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A corrigendum on

Editorial: Workplace health promotion

by Okenwa Emegwa, L. and Gasevic, D. (2022). Front. Public Health 10:1090333.

doi: 10.3389/fpubh.2022.1090333

In the published article, there was an error in the author list, and the order of author

list. The author names were incorrectly presented as: Danijela Gasevic 1, Leah Okenwa

Emegwa 2.

The correct author list should be: Leah Okenwa Emegwa1∗ and Danijela Gasevic2

1 Department of Health Sciences, Swedish Red Cross University, Stockholm, Sweden
2 School of Public Health and Preventive Medicine, Monash University, Melbourne,

VIC, Australia

The authors apologize for this error and state that this does not change the scientific

conclusions of the article in any way. The original article has been updated.
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