, 0.757].
The indirect effect was —0.169, p < 0.01, and the 95% confidence
interval of Bootstrap with 2000 was [—0.296, —0.036], which did
not contain 0. Therefore, the mediation effect was significant,
and the direct effect was also significant. Therefore, this model
was a partially mediated model. So hypothesis 2 was partially
supported. The fitting index of the model was (x 2/df = 2.30,
GFI = 0.920, CFI = 0.976, TLI = 0.954, RMSEA = 0.076). Each
fitting index met the standard.

In addition, we divided the two directions of work-family
conflict to test the mediating role of psychological capital in
the relationship between work interfering with family/family
interfering with work and occupational well-being. The results
are shown in Figures 3, 4 and Tables 4, 5.

The total effect of work interfering with family on
occupational well-being was —0.233. The 95% confidence
interval of Bootstrap with 2000was [—0.375, —0.070], and 0
was not included in this interval. Therefore, work interfering
with family could significantly negatively predict occupational
well-being. The direct effect of this model was —0.05, p = 0.351,
and the 95% confidence interval of Bootstrap with 2000 was
[—0.170, 0.076]. This interval contains 0, so the direct effect was
not significant. work interfering with family had a significant
negative effect on psychological capital (8 = —0.25, p < 0.001),
and the 95% confidence interval of Bootstrap with 2000 was
[—0.380, —0.105]. Psychological capital had a significant positive
effect on occupational well-being (8 = 0.73, p < 0.001), and
the 95% confidence interval of Bootstrap with 2000 was [0.630,
0.816]. The indirect effect was —0.183, p < 0.01, and the 95%
confidence interval of Bootstrap with 2000was [—0.288, —0.079].
Zero was not included in this interval, so the mediation effect
was significant, and the direct effect was not significant, so this
model was a full mediation model. The fitting index of the model
was (x 2/df = 2.33, GFI = 0.940, CFI = 0.920, TLI = 0.903,
RMSEA = 0.077). Each fitting index met the standard.

The total effect of family interfering with work on
occupational well-being was —0.321, and the 95% confidence
interval of Bootstrap with 2000 was [—0.448, —0.175], which
did not contain 0. Therefore, family interfering with work

work-family

psychological
capital

0.661%*

occupational

conflict

FIGURE 2 | The mediating model of work family conflict, occupational well-being and psychological capital. *o < 0.05, **p < 0.01.

well-being
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significantly negatively predicted occupational well-being.
The direct effect of this model was —0.18, p < 0.001, and the
95% confidence interval of Bootstrap with 2000 was [—0.282,
—0.035]. This interval did not contain 0, so the direct effect
was significant. family interfering with work had a significant
negative effect on psychological capital (8 = —0.21, p < 0.01),
and the 95% confidence interval of Bootstrap with 2000 was
[—0.363, —0.063]. Psychological capital had a significant positive
effect on occupational well-being (8 = 0.67, p < 0.001), and
the 95% confidence interval of Bootstrap with 2000 was [0.573,
0.761]. The indirect effect was —0.141, p < 0.01, and the
95% confidence interval of Bootstrap with 2000 was [—0.252,
—0.043]. Zero was not included in this interval, so the mediation
effect was significant, and the direct effect was also significant.
Therefore, this model was a partially mediated model. The
fitting index of the model was (x 2/df = 1.97, GFI = 0.929,

TABLE 3 | Specific indirect effects analysis.

CFI = 0.948, TLI = 0.920, RMSEA = 0.066). Each ﬁtting index
met the standard.

DISCUSSION

The Relationship Between Work-Family
Conflict and Occupational Well-Being

In the present study, the scores of work-family conflict among
primary and secondary school teachers was below the medium
level, indicating that primary and secondary school teachers were
troubled by work-family conflict to a certain extent. Specifically,
the average score of work interfering with family was significantly
higher than family interfering with work, which was consistent
with the results of previous studies (3, 55, 56). Owing to the heavy
workload and the large number of work hours of primary and
secondary school teachers. In addition, the fact that the majority
of primary and secondary school teachers were female, who had
to take care of the family after work, assume the responsibilities
of wife and mother, and carry out intensive teaching work, caused
a degree of role conflicts.

