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Editorial on the Research Topic
 Non-Standard Work, Self-Employment and Precariousness



The increased level of insecurity in labor markets has generated much debate on precarious work arrangements—from illegal and temporary work to home working, piecework, freelancing, and online jobs—based on the assumption that the ongoing deregulation and transition to flexible labor markets incur higher risks for the labor force (Eichhorst and Marx, 2015; Pulignano, 2018). Situations of precariousness are measured by the extent to which the emerging work arrangements impact on the stability of employment and the access to social protections (Kalleberg, 2018). With the aim to analyze the social consequences of labor market flexibilization, and to gain better understanding of non-standard work arrangements (Bosch, 2004), more attention is needed on the heterogeneous labor market statuses and types of contracts that are different from what has so far been considered a standard employment relationship. Labor market transformations over time have in fact blurred the differences between the main categories traditionally used to interpret work and employment, eroding the usefulness of concepts such as “standard” and “non-standard,” and even blurring the distinction between the statuses of self-employed workers and waged employee.

The proliferating of new and old risks for workers with non-standard forms of employment, including those in a hybrid position between autonomous and dependent work, poses relevant questions for those who are interested in labor market transformations: What are the relations between non-standard and hybrid forms of employment and situations of precarious work? How these work arrangements differ across national contexts in terms of employment protection and workers' rights? What are the main differences and similarities in terms of class, migrant status, gender and age? How are work identities constructed to create new and hybrid types of workers? Under what conditions are these workers able to develop forms of collective representation? How can the collective representation and practices of organizing be articulated, and how do they manage to be widespread and effective?

The goal of this Research Topic is to share innovative theoretical and methodological lenses able to deconstruct what we still call — by difference — “non-standard” or “a-typical” work. In fact, although criticized by many, the current definitions are still anchored in the categories created ad hoc to interpret the Fordist model. To define the emerging work arrangements, and to understand to what extent they produce situations of precariousness, innovative approaches are required, that can only be built through the dialogue between different theoretical and methodological perspectives, able to grasp the new forms of work and employment and the connected risks of precariousness and social exclusion.
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