The study also found that work-family conflict significantly

Effect Estimate 95% Cl negatively predicted occupational well-being. This was consistent
with previous studies (12). Panatik et al. (12) found a significant
Indirect effect —0169 (-0.296, —0.036] negative correlation between work-family conflict and teachers’
Total effect —0:352 (-0.509, =0.172] " mental health, life satisfaction and subjective well-being. With
Direct effect -0.183 [-0.312, ~0.028] " the rapid development of Chinese economy, people faced with
psychological
capital 0,735
_0.25***

occupational

work interfering family

-0.05

FIGURE 3 | The mediating model of work interfering with family, occupational well-being and psychological capital. **p < 0.001.

well-being

-0.21%**

psychological
capital

occupational

family interfering work

-0.18%**

FIGURE 4 | The mediating model of family interfering with work, occupational well-being and psychological capital. **p < 0.05, ***o < 0.001.

well-being
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TABLE 4 | Specific indirect effects analysis.

Effect Estimate 95% ClI
Indirect effect -0.183 [-0.288, —0.079]
Total effect -0.233 [-0.375, —0.070]
Direct effect —0.05 [-0.170, 0.076]
TABLE 5 | Specific indirect effects analysis.

Effect Estimate 95% ClI
Indirect effect —-0.141 [-0.2562, —0.043]
Total effect —0.321 [-0.448, —0.175]
Direct effect -0.18 [-0.282, —0.035]

more pressure in their daily life. In addition, students in primary
and secondary schools were an important structure for the
country’s future talents. Therefore, the task faced by primary
and secondary school teachers was even more arduous. It
made them impossible to balance family and work, resulting
in role conflict and the decline of occupational well-being.
On the other hand, when individuals devote themselves to
their work (family), their energy will be consumed because of
the problems and conflicts in their work (family), making it
difficult for them to actively participate in family life (work).
When work and family cannot be balanced, or the conflicts
and problems between work and family cannot be properly
handled, individuals will have anxiety, tension, and negative
emotions, and their happiness will decline with the passage of
time (57).

In addition, this study also examined the effects of work
interfering with family and family interfering with work on
occupational well-being, and explored the role of psychological
capital in the relationship. The results showed that psychological
capital played a full mediating role in the relationship between
work interfering with family and occupational well-being,
while it played a partial mediating role in the relationship
between family interfering with work and occupational well-
being. This result suggested that the mechanism of the effect
of work interfering with family on occupational well-being
was different from that of family interfering with work.
According to the JDR model (35, 36), job demands refer to
the physical, psychological, social, or organizational demands
in work (35), work interfering with family focused on the
impact of work on family, so psychological capital had a more
obvious mediating effect on the relationship between work
interfering with family and occupational well-being. On the
contrary, family interfering with work was the influence of
family on work, which had little correlation with job demands.
Therefore, psychological capital had partially mediating effect
on family interfering with work and occupational well-being.
Researchers pointed that work and family domain factors would
influence well-being. Therefore, further researches needed to
focus on the mechanism of the relationship between family
interfering with work and occupational well-being, for example,

family domain, family satisfaction (32). In addition, it also
indicated that improving the psychological capital of primary
and secondary school teachers could buffer the negative effects
of work interfering with family on occupational well-being.
From this point of view, schools can increase teachers’ life
well-being, work well-being, psychological well-being, and
work performance.

The Mediating Role of Psychological
Capital

This study further explored that psychological capital played
a partial mediating role between work-family conflict and
occupational well-being. That is, the work-family conflict of
primary and secondary school teachers indirectly affected
their occupational well-being through psychological capital.
According to the view of positive psychology and positive
organizational behavior, psychological capital was a positive
psychological resource that enabled individuals to cope with
stress in work and life (42, 58). In addition, based on Job
Demands-Resources model (35, 38, 59), work-family conflict
was one of the kind of job demands, which consumed
the job resources of primary and secondary school teachers.
Psychological capital, a positive psychological resource (42, 43,
60), could reduced the impact of high work-family conflict
on teachers’ occupational well-being. Relevant research also
showed that psychological capital was an important factor
to promote individual growth and development and improve
job performance (61), which helped individuals to reduce
the pressure and conflicts brought by work and family (62).
And over time, psychological capital could improve employees’
performance (41), job satisfaction (63) and employees well-
being (64). From the above analysis, increasing psychological
capital was the way to decrease work-family conflict and increase
occupational well-being.

Theoretical Implication

Firstly, previous researches on well-being of employees or
workers in other sectors mainly focused on single well-
being, like job well-being or subjective well-being, however,
the well-being should include not only job well-being or
subjective well-being but also the other aspects, for example,
life well-being and psychological well-being. The definition
of occupational well-being included three sub dimensions:
life well-being, job well-being, and psychological well-being.
The present study explored the factors affecting primary
and secondary school teachers’ occupational well-being as
a whole.

Secondly, the present study enriched the
studies on the well-being of primary and
school teachers. Previous studies paid little
to  the relationship among  work-family  conflict,
psychological ~ capital ~—and  occupational  well-being.
However, this study conducted an in-depth discussion
on the relationship among these three factors, and found
that psychological capital played a partially mediating
role in the relationship between work-family conflict

previous
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and occupational well-being of primary and secondary
school teachers.

Finally, it enriched the related research of the JDR model.
This study took the JDR model as the theoretical basis, and
the conclusions not only enriched the research on work-family
conflict, psychological capital and other fields, but also enriched
the JDR model. JD-R model focuses on employees’ work input
and broader physical and mental health indicators, such as
cardiovascular disease, well-being, job satisfaction and so on
(65). Moreover, JD-R model mainly explores the job demands
and resources related to work stress. The work family conflict
in this study belongs to work requirements, while psychological
capital belongs to psychological resources in work resources
(35, 36, 66), and the occupational well-being of this study
is the key factor concerned by JD-R model (65). Therefore,
the results of this study enrich the relevant contents of JD-
R model.

Practical Implication

In terms of practical implication, well-being was a focus that
people in the whole society paid attention to, and it was also
an important way for the organization to improve the job
efficiency and job engagement of employees and reduce turnover
intention. The results showed that work-family conflict had
a negative effect on primary and secondary school teachers’
occupational well-being. Therefore, schools could improve
teachers’ occupational well-being through reducing work-family
conflict of primary and secondary school teachers. From that
point of view, schools could provide the school Open Day, letting
the family visit to the school, listen to the teachers’ lectures
and understand the teacher’s work routing. In addition, the
school should implement the employee assistance plan (EAP),
set up courses related to work family balance, and regularly
carry out marriage counseling, family counseling and parent-
child counseling, so as to make the relationship between teachers
and their families more harmonious and balance work and
family better, so as to improve teachers’ occupational well-
being.

In addition, the results of this study showed that psychological
capital played a mediating role in the relationship between
work-family conflict and occupational well-being, that is,
the higher the psychological capital was, the higher the
occupational well-being would be. This provided schools
a method that increasing psychological capital to improve
teachers’ occupational well-being, and further improve their
job involvement and job satisfaction. Schools should provide
teachers with EAP, set up psychological capital improvement
courses, regularly carry out psychological counseling and team
building activities, so as to enhance teachers’ psychological
capital. When teachers are full of self-confidence, hopeful
for the future and able to cope with work pressure, they
will experience more occupational well-being. Both direct and
indirect approaches could improve teachers’ occupational well-
being.

The present findings should be considered in the light of
the following limitations. First, this study used cross-sectional
data, which only studied the relationship among the three

factors, but did not deeply study the changing trend among
them. Future researches can adopt longitudinal data, and
explore the trend of the impact of psychological capital on
the relationship between work-family conflict and occupational
well-being. Secondly, as for the mechanism of work-family
conflict affecting occupational well-being, only psychological
capital was involved in the study, and there might still be
other factors, which should be expanded in future studies.
Thirdly, the sample was relatively small. We will increase
the number of participants for supplementary analysis in
the future.

CONCLUSION

We explored the relationship between work family conflict
and occupational well-being, and further investigated the
mediating role of psychological capital. The results of the
present study showed that psychological capital played a
partial mediating role in the relationship between work-
family conflict and occupational well-being, a full mediating
role in the relationship between work interfering with family
and occupational well-being, and a partial mediating role in
the relationship between family interfering with work and
occupational well-being. The present study provided a direct
path (decreasing the level of work family conflict) and an
indirect path (increasing the degree of psychological capital) to
improve the occupational well-being of primary and secondary
school teachers.

AUTHOR’S NOTE

Well-being was an important goal of human beings. For
professional people, occupational well-being was the goal
of individual pursuit. Occupational well-being included
psychological well-being, job well-being and life well-being.
Greenhaus and Beutell made a clear definition of work-
family conflict. They pointed that work-family conflict was
a kind of role conflict, in which the role of individuals
played in the work (family) made it impossible to play
effectively in the family (work). With the introduce of
positive psychology and positive organizational behavior,
psychological capital, as a positive psychological factor, might
be the mechanism on which work-family conflicts affected
the occupational well-being of primary and secondary school
teachers. Based on JDR model, work-family conflicts as a
kind of job demands, while psychological capital as a job
resources, excessive work-family conflicts might consume the
psychological capital energy of primary and middle school
teachers and led to the decline of psychological capital.
The decline of psychological capital level further led to the
decline of life well-being, job well-being and psychological
well-being among primary and secondary school teachers.
We conducted a model to examine the role of psychological
capital in the relationship between work-family conflict and
occupational well-being.

Frontiers in Public Health | www.frontiersin.org

October 2021 | Volume 9 | Article 745118


https://www.frontiersin.org/journals/public-health
https://www.frontiersin.org
https://www.frontiersin.org/journals/public-health#articles

Zhou et al.

Work-Family Conflict and Occupational Well-Being

DATA AVAILABILITY STATEMENT

The original contributions presented in the study are included
in the article/supplementary material, further inquiries can be
directed to the corresponding authors.

ETHICS STATEMENT

The studies involving human participants were reviewed and
approved by Academic Board of Shandong Normal University.
The patients/participants provided their written informed
consent to participate in this study.

REFERENCES

10.

11.

12.

13.

14.

15.

16.

. Erdamar

. Greenhaus JH, Beutell NJ. Sources of conflict between work and family roles.

Acad Manage Rev. (1985) 10:76-88. doi: 10.5465/amr.1985.4277352

. Bakar ZA, Salleh R. Role demands, work-family conflict and motivation: a

proposed framework. Global Business Manage Res Int ]. (2015) 7:78-87.

G, Demirel H. Investigation of work-family, family-
work conflict of the teachers. Procedia Behav  Sci. (2014)
116:4919-24. doi: 10.1016/j.sbspro.2014.01.1050

Soc

. Ma HY, Shen CG, Yang J, Tang HY, Xie JL. Boundary flexibility and work-

family conflict and enrichment: from person-environment fit perspective.
Acta Psychol Sin. (2014) 46:540-51. doi: 10.3724/SP.].1041.2014.00540

. Sitimin SA, Fikry A, Ismail Z, Hussein N. Work-family conflict among

working parents of children with autism in malaysia. Procedia Comput Sci.
(2017) 105:345-52. doi: 10.1016/j.procs.2017.01.232

. Li MJ, Wang ZH, Liu Y. Work family conflicts and job burnout

in primary and middle school teachers: the mediator role of self-
determination motivation. Psychol Dev Educ. (2015) 31:368-76.
doi: 10.16187/j.cnki.issn1001-4918.2015.03.15

. Palmer M, Rose D, Sanders M, Randle F. Conflict between work and family

among new zealand teachers with dependent children. Teach Teacher Educ.
(2012) 28:1049-58. doi: 10.1016/j.tate.2012.05.002

. Dello-Iacovo B. Curriculum reform and ‘quality education’ in china: an

overview. Int ] Educ Dev. (2009) 29:241-9. doi: 10.1016/j.ijedudev.2008.02.008

. Zhao Q, Wang J. On the transformation of teachers’ teaching methods. Educ

Sci Res. (2012) 2:24-7.

Hu SM, Jiang LX, Probst TM, Liu MQ. The relationship between qualitative
job insecurity and subjective well-being in Chinese employees: the role
of work-family conflict and work centrality. Econ Indus Democracy.
(2018) doi: 10.1177/0143831X18759793

Medina-Garrido JA, Biedma-Ferrer JM, Sanchez-Ortiz J. I can’t go to work
tomorrow! work-family policies, well-being and absenteeism. Sustainability.
(2020) 12:5519. doi: 10.3390/sul12145519

Panatik SAB, Badri SKZ, Rajab A, Rahman HA, Shah IM. The impact of work
family conflict on psychological well-being among school teachers in malaysia.
Procedia Soc Behav Sci. (2011) 29:1500-7. doi: 10.1016/j.sbspro.2011.
11.390

Vallone F, Smith AP, Zurlo MC. Work-related stress and well-being
among nurses: testing a multi-dimensional model. Japan ] Nurs Sci. (2020)
17:e12360. doi: 10.1111/jjns.12360

Yang L, Fu C, Zhao X, Chen L, Yan HL, Zhang Y. Mediating effect
of job burnout on the relationship between work-family conflict
and subjective well-being. Chin ] Clin Psychol. (2015) 23:330-5.
doi: 10.16128/j.cnki.1005-3611.2015.02.032

Neto M, Carvalho VS, Chambel MJ, Manuel S, Pereira MJ, Reis MF. Work-
family conflict and employee well-being over time: the loss spiral effect.
J Occup Environ Med. (2016) 58:429-35. doi: 10.1097/JOM.00000000000
00707

Aazami S, Akmal S, Shamsuddin K. A model of work-family conflict
and well-being among malaysian working women. Work. (2015) 52:687-
95. doi: 10.3233/WOR-152150

AUTHOR CONTRIBUTIONS

All authors listed have made a substantial, direct and intellectual
contribution to the work, and approved it for publication.

FUNDING

This work was supported by National Social Science Foundation
of China (Grant No. BBA200036) and Project of School
of Kongzi in Shandong Normal University of China (Grant
No. SDNU2019KY005). We also received for open access
publication fees.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31

. Ao JM, Lin L. On present situation, causes and countermeasures

and
(2020)

of  “feminization”  phenomenon  of
school teachers. | Res Educ Ethnic
doi: 10.15946/j.cnki.1001-7178.2020.02.008

primary secondary

Minor. 31:54-62.

. Lu Y, Hu XM, Huang XL, Zhuang XD, Hao YT. The relationship between job

satisfaction, work stress, work-family conflict, and turnover intention among
physicians in guangdong, china: a cross-sectional study. BMJ Open. (2017)
7:¢014894. doi: 10.1136/bmjopen-2016-014894

. Martinez-Sanchez A, Perez-Perez M, Vela-Jimenez M]J, Abella-Garces S. Job

satisfaction and work—-family policies through work-family enrichment. J
Manage Psychol. (2018) 33:386-402. doi: 10.1108/JMP-10-2017-0376
Medina-Garrido JA, Biedma-Ferrer JM, Ramos-Rodriguez AR. Moderating
effects of gender and family responsibilities on the relations between work-
family policies and job performance. Int ] Human Resource Manage. (2019)
32:1-32. doi: 10.1080/09585192.2018.1505762

Almutairi DO. (2017). Work-family conflict, social support and job
satisfaction among Saudi female teachers in Riyadh, Saudi Arabia. ] Educ Sci.
29:287-98. doi: 10.33948/1158-029-002-005

Li MJ. The relationship between work family conflicts, burnout and life
satisfaction in primary and middle school teachers. Chin ] Health Educ.
(2015) 31:830-45.

Li YZ. Impact of work-family conflict on work engagement among preschool
teachers: emotional intelligence as a moderator. J East China Normal Univ
Educ Sci. (2015) 33:80-8. doi: 10.16382/j.cnki.1000-5560.2015.04.012

Li YZ. Work family conflict and work engagement in special education
teachers: emotional intelligence as a moderator. Chin ] Clin Psychol.
(2015) 23:1106-11. doi: 10.16128/j.cnki.1005-3611.2015.06.035

Pandu A. Predictors and outcomes of work-life balance among it employees
and school teachers in Chennai: a SEM model approach. J Strategic Human
Resource Manage. (2019) 8:61-71.

Pu J, Hou H, Ma R, Sang J. The effect of psychological capital between
work-family conflict and job burnout in Chinese university teachers:
testing for mediation and moderation. ] Health Psychol. (2016) 1-
9. doi: 10.1177/1359105316636950

Narainsamy K, Westhuizen SVD. Work well-being:
burnout, work engagement, occupational stress and job satisfaction
within a medical laboratory setting. J Psychol Afr. (2013)
23:467-74. doi: 10.1080/14330237.2013.10820653

Wright TA, Cropanzano R. The role of psychological well-being in job
performance: a fresh look at an age-old quest. Org Dyn. (2004) 33:338-
51. doi: 10.1016/j.0rgdyn.2004.09.002

Zhao B, Zhang DJ. A study on the relationship between teachers’
occupational well-being and job involvement. Modern Primary Secondary
Educ. (2014) 30:108-11. doi: 10.16165/j.cnki.22-1096/g4.2014.04.013

Qu HY, Wang CM. Study on the relationships between nurses
job burnout and subjective well-being. Chin Nurs Res. (2015)
2:116-24. doi: 10.1016/j.cnre.2015.09.003

Zhang XJ, Zhan HE Mi N, Ma HL. Research on the relationships
of work-family conflict, social support and subjective well-being
of professional women. ] Guizhou Normal Univ. (2016) 34:116-20.
doi: 10.16614/j.cnki.issn1004-5570.2016.03.023

related

Frontiers in Public Health | www.frontiersin.org

October 2021 | Volume 9 | Article 745118


https://doi.org/10.5465/amr.1985.4277352
https://doi.org/10.1016/j.sbspro.2014.01.1050
https://doi.org/10.3724/SP.J.1041.2014.00540
https://doi.org/10.1016/j.procs.2017.01.232
https://doi.org/10.16187/j.cnki.issn1001-4918.2015.03.15
https://doi.org/10.1016/j.tate.2012.05.002
https://doi.org/10.1016/j.ijedudev.2008.02.008
https://doi.org/10.1177/0143831X18759793
https://doi.org/10.3390/su12145519
https://doi.org/10.1016/j.sbspro.2011.11.390
https://doi.org/10.1111/jjns.12360
https://doi.org/10.16128/j.cnki.1005-3611.2015.02.032
https://doi.org/10.1097/JOM.0000000000000707
https://doi.org/10.3233/WOR-152150
https://doi.org/10.15946/j.cnki.1001-7178.2020.02.008
https://doi.org/10.1136/bmjopen-2016-014894
https://doi.org/10.1108/JMP-10-2017-0376
https://doi.org/10.1080/09585192.2018.1505762
https://doi.org/10.33948/1158-029-002-005
https://doi.org/10.16382/j.cnki.1000-5560.2015.04.012
https://doi.org/10.16128/j.cnki.1005-3611.2015.06.035
https://doi.org/10.1177/1359105316636950
https://doi.org/10.1080/14330237.2013.10820653
https://doi.org/10.1016/j.orgdyn.2004.09.002
https://doi.org/10.16165/j.cnki.22-1096/g4.2014.04.013
https://doi.org/10.1016/j.cnre.2015.09.003
https://doi.org/10.16614/j.cnki.issn1004-5570.2016.03.023
https://www.frontiersin.org/journals/public-health
https://www.frontiersin.org
https://www.frontiersin.org/journals/public-health#articles

Zhou et al.

Work-Family Conflict and Occupational Well-Being

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44.

45.

46.

47.

48.

49.

50.

Kalliath P, Kalliath T, Chan C. Work-family conflict, family
satisfaction and employee well-being: a comparative study of Australian
and Indian social workers. Human Resource Manage J. (2017)
27:336-81. doi: 10.1111/1748-8583.12143

Lawson KM, Lee S, Maric D. Not just work-to-family conflict, but how
you react to it matters for physical and mental health. Work Stress. (2021)
1—17. doi: 10.1080/02678373.2021.1888821. [Epub ahead of print].

Zheng XM, Zhu WC, Zhao HX, Zhang C. Employee well-being in
organizations: theoretical model, scale development, and cross-cultural
validation. J Org Behav. (2015) 36:621-44. doi: 10.1002/job.1990

Demerouti E, Nachreiner F Bakker AB, Schaufeli WB. The job
demands-resources model of burnout. ] Appl Psychol. (2001)
86:499. doi: 10.1037/0021-9010.86.3.499

Bakker AB, Demerouti E. The job demands-resources model: state of the art.
] Manag Psychol. (2007) 22:309-28. doi: 10.1108/02683940710733115
Demerouti E, Bakker AB. The job demands- resources
challenges for future research. SA ] Indus Psychol.
37:974-82. doi: 10.4102/sajip.v37i2.974

Cheung CM, Zhang RP, Cuic Q, Hsu SC. The antecedents of
safety leadership: the job demands-resources model. Saf Sci. (2021)
133:104979. doi: 10.1016/j.55¢i.2020.104979

Li AM, Wang XY, Xiong GX, Li B, Ling WQ. A dual-pathway model of work
influencing on happiness: a perspective of job demands-resources model. Acta
Psychol Sin. (2015) 47:624-36. doi: 10.3724/SP.].1041.2015.00624

Luthans F  Luthans KW, Luthans BC. Positive psychological
capital: beyond human and social capital. Bus Horiz. (2004)
47:45-50. doi: 10.1016/j.bushor.2003.11.007

Luthans E Avolio BJ, Avey JB, Norman SM. Positive psychological capital:
measurement and relationship with performance and satisfaction. Pers
Psychol. (2007) 60:541-72. doi: 10.1111/j.1744-6570.2007.00083.x

Wang D, Zhao C, Chen Y, Maguire P, Hu Y. The impact of abusive supervision
on job insecurity: a moderated mediation model. Int J Environ Res Public
Health. (2020) 17:7773. doi: 10.3390/ijerph17217773

Hu Y, Wu X, Zong Z, Xiao Y, Maguire P, QuF, et al. Authentic leadership and
proactive behavior: the role of psychological capital and compassion at work.
Front Psychol. (2018) 9:2470. doi: 10.3389/fpsyg.2018.02470

Wang DW, Kan W], Qin ST, Zhao CY, Hu YX. How authentic leadership
impacts on job insecurity: the multiple mediating role of psychological
empowerment and psychological capital. Stress Health. (2021) 37:60-
71. doi: 10.1002/smi.2973

Zhao X, You X. The impact of psychological capital on vocational well-being:
the mediation effect of emotional labor and its invariance across ethnicities.
Curr Psychol. (2021) 40:102-12. doi: 10.1007/s12144-019-00287-w
Youssef-morgan CM, Luthans F. Psychological capital and well-being. Stress
Health. (2015) 31:180-8. doi: 10.1002/smi.2623

Datu ], Valdez J. Psychological capital is associated with higher levels of
life satisfaction and school belongingness. School Psychol Int. (2019) 40:331-
46. doi: 10.1177/0143034319838011

Zhang XC, Hu J, Song JD, Zhang HC, Zhang W. The relationship between
psychological capital and subjective well-being in primary school teachers:
the mediating role of occupational stress. Psychol Dev Educ. (2014) 30:200-7.
doi: 10.16187/j.cnki.issn1001-4918.2014.02.013

Rhee MK, Park SK, Lee CK. Pathways from workplace flexibility to
turnover intention: role of work-family conflict, family-work conflict, and job
satisfaction. Int | Soc Welfare. (2020) 29:51-61. doi: 10.1111/ijsw.12382

Wu MX, Zhang DJ, Chen X, Yu L, Guo C. The Measure of the Work-family
Conflict of Chinese Elementary and Secondary School Teachers. Psychological
Development and Education. (2009) 25:120-7.

model:
(2011)

53.

54.

55.

56.

57.

58.

59.

60.

61.

62.

63.

64.

65.

66.

Xiong HX, Zhang ], Ye BJ, Zheng X, Sun PZ. Common Method Variance
Effects and the Models of Statistical Approaches for Controlling It. Advances
in Psychological Science. (2012) 20:757-69. doi: 10.3724/SP.J.1042.2012.
00757

Podsako PM, Mackenzie SB, Lee JY, Podsako NP. Common method biases
in behavioral research: a critical review of the literature and recommended
remedies. ] Appl Psychol. (2003) 88:879-903. doi: 10.1037/0021-9010.88.5.879
Wu MX, Zhang DJ, Yu L, Guo C, Chen X. The features and advice of work-
family conflict for primary and secondary school teachers. ] Southwest Univ.
(2010) 36:120-4.

Li CP, Shi K, Luo ZX, Yang Y, Li L. Work-family conflict and job burnout of
doctors and nurses. Chin Mental Health J. (2003) 17:807-9.

Rong GN, Huang DM, Zhang LZ. The correlation between subjective
well -being and work -family conflict of nurses in a district of Shanghai.
Hospital Administr ] Chin People’s Liberation Army. (2014) 21:1148-51.
doi: 10.16770/j.cnki.1008-9985.2014.12.019

Avey JB, Luthans E Jensen SM. Psychological capital: a positive resource
for combating employee stress and turnover. Hum Resour Manage. (2009)
48:677-93. doi: 10.1002/hrm.20294

Cheng H, Yang H, Ding Y, Wang B. Nurses' mental health and patient safety:
an extension of the Job Demands-Resources model. ] Nurs Manag. (2020)
28:653-63. doi: 10.1111/jonm.12971

Kun A, Gadanecz P. Workplace happiness, well-being and their relationship
with psychological capital: a study of Hungarian teachers. Curr Psychol. (2019)
1-15. doi: 10.1007/s12144-019-00550-0. [Epub ahead of print].
Wu WJ, Liu Y, Lu H, Xie XX. The Chinese
psychological capital and career well-being. Acta Psychol Sin. (2012)
44:1349-70. doi: 10.3724/SP.].1041.2012.01349

Zhao K, Li L, Yang LH. Research on the relationship between psychological
capital and well-being of primary and middle school teachers. Teach
Administr. (2015) 30-2.

Larson M, Luthans F. Potential added value of psychological
capital in predicting work attitudes. ] Leadership Org Stud. (2006)
13:45-62. doi: 10.1177/10717919070130010701

Avey JB, Luthans F, Smith RM, Palmer NF. Impact of positive psychological
capital on employee well-being over time. ] Occup Health Psychol. (2010)
15:17. doi: 10.1037/a0016998

Wu L, Zhang D, Wu XC. The effect of job characteristics on workers:
comparison between DC model and JD-R model. Adv Psychol Sci.
(2010) 8:348-55.

Dollard MEFE LaMontagne AD, Caulfield N, Blewett
A. Job stress the Australian and international health and
community services sector: a review of the literature. Int ]
Stress  Manag.  (2007)  14:417-445.  doi:  10.1037/1072-5245.14.
4.417

indigenous

V, Shaw
in

Conlflict of Interest: The authors declare that the research was conducted in the
absence of any commercial or financial relationships that could be construed as a
potential conflict of interest.

Publisher’s Note: All claims expressed in this article are solely those of the authors

and do not necessarily represent those of their affiliated organizations, or those of

the publisher, the editors and the reviewers. Any product that may be evaluated in

this article, or claim that may be made by its manufacturer, is not guaranteed or

endorsed by the publisher.

Copyright © 2021 Zhou, Wang, Zhou, Liu and Hu. This is an open-access article

51. Li D, Zhou Y, Zhao L, Wang Y, Sun W. Cumulative ecological risk distributed under the terms of the Creative Commons Attribution License (CC BY).
and adolescent internet addiction: mediating effect of psychological need The use, distribution or reproduction in other forums is permitted, provided the
satisfaction and positive outcome expectation. Acta Psychol Sin. (2016) original author(s) and the copyright owner(s) are credited and that the original
48:1519-37. doi: 10.3724/SP.].1041.2016.01519 publication in this journal is cited, in accordance with accepted academic practice.

52. Zhou H, Long LR. Statistical remedies for common method biases. Adv ~ No use, distribution or reproduction is permitted which does not comply with these
Psychol Sci. (2004) 12:942-50. terms.

Frontiers in Public Health | www.frontiersin.org 10 October 2021 | Volume 9 | Article 745118


https://doi.org/10.1111/1748-8583.12143
https://doi.org/10.1080/02678373.2021.1888821
https://doi.org/10.1002/job.1990
https://doi.org/10.1037/0021-9010.86.3.499
https://doi.org/10.1108/02683940710733115
https://doi.org/10.4102/sajip.v37i2.974
https://doi.org/10.1016/j.ssci.2020.104979
https://doi.org/10.3724/SP.J.1041.2015.00624
https://doi.org/10.1016/j.bushor.2003.11.007
https://doi.org/10.1111/j.1744-6570.2007.00083.x
https://doi.org/10.3390/ijerph17217773
https://doi.org/10.3389/fpsyg.2018.02470
https://doi.org/10.1002/smi.2973
https://doi.org/10.1007/s12144-019-00287-w
https://doi.org/10.1002/smi.2623
https://doi.org/10.1177/0143034319838011
https://doi.org/10.16187/j.cnki.issn1001-4918.2014.02.013
https://doi.org/10.1111/ijsw.12382
https://doi.org/10.3724/SP.J.1041.2016.01519
https://doi.org/10.3724/SP.J.1042.2012.00757
https://doi.org/10.1037/0021-9010.88.5.879
https://doi.org/10.16770/j.cnki.1008-9985.2014.12.019
https://doi.org/10.1002/hrm.20294
https://doi.org/10.1111/jonm.12971
https://doi.org/10.1007/s12144-019-00550-0
https://doi.org/10.3724/SP.J.1041.2012.01349
https://doi.org/10.1177/10717919070130010701
https://doi.org/10.1037/a0016998
https://doi.org/10.1037/1072-5245.14.4.417
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
https://www.frontiersin.org/journals/public-health
https://www.frontiersin.org
https://www.frontiersin.org/journals/public-health#articles

	The Effect of Work-Family Conflict on Occupational Well-Being Among Primary and Secondary School Teachers: The Mediating Role of Psychological Capital
	Introduction
	Literature Review and Hypothesis
	The Relationship Between Work-Family Conflict and Occupational Well-Being
	The Mediating Role of Psychological Capital
	The Present Study

	Materials and Methods
	Participants and Procedure
	Measures
	Work-Family Conflict
	Occupational Well-Being
	Psychological Capital

	Analysis

	Results
	Common Method Bias
	Confirmatory Factor Analysis
	Correlation Analysis
	Hypothesis Testing

	Discussion
	The Relationship Between Work-Family Conflict and Occupational Well-Being
	The Mediating Role of Psychological Capital
	Theoretical Implication
	Practical Implication

	Conclusion
	Author's Note
	Data Availability Statement
	Ethics Statement
	Author Contributions
	Funding
	References


